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State Citv County Wane Det. Date - Unions 

Maryland 

North Carolina 

Wilson 

Greenville 

Baltimore 

Hyattsville 

Greenbelt 

Raleigh 

Fayetteville 

Wilmington 

Elizabeth City 

Wake 

Cumberland 

New Hanover 

Pasquatank 

New Bern 

Greensboro 

Wilson 

Pitt 

II l~mer ica Local 95 

II l~mer ica Local 96 
I Charlotte 1 Mecklenburg 1 1999-0343 (Rev 1) 1 5/24/00 ]united Government Security Officers of 

Baltimore 

Prince George 

Prince George 

Craven 

Guildord 

Durham 

I 

II I~merica Local 90 
I Bryson City I Swain I 1999-0342 (Rev 1) 1 5/24/00 (united Government Security Officers of 

United Government Security Officer of 
America Local 94 
United Government Security Officer of 
America Local 94 
United Government Security Officer of 
America Local 94 
United Government Security Officer of 

1999-0344 (Rev I )  

1999-0344 (Rev 1) 

1999-0344 (Rev 1) 

1999-0344 (Rev I )  

1999-0344 (Rev I )  

1999-0344 (Rev I )  

Durham I 1999-0345 (Rev 1) 1 5/24/00 \united Government Security Officer of 

2001-0455 (Rev 1) 

2001-0455 (Rev 1) 

2001-0455 (Rev 1) 

5/24/00 

5/24/00 

5/24/00 

5/24/00 

1999-0344 (Rev 1) 

1999-0345 (Rev 1) 

Winston-Salem 

Asheville 

1 I I 1 l~mer ica Local 90 

5/24/00 

5/24/00 

I 

10/1/01 

10/1/01 

10/1/01 

America Local 94 
United Government Security Officer of 
America Local 94 
United Government Security Officer of 

5/24/00 

5/24/00 

Forsyth 

Buncombe 

l~mer ica Local 96 
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Federation of Police, Security and 
Correction Officers 
Federation of Police, Security and 
Correction Officers 
Federation of Police, Security and 
Correction Officers 

America Local 94 
United Government Security Officer of 
America Local 94 
United Government Securitv Officer of 

I Statesville ) lredell I 1999-0343 (Rev 1) 1 5/24/00 I~n i t ed  Government Security Officers of 

1999-0345 (Rev 1) 

1999-0342 (Rev I ) 

10/1/01 

5124100 

5/24/00 

5/24/00 

1011/01 

5124100 

5/24/00 

5/24/00 

South Carolina 

5/24/00 

5/24/00 

Federation of Police, Security and 
Correction Officers 
United Government Security Officers of 
America Local 1 16 
United Government Security Officer of 
America Local 97 
United Government Security Officers of 
America Local 1 16 
Federation of Police, Security and 
Correction Officers 
United Government Security Officers of 
America Local 97 
United Government Security Officers of 
America Local 97 
United Government Security Officers of 
America Local 1 16 

Richland 

Greenville 

Florence 

Aiken 

Anderson 

Charleston 

Beaufort 

Spartanburg 

Columbia 

Greenville 

Florence 

Aiken 

Anderson 

Charleston 

Beauford 

Spartanburg 

America Local 95 
United Government Security Officer of 
America Local 95 
United Government Securitv Officers of 

2001-0455 (Rev 1) 

1999-0346 (Rev 1) 

1999-0348 (Rev 1) 

1999-0346 (Rev I )  

2001-0455 (Rev 1) 

1999-0348 (Rev 1) 

1999-0348 (Rev 1) 

1999-0346 (Rev I )  



State Citv County Waae Det. - Date Unions 

Virginia Alexandria Alexandria 2001-0455 (Rev 1) 10/1/01 Federation of Police, Security and 
Correction Officers 

Richmond Richmond 1999-0359 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 84 

Norfolk Norfolk 2001-0455 (Rev 1 ) 10/1/01 Federation of Police, Security and 
Correction Officers 

Newport News Newport News 2001-0455 (Rev 1) 10/1/01 Federation of Police, Security and 
Correction Officers 

Roanoke Roanoke 1999-0354 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 88 

Abington Washington 1999-0354 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 88 

Danville Pittsylvania 1999-0354 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 88 

Harrisonburg Rockingham 2000-0256 (Rev 1) 10/24/00 United Government Security Officers of 
America Local 88 

Virginia Big Stone Gap Wise 1999-0354 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 88 

Charlottesville Charlottesville 1999-0354 (Rev 1) 5/24/00 United Government Security Officers of 
America Local 88 

Lynchburg Bedford 2000-0256 (Rev I) 10/24/00 United Government Security Officers of 
America Local 88 
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- 

Charleston 

Huntington 

Bluefield 

Beckley 

Parkersburg 

9/1/00 

9/1/00 

9/1/00 

9/1/00 

1999-0360 (Rev 2) 

1999-0360 (Rev 2) 

1999-0360 (Rev 2) 

1999-0360 (Rev 2) 

West Virginia United Government Security Officers of 
America Local 87 
United Government Security Officers of 
America Local 87 
United Government Security Officers of 
America Local 87 
United Government Security Officers of 

Kanawha 

Cabell 

Mercer 

Raleigh 

Wood 

Elkins 

Wheeling 

Martinsburg 

Clarksburg 
America Local 87 
United Government Security Officers of 
America Local 92 
United Government Security Officers of 
America Local 92 
United Government Security Officers of 
America Local 92 
United Government Security Officers of 
America Local 92 
United Government Security Officers of 
America Local 92 

Randolph 

Ohio 

Berkley 

Harrison 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross 
Director 

Division of 
Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 2001-0455 
Revision No.: 1 

Date of Last Revision: 10/01/2001 

States: Maryland, South Carolina, Virginia 

Area: Maryland Counties of Baltimore, Prince George's 
South Carolina Counties of Anderson, Richland 
Virginia Counties of Alexandria, Newport News, Norfolk 

Employed on contract for Court Security Officers Services. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are.to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 

Collective Bargaining Agreement between United International Investigative Services, Inc. and Federation of 
Police, Security and Correction Officers (FOPSCOIAFSPA) effective April 1, 1999 through September 30, 
2003. 



AGREEMENT 
Between 

Federation of 
Police, Security and Correction Officers 

(FOPSCOIAFSPA) 

and 

United International Investigative Services, N C .  
April 1, 1999 

Through 
September 30,2003 
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This Agreement entered into this 26th day of May 1999, by and between UNITED 
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INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the 'Company") and the 
Federation of Police, Security and Correction Officers, (FOPSCO), Baltimore. 
Greenbelt and Hyattsville, MD - Local Chapter, Alexandria, VA - Local Chapter, 
Norfolk & Newport News, VA - Local Chapter. Columbia, SC - Local Chapter, 
Florence, SC - Local Chapter, Anderson, SC - Local Chapter (herein the 'Union") as 
follows: 

ARTICLE #I 

BARGAINING UNIT 

This agreement is entered between United International Investigation after referred to as 
the Company) and the Federation of Police. Security and Correction Officers, (FOPSCO), 
Baltimore Local Chapter (hereinafter referred to as the Union). The company recognizes 
the Union as the sole and exclusive bargaining representative for the purpose of collective 
bargaining as defined in the National Labor Relations Act. 

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead 
Federal Court Security Officers employed by the Company on the 4th Circuit in the State of 
Maryland, excluding all other employees including, office clerical employees and 
professional employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the 
event of a sale or transfer of the business of the employer, or any part thereof, the 
purchaser or transferee shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations 
which resulted in this Agreement, each had the unlimited right and opportunity to make 
demands and proposals with respect to all proper subjects of collective bargaining; that all 
such subjects were discussed and negotiated upon; and that the Agreements contained 
herein were arrived at after the free exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be 
unlawful by a court of final jurisdiction or is rendered unlawful by a state or federal statute, 
all other provisions of this Agreement shall remain in full force and effect. In the event a 
provision of this Agreement becomes unlawful by such judicial or legislative' action, the 
parties shall meet for the limited purpose of negotiating a substitute for said affected 
clause. 
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ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Section 1 

Management of the business and direction of the security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, 

determine when overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of this 
Agreement are retained by the Company except those specifically abridged or modified by 
this Agreement and any supplemental Agreements that may hereafter be made. The 
Company's failure to exercise any function reserved to it shall not be deemed a waiver of 
any such rights. 

ARTICLE #4 

CLASSIFICATIONS 

A. Full-time employees are those employees who regularly work an average of 
Twenty (20) hours or more a week. 

B. Part-time employees are those employees who regularly work less than an 
average of Twenty (20) hours a week. Part-time employees are eligible for 
holiday pay, and Vacation leave benefits, and all other benefits on a pro-rata 
basis to the hours they are regularly scheduled to work. 

C. Employees covered by this Agreement shall not be required to deliver ofice 
supplies, furniture, equipment or distribution that does not pertain to normal 
assigned duties. 

D. Employees covered by this Agreement shall not be required to perform 
janitorial services other than picking up after themselves. 
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ARTICLE #5 

SAVINGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or 
declared invalid by reason of any existing or subsequently enacted legislation or by a 
decree of any court of competent jurisdiction, such invalidation of such part or portion of 
this Agreement shall not invalidate the remaining portions hereof. Remaining parts or 
provisions shall remain in full force and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the 
Union agree not to discriminate against any employee or applicant for employment 
because of race, religion, color, sex, age, or national origin. The aforesaid provision shall 
include, but not be limited to the following: employment, upgrading, promotion, demotion, 
or transfer, and selection for training. 

The parties agree to comply will all applicable Federal laws and Executive orders 
pertaining to non-discrimination and equal opportunity in employment. The Company and 
the Union agree to post in conspicuous places, available for employees and applicants for 
employment, notices provided by the appropriate contractual regulatory agencies setting 
forth the provisions of the equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other term or condition of 
this Agreement. 

The Company and Union agree not to discriminate against an employee because of 
employee's exercise of the rights guaranteed in Section 7 of the National Labor Relations 
Act, as amended. 

ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired employee shall be considered a probationary employee of 
the Company or predecessor company during their first ninety (90) days of employment, to 
be engaged for a probationary period, during which they may be discharged without regard 
to cause and without recourse to the grievance procedures of this Agreement. After the 
probationary period, the new employee shall be considered a regular employee and shall 

Executed on the 26th day of May 1999 and amended August 31. 1999 Page 5 of 21 



accrue seniority from the date of his hire. 

B. The Employer shall notify the Union on request of all new employees hired 
and of all employees terminated, setting forth their address and job classification and 
department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies under the United States Marshals, 
Federal Court Security Officers Program. Full-time employees and part-time employees 
shall be placed on separate seniority lists. 

2. Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their full-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. If they later return to full-time employment, they will return to a position on the 
seniority list to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the senior 
employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood that 
probationary employees will be laid off before employees with seniority. 

5. It is the responsibility of the laid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injury or 
illness shall retain their seniority for one (1) year, except that they shall be subject to 
lay-off according to their seniority. Employees who are unable to report to work because of 
an occupational injury or illness shall retain their seniority during the term of their disability, 
except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 
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- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, and/or does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with the Company 
shall retain the seniority the employee had at the date of the promotion to management, 
but shall not accumulate additional seniority while in that capacity. If the employee returns 
to the bargaining unit, the employee will return to a position on the seniority list to which 
their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on the 
furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy of 
such seniority list, advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists, the Company will fill the opening in the following manner: 

- Award the opening to the senior full-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) calendar days. 
If no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior part-time employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
pan-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all full-time and pan-time employees in the same 
classification; giving those employees seven (7) calendar days to request being awarded 
the opening in writing, and awarding the opening to the senior full-time employee that 
requested the opening in writing within the seven (7) calendar days. If no full-time 
employee requested the position, it will be given to the senior part-time employee who 
requested the opening in writing within the seven (7) calendar days. If no full-time or 
part-time employee requests being awarded the opening in writing within seven (7) 
calendar days, the Company may then fill the opening as follows, 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
currently working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) calendar days 
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'to request being awarded the opening in writing, and awarding the opening to the senior 
full-time employee that requested the opening in writing within the seven (7) calendar 
days. If no full-time employee requested the opening within seven (7) calendar days, the 
Company will then award the opening to the senior part-time employee that requested the 
opening in writing within the seven (7) calendar days. If no full-time or part-time member of 
the bargaining unit requests the opening in writing within seven (7) calendar days of the 
notification of the opening, the Company may then fill the opening as follows; 

- Fill the opening from other Employer Locations represented by the union and then from 
outside the bargaining unit. 

ARTICLE #9 

DISCHARGES 

A. The Employer shall have the right to discharge, discipline or suspend an 
employee for just cause. 

6. Any employee not granted a security clearance that is required by the 
controlling governmental agency shall be discharged without resource to 
grievance or arbitration procedures. 

ARTICLE #I0 

GRIEVANCE AND ARBITRATION PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the 
application or interpretation of this Agreement, or any dispute concerning 
wages, hours, or working conditions of employees covered by this 
Agreement. 

9. Informal Procedure. The parties shall attempt to resolve all disputes arising 
in connection with this Agreement on an informal basis. If the parties are 
unable to resolve such dispute in the manner provided in this paragraph B. 
the party making the claim shall, within the applicable time limit set forth 
below, serve a written grievance on the other party. When the company 
requests a meeting with Union committee men during working hours the 
committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight 
(8) in one work day and no overtime shall be paid. In the event of grievance 
on the graveyard shift, the company agrees to meet with the union at 0700 
am during regular workdays for the purpose of discussing the grievance. 
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C. Suspension, Layoff and Discharges 

Step I 

1. Suspension or discharge shall be for just cause only. Any grievance relating 
to the suspension, layoff or discharge of an employee whose job classification is 
covered by this Agreement must be served in writing on the Contract Manager 
within ten (1 0) working days of the date upon which the suspension, layoff or 
discharge was effective, or the grievance shall be null and void. 

2. The contract manager and a representative of the Union shall meet within 
seven (7) working days of the service of said grievance for the purpose of 
discussing and, if possible, settling said grievance. The Employer shall give to the 
Union its answer to the grievance and its reasons therefor within three (3) working 
days of the conclusion of such. meeting. If the grievance is not settled, then: 

1. The Employer, or his or her designated representative, and the Union 
President and the International Union Representative, or their designated 
representative, shall meet within five (5) working days after receipt of the 
Employer's answer to the second step of this grievance procedure, or within ten (10) 
working days of the meeting with the Contract Manager if no such answer is served, 
for the purpose of discussing and, if possible, settling said grievance. If a settlement 
cannot be reached within five (5) working days from the meeting, the Local Chapter 
Union will refer the grievance to the lnternational Union for review to request 
arbitration. If the grievance is not settled, then: 

1. Either party may make a written request for arbitration. The written request 
must be served on either the Contract Manager, or President of the Local Chapter 
Union. If such request is not served on the other party within ten (10) working days 
of the conclusion of the procedures set forth in subparagraph 2 of this paragraph C, 
the grievance shall be null and void for all purposes. 

D. All Other Grievances 

1. All grievances not subject to paragraph C of this Article must be served in 
writing on the other party (Contract Manager or President of the Local Chapter 
Union) within ten (10) working days of the occurrence or discovery which gave rise 
to the dispute, or the grievance shall be null and void for all purposes. 

2. The contract manager and a representative of the Union shall meet within 
seven (7) working days of the conclusion of such meeting. If the grievance is not 
settled, then: 
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3. The Employer, or his or her designated representative, and the Local Chapter 
Union President and the International Union Representative, or their designated 
representative, shall meet within five (5) working days after the receipt of the 
Employer's answer to the second step of this grievance procedure, or within ten (10) 
working days of the meeting with the Contract Manager if no such answer is served, 
for the purpose of discussing and, if possible, settling said grievance. If a settlement 
cannot be reached within five (5) working days from the meeting, the Local Chapter 
Union will refer the grievance to the International Union for review to request 
arbitration. If the grievance is not settled, then: 

4. Either party may make a written request for arbitration. If such request is not 
served on the other party within ten (10) working days if the conclusion of the 
procedures set forth in subparagraph 3 of this paragraph D, the grievance shall be 
null and void for all purposes. 

E. Arbitration 

1. Whenever a timely request for arbitration has been made pursuant to this 
Article, the Employer and the Union's representative shall meet within ten (10) 
working days of the date the request for arbitration was served on the other party for 
the purpose of selecting an impartial arbitrator. 

2. If the parties are unable to agree upon an impartial arbitrator, the party 
requesting arbitration shall mail a written request for a list of seven (7) arbitrators to 
the Federal Mediation and Conciliation Service within ten (10) working days of the 
conclusion of the meeting provided for in subparagraph 1 of this paragraph E. 

3. The parties shall meet within five (5) working days of the day of the receipt of 
said list for the purpose of attempting to select one of the individuals named on said 
list. If they are unable to do so, the party, which filed the grievance, shall strike 
three (3) names. The other party shall then strike three (3) names. The individual 
whose name remains shall be selected as the impartial arbitrator. 

4. The arbitrator's decision shall be final and binding on the parties and any 
affected employee whose job classification is covered by this Agreement. Said 
decision shall be issued in writing not more than thirty (30) days after the close of 
the arbitration or the filing of briefs, if any, whichever is later. 

5. The arbitrator shall have no authority to amend, modify, change, add to, or 
subtract from any of the terms or conditions of this Agreement or to base a decision 
on any past practice which is inconsistent with the provisions of this Agreement. 

6. The losing party shall pay the reasonable fees and expenses of the arbitrator. 

7. Time limits set forth herein may be extended only by mutual agreement of the 
union and the company. 
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ARTICLE #I 1 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may not skip one or more of these steps, 
depending on the severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, 
they shall have a Union representative present. Both the employee and Union 
representative are entitled to know what the meeting is about and are entitled to 
consult prior to the interview. 

C. When the company request a meeting in reference to a disciplinary action those 
persons required to be present in excess of their eight (8) hour shift will be paid for 
the reasonable time spent. 

ARTICLE # I 2  

OVERTIME 

Overtime pay is calculated at one and one-half (1 and W )  times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. Hours 
paid that are not worked, e.g. holidays, and vacations, do not count as hours 
worked for overtime purposes, this includes hours-spent conducting union business. 

Overtime Assignment 

(1) Bargaining Unit Employees will be expected to work reasonable overtime 
assignments. A list of volunteers shall be compiled by seniority for each shift. When 
the senior volunteer works overtime his name will go to the bottom of the list. 

(2) When a Bargaining Unit Employee is next on the list, and cannot work because 
of personal reasons, helshe will be passed over and the next Bargaining Unit 
Employee on the list will work overtime and the Bargaining Unit Employee name 
who turned down the overtime assignment will be next in turn for overtime. 

(3) Mandatory Overtime: Inverse to voluntary in that the Bargaining Unit Employee 
with the least seniority will be required to meet the overtime requirement. This 
includes involuntary call-in, which results in overtime. 

Employees shall be permitted to make trades of work days with other employees, 
provided each employee is qualified to perform the duties, and provided that the 
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trade will not cause the company to be required to pay overtime or other 
compensation greater than what it would be required to pay if the trade was not 
made. All trades will be approved in advance by the Contract Manager (Site 
Captain). 

(NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take place in the 
same workweek for pay). 

(1) The Site Captain and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Captain or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I 3 

A. All employees shall receive not less than the minimum wage rate as set forth 
in the scheduled job titles and wage rates as reflected in Appendix "A" attached 
hereto and made a part hereof. 

B. In the event employee reports to work for their shift without having been 
notified not to report, and work is not available, the employee shall be paid four (4) 
hours reporting pay at their regular rate of pay, including all benefits and 
allowances. Acts of God and failure of equipment beyond the Contractor's control 
shall nullify the Contractor's requirement to pay such reporting time pay. 

C. The Employer recognizes the fact that there are times when inclement 
weather, a natural disaster or any other planned or unplanned event may close a 
Court House or Government Building where his employees are assigned. In the 
event that a closing occurs, employees will be excused and paid up to three days 
pay, per contract year. 

D. Shift Differential: 

(1) Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) 
shall receive an additional 5% of their base hourly rate. 
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ARTICLE #I 4 

LEAVESOFABSENCE 

A leave of absence may be granted in the Employer's sole discretion for personal 
reasons for a period not to exceed thirty (30) days upon written application. Leaves 
of absence with the exception of paragraph E, shall not be granted for employees to 
work elsewhere. 

An employee, upon presentation of a certificate from a doctor, may be granted a 
medical leave of absence not to exceed Twelve (12) weeks, except in case of an 
industrial accident wherein the employee shall be granted a leave of absence, if 
needed. A doctor's certificate may be required stating the employee is physically 
able to perform the available work before the employee will be allowed to return to 
work. 

All requests and approvals for leave of absence must be in writing. 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee 
must furnish the Employer with a copy of his or her orders within five (5) days of 
receipt of such orders. 

An employee who becomes a duly elected or appointed Union Official shall be 
granted a leave of absence for the duration required to perform the duties of the 
position which he or she was elected or appointed. 

All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections; 
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4. Notices of Union meeting; 

5. Union updates of negotiations. 

6. There shall be no other distribution, by employees or the Company, of notices, 
pamphlets, advertising or political matters in work areas. 

Employer has no say in the use of bulletin board. 

ARTICLE #I 6 

BEREAVEMENT LEAVE 

Effective October 1, 1999, Funeral Leave. If it is necessary for an employee to lose 
time from work because of death in the immediate family, the employee shall be 
entitled to three (3) days paid leave of absence at his or her straight-time rate of 
pay. If a death in the immediate family occurs among a member of the immediate 
family who resided out-of state, the employee shall be entitled to five (5) days paid 
leave of absence at the employee's straight-time rate of pay. 

Immediate Family. This is defined to mean an employee's father, mother, spouse, 
sister, brother, children (including legally adopted children and/or stepchildren), 
father-in-law, mother-in-law, sister-in-law, brother-in-law, grandparents, and 
grandchildren. 

The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #I7 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher 
classification of work during any shift. The employee will receive the rate of pay for 
the higher classification for all time spent in the higher classification. An employee 
assigned to work in a lower classification will not have his rate of pay reduced. 

Executed on the 26th day of May 1999 and amended August 31. 1999 Page 14 of 21 



ARTICLE #I8 

HOLIDAYS 

Effective October 1, 1999, all full-time employees will receive eight (8) hours' pay at their 
normal hourly rate, for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. Part-time employees will receive pro-rated holidays based on 
average hours worked. 

The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

Employees assign to work Christmas and Thanksgiving will receive Time and Half, 
plus the eight (8) hours holiday pay. 

Part-time employees will receive holiday pay prorated based on average hours 
worked per week. 

ARTICLE # I9  

VACATIONS 

Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One (1) 
year and One (1) day shall receive two (2) weeks paid vacation based on eighty 
(80) hours at their regular rates of pay. 

Full-time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) weeks 
paid vacation Based on one hundred and sixty (160) straight-time hours at their 
normal rate of pay. 

Full-time employees covered by this agreement who have been continuously 
employed for a period of Ten years (10) and One ( 1) day shall receive four and a 
half (4 112) weeks paid vacation based on one hundred and sixty (160) hours at 
their regular rates of pay. 
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Full-time employees covered by this agreement who have been continuously 
employed for a period of Fifteen years (15) and One (1) day shall receive five (5) 
weeks paid vacation based on Two hundred (200) hours at their regular rates of 
Pay. 

Part-time employees are eligible for vacation benefits on a pro-rata basis. For 
example, part-time employees have been continuously employed for one ( l )  year 
and who regularly work twenty (20) hours per week would be eligible to receive one 
(1) week paid vacation based on forty (40) hours at their regular rates of pay. 

Consistent with Employer approval, efficiency, and economy of operations, 
employees with two (2) or more week's vacation may take their vacation in 
segments of less than one ( I )  week each. 

Should a holiday occur during an employee's vacation, the employee shall receive 
one (1) additional day's vacation with pay, or pay in lieu thereof, at the option of the 
employee. 

Vacations, insofar as reasonably possible, shall be granted at the times most 
desired by the employee, after the employee's anniversary date; but, the 
assignment exclusively reserved for the Employer, in order to ensure the orderly 
operation of the customer's facilities. 

If an employee (FullIPart time) does not reach hislher anniversary date plus one (1) 
day they will not received vacation pay. 

The parties agree that the bargaining unit members currently entitled to more 
vacation leave than provided in this article will not lose their entitlement. 

ARTICLE #20 

SICWPERSONAL LEAVE BENEFITS 

Effective October 1, 1999 Regular employees with One (1) year of continuous 
service shall be eligible for paid sick/Personal leave benefits of nine (9) days for 
each twelve (12) months of continuous service, this benefit will be provided on 
October IS'. of each contract year, subject to the following conditions: 

(1) Sick Leave will be payable for full days of absence due to illness 
commencing on the first (1st) consecutive day of illness, and will not be paid for 
more than eight (8) hours at the employee's regular straight time rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. 

(2) Proof of disability or the Employer may require sickness after three 
consecutive days of absence. 
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(3) Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. 

IvZ- 
(4) SickIPersonal leave shall gf5# accrue from year to year. ~mployer@cash 
out any unused SickIPersonal Leave at the end of each year, payment shall be 
made no later than Thirty (30) days of each annual year &- The tgwcc 
o c T h e  G+O~=C. ) 

ARTICLE #21 

JURY SERVICE 

Effective October 1, 1999, if an employee is called for jury duty, upon written notice 
that the employee has served, the Employer shall reimburse employee up to Five 
(5) days for each year, less all fees collected for serving, at a regular rate of base 
Pay. 

This will be prorated for all part-time employees. Transportation fees to employees 
are not to be counted as jury duty pay. If any employee is called as a witness to a 
crime on the facility, then be shall be compensated for all time lost. 

Employee must inform their Company immediately in writing upon receiving a notice 
to report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to recognize one (1) chief steward and one (1) steward for each shift 
at the location, duly appointed by the Union. Stewards shall not allow their activities as 
stewards to interfere with the performance of their assigned duties. A steward must obtain 
permission from his or her immediate supervisor before leaving the workstation to conduct 
Union business. However, permission to leave a workstation will not be reasonably 
denied. The Employer shall compensate stewards for time spent investigating or 
conferring with respect to an individual grievance, which arises during the steward's 
regular working time. 

A steward who leaves his or her work station to conduct any other Union business after 
obtaining such permission shall clock out at the time that he or she leaves the work station 
and shall clock in at the time that he or she returns to the work station after completing 
such Union business. The Employer shall not compensate stewards for such time spent on 
Union business. The Union shall give the Employer not less than forty-eight (48) hours 
prior notice before appointing or removing a steward. 

However, the Employer recognizes the need for union orientation, representation and 
training. Therefore, both the local union chapter President and Vice President will be 
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provided up to forty (40) hours of official time per contract year to attend union sponsored 
training programs. 

ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Employer may require, as a condition of initial and continued employment, that 
applicants and employees submit to physical examinations including Physical Agility and 
endurance tests, to determine fitness for duty. Such examinations may include laboratory 
tests to detect the presence of alcohol or illicit drugs. Such laboratory tests may be 
administered before the commencement of work, after layoffs or leaves of absence in 
excess of thirty (30) calendar days, after on-the job accidents, and upon reasonable 
suspicion of drug or alcohol use or impairment. The Employer may also require employees 
to undergo such laboratory tests on an annual basis. When required, such annual 
examinations will be given within fifteen (15) days of an employee's anniversary date. The 
Employer shall bear the cost of any such physical examinations. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

Any employee who is not a member of the Union at the time this Agreement becomes 
effective shall become a member of the Union within ten (1 0) days after the thirtieth (30) 
day following the effective date of this Agreement or within ten (1 0) days following 
employment, whichever is later, and shall remain a member of the Union, to the extent of 
paying an initiation fee and membership dues uniformly required as a condition of 
acquiring or retaining membership in the Union in-an amount sufficient to reimburse the 
Union for all chargeable expenses as permitted by law, whenever employed under, and for 
the duration of this Agreement. 

The Company will deduct from wages of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the 
employee's individual written authorization for the Company to make such deductions 
signed by the employee. Authorization forms are to be provided by the Union. The 
Company will pay to the proper officers of the Union the wages withheld for such dues and 
initiation fees. The remittances shall be accompanied by a list showing individual names, 
social security numbers, dates hired, and amounts deducted. The total remittances are to 
be made not later than five (5) days after the date of the deduction. The Union shall advise 
the Company of the amount of initiation fees and dues to be deducted. Payment for 
membership dues shall not be required as a condition of employment during leaves of 
absence without pay in excess of thirty (30) days. The Company will notify the Union of 
newly hired employees covered by the Agreement, including the name, social security 
number, address, job classification and hire date of such employee on a monthly basis, 
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The Union agrees to indemnify and save the Company harm-less against any claim, suits, 
judgements, or liabilities of any sort whatsoever arising out of the Company's compliance 
with the provisions of this article. 

ARTICLE #25 

STRIKES AND LOCKOUTS 

A. No Strike-No Lockout Provision. It is the intention of the parties to adjust any and all 
claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, lockout, 
sick-out, picketing, or other interference with or curtailment of production of any 
kind, including sympathy strikes. 

6. Strike Lines. During the life of this Agreement, a refusal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by the Union or established by any other labor organization or 
established by any other group, shall constitute a violation of-Section A of this 
Article. 

The Union agrees as part of the consideration of this Agreement that it will, within 
twelve (12) hours, take steps to end any work stoppages, strikes, intentional 
slowdown, picketing, or suspension of work, and shall notify its' members by 
telephone, newspaper and Employer and Union bulletin boards of such violation of 
this Agreement and shall instruct its membership to return to work immediately. 

The Union agrees that it will not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketing, or suspension of work against 
whatever disciplinary action the Employer may take and that such disciplinary action 
shall not be subject to the regular Grievance Procedure or to this Agreement. 

ARTICLE #26 

HEALTH AND WELFARE 

A. To be eligible for Health & Welfare an employee must be a regular employee and 
work a minimum average of twenty (20) hours per week. 

6. The employer shall provide an hourly benefit for health and welfare coverage in 
accordance with the agreed to terms and wage schedules negotiated within this 
agreement. 
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D. Any successor contractor or the company on renewal of the 4th Circuit Contract 
shall maintain the above listed benefits. 

ARTICLE #27 

RE-NEGOTIATION 

A. It is mutually agreed upon that three (3) months prior to the annual anniversary of 
this contract, wages and benefits may be re-negotiated with the consent of both 
parties. 

ARTICLE #28 

TERMS OF AGREEMENT 

THIS AGREEMENT shall remain in full force and effect from April 1, 1999 through 
September 30, 2003, subject to the following, and shall continue from year to year 
thereafter. The parties by mutual consent can modify or change this agreement. 

IN WITNESS WHEREOF, the duly chose representatives of the parties herein affirm that 
they have the authority to enter into this Agreement on behalf of themselves and their 
principal and hereto affix their hand and seal. 

Executed on the 26th day of May 1999 and amended August 31,1999. 

FOR 

United International Investigative Services 

n 

FOR 

Federation of Police, Security and Correction Officers, (FOPSCO) 
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APPENDIX "A" 

Attached by work location and circuit. 
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The Employer has proposed a change in payroll disbursement procedures. The 
changes will enable the employer to be more responsive, efficient and accountable in the 
future. The changes agreed to by the parties are as follows: 

1. Union members will be regularly paid on the tenth (loth) and of 
every month. 

2. Union members will be paid for all hours worked and/or covered paid time as 
established by the parties collective bargaining agreement. 

3. When ever a payday falls on a Holiday that falls on a Saturday -, Union 

members will be paid the Friday preceding the ~olida- 
4. When ever a payday falls on a Holiday during the work week, Union members will be 

paid the preceding day to the Holiday. && 
5. When ever a payday falls on a Saturday, Union members will be paid the Friday 

preceding the Saturday. 
6. When ever a payday falls on a Sunday, Union members will be paid the Monday 

following the Sunday. 

8. The Employer will forward all union dues to FOPSCO - APSPA within five days after 
each pay period. In addition, the Employer will forward a computerized list of all union dues 
collected. The list will contain employees name, social security number, dues amount 
withheld, status (Part-Time or Full time) and hourly base rate of pay. 

For U l IS 

William J. ~uiyl)ce 
CEO I/ 
and 

For FOPSCO/AFSPA 

Vice President u 



Article 28 - Final Agreement - 811 7/99 Package on wages and other issues 

Local Chapter Effective Effective Effective Effective Oct. 1, 2003 
Oct. 1 ,  1999 Oct. 1 ,  2000 Oct. 1 ,  2001 Oct. 1 ,  2002 Negotiate in Spring 

2003 

Baltimore. MD 

CSO $16.77 $18.03 $19.38 $20.83 

LCSO $18.52 $19.78 $21.13 $22.58 

Senior LCSO 
$lgS2 6Y $20.78 

$22.13 $23.58 

Health&Welfare *$W1.63 $1.93 $2.02 $2.10 
Pension $1.00 $1.05 $1.1 1 $1.18 
Uniform Allowance $0.42 $0.44 $0.46 $0.48 

Note: 73tis wage readjustment proposal requires that the CBA Articles listed below are amended as 
described in attached CBA. 

1 .  Article 13, Wages as amended. 

2. Article 19, Vacations as amended. 

3. Article 20, SicWersonal Leave as amended. 

4. Article 22, Stewards as amended. 

5. Article 26, Health and Welfare as amended. 

6. Article 27, Re-negotiations as amended. 

For UIIS 

wil1ia.m J. Guidi 
CEO 

and 

For FOPSCO/AFSPA 

Vice President V 



! 

Article 28 - 

Local Chapter Effective Effective Oct. 1,2003 
Oct. 1, 200 1 Oct. 1, 2002 Negotiate in Spring 

2003 

Greenbelt and Hyattsvilie. MD 

CSO $20.89 $22.46 

LCSO $22.64 $24.2 1 

Senior LCSO $23 .64 $25.21 

H& & Welfare 
Pension 
Uniform Allowance 

Note: This wwe readjustment proposaI requires that the CBA Articles listed below are amended as 
described in attached CBA. 

1. Article 13, Wages as amended. 

2. Article 19, Vacations as amended. 

3. Article 20, SickPersonal Leave as amended. 

4. Article 22, Stewards as amended. 

5. Article 26, Health and W e k e  as amended. 

6.  Article 27, Re-negotiations as amended. 

For UIIS n, 

CEO u 
and 

For FOPSCOIAFSPA - 

Vice Resident u 



Article 28 - Final Agreement - 01 I 7/99 Package on wages and other issues 

Local Chapter Effective Effective Effective Effective Oct. 1,2003 
Oct. I ,  1999 Oct. 1, 2000 Oct. 1 ,  2001 Oct. 1, 2002 Negotiate in Spring 

2003 

Alexandria. V.4 ' ' 

CSO $18.07 $19.43 $20.89 $22.46 

LCSO $19.82 $21.18 $22.64 $24.21 

Senior LCSO $20.82 $22.18 $23.64 $25.21 

@' 
Health & Welfare 6- 1-63 $1.93 $2.02 $2.10 
Pension $1 .OO $1.05 $1.11 $1.18 
Uniform Allowance $0.42 $0.44 $0.46 $0.48 

Note: Ris wage readiustmerlt proposal requires that the CBA Articles listed below are amended as 
described in attached CBA. 

1. Article 13, Wages as amended 

2. Article 19, Vacations as amended. 

3. Article 20, Sick/Personal Leave as amended. 

4. Article 22, Stewards as amended. 

5. Article 26, Health and Welfare as amended. 

6. Article 27, Re-negotiations as amended. 

For UIIS P, , 

CEO W 

and 

For FOPSCOIAFSPA 

Vice President V 



Article 28 - Final Agreement - 01 17/99 Package on wages and other issues 

Local Chapters Effective Effective Effective Effective Oct. 1, 2003 
Oct. 1, 1999 Oct. 1, 2000 Oct. 1, 2001 Oct. 1, 2002 Negotiate in Spring 

2003 

Norfolk. VA 
Newuort News. VA 

LCSO $15.47 $16.50 $17.61 $18.80 

Senior LCSO $16.47 $17.50 $18.61 $19.80 

@' 
Health&Welfare W .  $1.93 $2.02 $2.10 
Pension $1.00 $1.05 $1.11 $1.18 
Uniform Allowance $0.42 $0.44 $0.46 $0.48 

Note: This waPe readiiment proposal requires that the CBA Articles listed below are amended as 
described in attached CBA. 

1. Article 13, Wages as amended. 

2. Article 19, Vacations as amended. 

3. Article 20, SickPersonal Leave as amended. 

4. Article 22, Stewards as amended. 

5. Article 26, Health and Welfare as amended. 

6. Article 27, Re-negotiations as amended. 

For UIIS 
Pi 

and 

F O ~  FOPSCOIA~?~+ 

Vice President \ 



Article 28 - Final Agreement - 81 I 7/99 Package on wages and other issues 

Local Chapters Effective Effective Effective Effective Oct. 1, 2003 
Oct. 1, 1999 Oct. 1, 2000 Oct. 1, 2001 Oct. 1, 2002 Negotiate in Spring 

2003 
Columbia. SC 
.-a 
Anderson. SC 

CSO $14.16 $15.22 $16.36 $17.59 

LCSO $15.91 $16.97 $18.11 $19.34 

Senior LCSO $16.91 $17.97 $19.1 1 $20.34 

Pension $1.00 $1 .05 $1.11 $1.18 
Uniform Allowance $0.42 $0.44 $0.46 $0.48 

Note: mis wane readjustment proposal requires that the CBA Articles listed below are amended as 
described in attached CBA. 

1. Article 1 3, Wages as amended. 

2. Article 19, Vacations as amended. 

3. Article 20, SickPersonal Leave as amended. 

4. Article 22, Stewards as amended. 

5. Article 26, Health and Welfare as amended. 

6. Article 27, Re-negotiations as amended. 

For UIIS 

and 

For FOPSCOIAESPA 

Vice President (I 



Sent via Facsimile 
(4 10) 269-4196 

Mr. Huwrrd k. J o ~ M R ~ w )  
President, NwSCO 
P 0. Rnx I27 
Friendship. MD 2VSR 

Sub+ t: Addendum ta Collsrtivc Brwining Apmentdated April 1, 1999 - September 
30.2003 bemeen Fedmrkn, of Pdlce. Security and Camrtion Oflicm 
(FOPSCXYAFSPA) and United I n m a 1  I~V&I@VC Senirrr, Inc. (CJIIS) 

Faecutcd on this 2h" dfiy of ~ u l y  200 I : n 



*.ederation of Police, Security 
and Correction Officers - AFSPA 

July 30,2001 

Via: Telefax and USPS Priority Mail 

Mrs. Kathleen Guidice, CEO 
United International Investigative Services, Inc. 

Howard E. Johannssen 180 North Riverview Drive 
President Suite 100 

Mary jo Maneri Anaheim, CA 92808 
Secretay/Trc~surer 

Henry Schickling 
B I I S ~ J I C G  Xlarrqcr 

Re: Greenbelt and Hyattsville, MD Agreement 
Via: Fax & US Priority Mail 

Manchester Brooks, Jr. 
I d  Vice Prcsidrr~t 

Dear Mrs. Guidice: 

Jim Jones This letter will serve as our agreement that the Greenbelt and 
h d  liicr Pri~sidtvlt Hyattsville, MD Court Security Officers for the USMS Fourth Circuit are 

included and covered by the existing CBA as per Article # I .  We fbther 
agree that the existing wages and benefits will continue until midnight 
(1 1 : 59 pm) September 30,2001. Effective October 1, 2001, wages and 
benefits will be adjusted to equal the same wages and benefits paid to other 
CSO's covered by the current CBA working within the same DOL Wage 
Determination Area. It is our understanding that the CSO's working in the 
Federal Court House in Alexandria, VA are in the same DOL Wage 
Determination Area. 

In cloiing, we are pleased to conclude our negotiations to reflect a circuit 
wide agreement that treats everyone fairly and equally. Please sign and 
return a copy of this agreement for our files. 

Sincerely, nn 
Hmdq~rarters: 
71 East Cherry Street Howara E. Jon 
Rahwav, NJ 07065 President 

732-388-5620 Fax 
My- UnionOfopsco-a tspa .org Agreed upon for UIIS: 

. L-. 
M' 

Oficc qf tlrr Pr~>sidcrlt: 
P.O. Box 23 

Kathleen Guidice 
Friendship, MD 20758 CEO 

,edlJnionHelpQatt.net 
,-~res@fopsco-a ispa.org cc: Alexandria Local Chapter, President 

~ ~ ~ . f o p s c o - a f s p a . o r g  S. Kalban, Esquire 
File 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross Division of 
Director Wage Determinations 

U.S. DEPARTMENT OF LABOR 
' EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 1999-0344 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

State: North Carolina 

Area: North Carolina Counties of Craven, Cumberland, New Hanover, Pasquotank, Pitt, Wake, Wilson 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United lnternational Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 94 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(sj in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT - 
Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #94, UGSOA 

And 

United International Investigative Services, INC. 

April 27, 1999 

Through 

September 30, 2003 
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This Agreement entered into this 37th day of April 1999, by a n d  behveen UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, IYC. (herein the "Company") and the 

INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 
- - 

AMERICA (UGSOA) and its Local #94, (herein the "Union") as follows: 



ARTICLE #I 

BARGAINING UNIT 

This agreement is entered between United International Investigation after referred to as the 

- Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Locai #94, UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaming as defined in the National Labor Relations Act. 

The unit is defined as a l l  fidl-time and part-time Federal Court Security O f k e n  and Lead Federal 
Court Security Officers employed by the Company on the 4& Circuit in the State ofNorth 
C a r o h  excluding all other employees including, office clerical employees and professional 
employees as defined in the National Labor Relations Act. . 

This ageement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by t h  agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the f?ee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawfd by a 
court of final jurisdiction or is rendered unlawfid by a state or federal statute, all other 
provisions of this Agreement shall remain in fhll force and effect. In the event a provision 
of this Agretment becomes unlawfbl by such judicial or legislative' action the partieshall 

E' ,, 
meet for the Lirmted purpose of negotiating a substitute for said affemd clause. 



)MANAGEMENTS RETAINED RIGHTS 

Section 1 
- 

Management of the@siness and direction of the security force are exclusively the right of 
4 

management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specifically abridged or modified by ttus Agreerncnt and 
any supplemental A~reernents that may hereafter be made. The Company's failure to exercise any 
function reserved to it shall nor be deemed a waiver of any such rights 

Full-time employees are those employees who regularlv work average of Thirty Two (321 
hours or more a week (Based Per Year) 

0 Pac-tune emplovecs are :hose employees who regularly work !ess than an aberage o i  
Thny T w o  ( 3 2 )  hours a week Part-time employees are eligble for hoirday pav and 
Vacation leave benefits Pan-time employees are elizible for all other benefits on a pro- 
rata bas~s to the hours thev arc regularlv schcdulcd to work 

C Employees co~e:ed by ttrs Ageernent shall not be required :o dchver office supplies 
turniture. equipment or d~stribut:on !bat does not pertain t o  normal assrgned dune5 



D Employees covered by t h s  Agreement shall not be required t o  perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 
- 

SAVINGS CLAUSE 

Should any part of this Agreement or  any provision herein contained be rendered or declared 
invalid by reason of any existing or  subsequently enacted l+slation o r  by a decree of any court of 
competent jurisdictio~ such invalidation of such part or  portion of this Agreement shall not 
invalidate the remaining portions hereof Remaining parts or provisions shalt remain in 1 1 1  force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discrimmate against any employee or applicant for employment because of race, 
religon. color, se& age. or national origin. The aforesaid provision shall include. but not be 
lirrited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for traimng. 

The panies agree to comply wlth all applicable Federal laws and Executive orders pertaining to 
nan-discrimination and equal opponunlty tn employment The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the approonate contractuaVregulatory agencies setting tbnh the provisions of the 
equal opportunity requirements 

The prowsions of this art!& &dl not aperate to mvalidate any other term or condition ofthis 
ureemcnt % 

The Companv and Union agree not to d~scrlmlnate agrunst an employee because of cmployce's 
everclse of the n ~ h t s  paranteed In Sectlon 7 ot'the National Labor Relations Act. as amended 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired employee shall be considered a probationary employee of the Company 
or predecessor company during their fim ninety (90) days of employment, to be engaged 
for a probatienary period, during which they may be discharged without regard to cause 
and without r k o u n e  to the grievance procedures of this Agreement. After the 
probationary period, the new employee shall be considered a regular employee and shall 
accrue seniority From the date of his hire. 

B. The Employer shall notify the Union on request of all new employees hired and of all 
employees terminated, setting fonh their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1 .  Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies, under the United States Marshals, 
Federal Coun Security Officers Program. Full-time employees and part-time employees 
shall be placed on one seniority list. Seniority shall (date of hire) be shared by all 
employee's whether they are full-time or part-time. 

2.  In even1 of a lay-off or recall from lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off I[ is understood 
that 3robationary employees will be laid off before employees with seruanty 

3 Union seniority shall be the length of continuous service from the Employee's last 
date of hire or transfer to all sites within Local 94 as a Special Deputy L'S Marshal Coun 
Secunty Officer for the Employer past or present and/or any predecessor Employer 
Seniority shall not accrue until the employee has successfully completed h~sher  
probationary penod Seniority shall be applicable in determinmg the order of layoff and 
recall shiti bldding, vacatlon schedules, extra work including speclal asngnments and other 
rnanners as provided for in this Ayreement 

1 Anv t m p l o ~ c e  permanently transferred out ot'the designated Local Bargaming 
U n ~ t  tor any reason shall lose h d h e r  uruon seruvnrv as it apphes to the order oFlavoffand 
recail skllt bidding, vacation schedules ears work and other matters as provided for in this 
Agreement 

4 - 



5 .  It is the responsibility of the iaid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice fiom the Company of recall. The employee will then have a maximum of 
Eve (5) calendar days to report for duq.  

.j 
& 

6 .  An e&ployee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( I )  year, except that they shall be  subject to 
lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7 An employee's seniority s h d  be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, and/or does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
nooflmg the Company, except in case of circumstances beyond his or her control; 
- .An employee transfers our of the bargaining unit, except as provided in this article 

8 .h employee who accepts a permanent management position with 
The Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaming unit, the employee will return to a position on the 
seniority list to which their' retained seniority entitles them. 

9 The Company shall prepare an up-to-date senionty list, which shall be posted on 
the furnished bulletin boards, and the Company shall furnish to the Union a duplicate copy 
of such seniority list, advising monthly of any additions or delet~ons thereto 

I It 1s understood sentor employees shall have preference of assignments to shifts 
and davs otY An employee may file wth the Company a wrltten request for a change of 
shift or davs 05 The tune and date ot'the filing shall be noted on the face of the request 
and :he Company shall nalntaln them When the Company does deterrmne that an 
opcnlng exlsts, the Company wdl till the opening in the following manner 



- Award the opening to the senior hll-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 

- - then 611 the opening as follows; 

- Award the ycning to the senior p a d m e  employee in the rune classificatios that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all M-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior fU-time employee that 
requested the opening in writing d n  the seven (7) work days. If no M-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
openins in writing within the seven (7) work days. If no hll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all fdl-time and part-time members of the bargaining unit 
curremly working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior hU- 
time employee that requested the o p e ~ n g  in writing within the seven (7) work days. If no 
hU-time employee requested the opemng within seven (7) work days, the Company will 
then award the opening to tne senior part-time employee that requested the opening in 
writmg within the seven (7) 3.vork days. If no fill-time or part-time member of the 
bargainin2 unit requests the opening in writing within seven (7) work days of the 
notification of the openins the Company may then fill the opening as t'ollows. 

- Fill the ooenlr,_e from outside *e barsaining urut 

ARTICLE #9 

DISCHARGES 

A The Explover shall h a ~ e  thc cot to d!s:harge, &sciplinc o r  suspend an employee for jusr 
(33ust: 



B. Any new employee not granted a security clearance that is required by the controlling 
~overnrnental agency shall be discharged without resource to grievance or arbitration 
L 

procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

4. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time l h t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. . b y  grievanire relating to t h F  ,, 
suspension, layoff or discharge of an employee whose job classifczion is covered by this 
Ag-reement must be served in witing on the Contract Manager within ten (10) working 
days of the date upon which the suspension layoff or discharge was effective, or the 
grievance shall be null and void. 



7 . The contract manazer and a representative of the Union shall meet withln seven (7) 
working days of the service of said grievance for the purpose of discussing and. if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
erievance and its reasons therefor withm three (3) working days of the conclusion of such - 
meeting. If the grievance is not settled. then: 

- - 
Step 2 

The Employer. or his or her designated representative. and the Union President and the 
International Union Representative, or their desi-gated representative. shall meet within 
five (5) norking days afier receipt of the Employer's answer to the second step-of this 
erievance procedure, or withm ten (10) working days of the meeting with the Contract 
L 

Manager if no such answer is served, for the purpose of discussing and, ifpossible, settling 
said grievance. If a settlement cannot be reached within five (5) working days fiom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either parry may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1. .U grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

2. The contract manager and a representative of the Union shall meet withm seven (7) 
working days of the conclusion of such meeting. If the grievancdis not settled, #n:, 

w= 6' 

3. The Employer, or his or her designated representative. and the Local Union President and 
the International Union Representative, or their designated representative, shall meet . 
within five (5) working days after the receipt of the Employer's answer to the second step 
of this grievance procedure, or within ten (10) working days of the meeting with the 
Contract Manager if no such answer is served. for the purpose of discussing and, if 



possible. settling said grievance. I f  a settlement cannot be reached within five (5) 
working days from the meeting. the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a written request for arbitration. If such request is not served on 
the other party within ten (1 0) working days ifthe conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

h'henever a timely request for arbitration has been made pursuanr to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) working days of the - - 

date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other parry shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision.shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
f i h g  of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend, mod*, change. add to. or subtract fiom 
any of the terms or conditions of this Agreement or to base a declsion F on any p+ractice I' 

which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator 

Time lirmts set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #I 1 

DISCIPLINARY ACTION 

A_ Disciplinary action will consist of a verbal watnmg, a written warning and suspension or 
termination. The Employer may skip one or mare of these steps, depending on the severity of 
actions causing the Z&sciplinaq action. 

a 

B. Any time an employee is to be interviewed and d i s c i p l i  action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior to the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. 

ARTICLE #12 - 

OVERTIME 

A. Overtime pay is calculated at one and one-haif ( I  and 112) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, e.g. holidays, and vacatjons, do not count as hours worked for overtime purposes, tk~s  
d u d e s  hours-spent conducting union business 

B Overrime Assignment 

(1)  Bargaining U N ~  Employees wiil be expected to work reasonable overtime 
assignments. A list of volunteers shall be compilcd by seniority for each shift When the 
semor volunteer works ovenlme h s  name wdl yo to the bottom of the list. 

(3) When a Barpalring Unit Employee IS next on the list, and cannot work for anv 
rcsson, he/she wlll go to the bottom of the list 

( 3 )  Mandatory Ovcmme inverse to voiur,tary In that the Bargainrn? LTnit Ernplovee 
w ~ t h  the least scnionty w ~ l l  be required co meet the ovcrtlme requirement Ths ~ncludes 
involuntan cal!-m, which results ~n ovenlrnc 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay ovenime or other compensation greater than what it 
would be required to  pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or  in his absence the Lead CSO. 

- 
(NOTE: j: The federal law nates that any employee who works over 40 hours in any 
given work deek shall receive overtime, therefore the trade must take place in the same 
workweek for pay). 

(1) The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his reguiar days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade d l  not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of ovenime. 

ARTICLE #13 

WAGES 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wa2e rates as reflected in Appendix "A" attached hereto and made a part 
hereof. Payday will be no later than 14 Days following the close of the p&od. 

B In  the event employee reports to work for their shfi without having been notlfied not to 
report, and work ts not available, the employee shal! be paid four (3) hours reponmg pav 
at their resular rate of pay. mcluding all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall nulltfy the Contractor's requirement to 
pay such reportlns time pay 

ARTICLE #I4 

LEAVES OF ABSENCE 

I\ .A leave of absence ' \ I A Y  -Be" gantc:: :n rhc Ernploycr's sole discretion for personal 
reahon5 tor s penoa not ro excccd :h:nv I .;G) days upon written apphcat~on L e a w s  ofabscncc 
with thc exccprion ot'parayraph E. ,hall not be granted tor emplovees to work elsewhere 

1 I - 



B. .An employee. upon presentation of a certificate from a doctor, may be granted a medical 
leave of absence not to exceed Twelve ( 1  2) weeks. except in case of an industrial accident 
\\.herein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required stating the employee is physically able to perform the availabie 
work before the employee will be allowed to return to work. 

- 
C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty ~ i t h  the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furrush the Employer with a copy of his or her orders within five (5) days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social a fbs ;  

2. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections; 

Notices of Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company. ofnotices. pamphlets. 
advertising or political matters. 

C. Employer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

Effective October 1. 1999, Funeral Leave. If it is necessary for an employee to lose time 
from work because of death in the immediate family, the employee shall be entitled to 
three (3) days paid leave of absenee at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
stare. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

Immediate F d y .  This is defmed to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andor stepchildren), father-in-law, 
mother-in-law, sister-in-law. brother-in-law, grandparents, and grandchildren. 

The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE $17 

TEMPORARY ASSIGNMENTS 

The Employer may temporarily assign an employee fiom a lower to a higher classfication 
of work during any shift. The employee will receive the rate of pay for the higher 
classification for all time spent in the higher classification. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1. 1999. all full-time employees will receive eiQt (8) hours' p&a\ their 
normal hourly rate, for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Da!. 
Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 



The tweive ( 12) hoiidays s d  cc paid for regardless of the day of the week on which they 
id. 

The employee who is requested and agrees to work on any of  the above named holidays 
but fails to report to work for such holiday shall not receive holiday pay, and shall be 
subject to discipline. - 
Employes a&& to work Christmas and Thanksgiving will receive Time and Ha4 plus 
the eight (8) hours holiday pay. 

ARTICLE #19 

VACATIONS 

Effective October 1, 1999. 'ail Time employees covered by this Agreement who have 
continuously bee2 emplo1;eQ within the bargaining unit for a period of One (1) year and 
One ( I ) day shall receive 7x0 (2) weeks paid vacation based on  eighty (80) hours at their 
regular rates of pay. 

Full-time employees cover~ i  by t h  Agreement who have been continuously employed for 
a period of Five ( 5 )  years mi One (1)  day shall receive four (4) weeks paid vacation 
Based on one hundred ixc :.libi% ( 160) straight-time hours at their normal m e  of pay. 

5 \KT y. 

Full-time empioyzes cover:s 3~ ri-iis ageernent 1,vno nave been continuously z x ~ i o y e a  for 
. -. 

a period ofFif;ecn ];ears . : a d  One ( 1 )  day shall receive h e  ( 5 )  weeks paic vacation 
based on two h~lr .~:d ! ZX ?a.urs at their r&ar rxes o f  pay. 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( I )  
additional day's vacation with pay, or pay in lieu thereoc ar the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
empioyee, after the employee's a n n i v e r q  date; but, the assignment exdusiveiy reserved 
for the Employer, in order to ensure the orderly operation of the customer's facilities. 

.Jr 
\ 

H lfan ernployke has not reach the One Year and One Day rul& No vacation pay wiU be 
prorated. 

I .  Vacations shall be cumulative fiorn year to year. Any earned, but unused vacation time 
remaining at the end of a year of service shall be paid to the employee. (example: 
Anniversary date of employment shall be paid to the employee). 

ARTICLE #tO 

SICKPERSONAL LEAVE BENEFTTS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous service 
shall be eligble for paid sickPersona1 leave benefits of nine (9) days for each twelve (1 2) 
months of continuous service. accrued on a pro-rate basis for each month worked. 
(Full-time employees will receive six (6) hours per month) subject to  the following 
conditions: 
(1) Sick Leave will be payable for full days of absence due to illness 

commenctng on the first (1") consecutive day of illness, and will not be paid for 
more than eight (8) hours at the employee's regular straight time rate for each day 
the employee is eligble to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SickPersonal Leave of not Less than Four (4) hours, per request. 

(2 )  Proof of disability is required for sickness after three (3) consecutive davs 
of absence. 

( 3 )  Personal leave will be granted as long as the employee provides the 
employer 3 written notice seven (7) days in advance (Except in case of  
emergcnc-;) 

( 4 )  SicklPersonal leave must bc used no later than one ( 1  ) year after ~t has 
been earncd Employee earns 9 Days 5om 1 Oct IF99 to 39 Sept 2000, must bc 
used by ;O Sept 399 I ) Employees can cash o u t  any unused SickPersonal Leave 
at the end of each year. pavmenr shall be made no later than Thirtv ( 3 0 )  days from 
the date of rcquest 



ARTICLE #21 

JURY SERvrCE 
-3r 

A Effective Octhber 1. 1999, if an employee is called for jury duty, u p n  written notice that 
the employee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Tmnsportation f a  to  employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hekhe shall be compensated for all time lost. 

C. Employee rnust inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to recognize one (1) chief steward and one (1) steward for each shift at the 
location duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere wth the performance of their assigned duties. X steward must obtain ?emission From 
hs or her immediate supervisor before leaving the workstation to conduc; Cnion business. The 
Employer shall compensate stewards for time spent tnvestigating or  conferring with respect to an 
individual yevance, which arises &-ing the steward's regular woriung time. 

A steward who leaves h s  or her work station to conduct any other Lrnion buskess af  er obtaniny 
such permission shall dock out at the tune that he or she leaves the work station and shail dock in 
at the tlme that he or she returns to the work station after completing such Union business. The 
Employcr shall not compensate stewards for such time spent on Union business. The Union snail 
r!ve the Ernplover as much ?nor nonce as poss~ble beiore appolntlnr or rernovmij 3 steward 
d 



PHYSICAL EXAMINATIONS 

The Empioyer may recure. as a condition of initla1 and continued emplo).ment. that applicants 
and employees submit to physicd examinations, to determine fitness for dur).. Such examhations 

e may inciude laboratory tens to detect the presence of alco hol or illicir drugs. Such laboratory 
tests may be admhstered before the commencement of work. after layof% or leaves of absence in 
excess ofthlrry(30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
d r q  or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratoxy tests on an annual basis. When required, such annual examhations will be given within 
fifteen (15) days of an employee's annivenary date. The Employer shall bear the cost ofaqy such 
physical examinations. 

ARTICLE #24 

UNTO8 SECURITY AND MEMBERSHIP 

The Company will deluct e o m  w q e s  of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual ~ r t e n  authorization for the Company to make such deductions signed by the 
ernuioyee. Authorhion forms are to be provided by the L'nion The Company will pay to the 
proper offices of the GCnn the wages withheld for such dues and initialion fets. The remittances 
shall be accomuaniee 3y a iist snowing individual names. social security numbers. dates hired, and - 
amounts deducted. . ne totai remittances are to be made not Later than Eve ( 5 j days after the date 
of the deduction. 7he Cnion s , d  advise the Companv of the amount of initiation fees and dues 
io be deducted. Paven t  for membcrshu dues shall not 'be required as a conairion of employment 
during leaves of absence without pay in excess of thrcy (20) days. The Comuany wdl notlfi the 
Union of newly hire5 tmpioye=s covered by the Agreement. includrne the name. social secuir). 
number. address. job ch.ssiiicmion and h r e  date of such emuioyee on a monthlv basis. 



The Union agrees to indernnifjr and save the Company hm-less  against any claim, suits, 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this amcle. 

ARTICLE #25 

STRIKES ANTLOCKOUTS 
\ * 

No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreemen& and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, waikou< 
lockou~ sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Stnke Lines. During the life of t h ~ s  Agreement, a rehsal by an employee or 
employees to cross a smke line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this Article. 

The Union agrees as part of the consideration of thls Agreement that it will 
within twelve (12) hours, take steps to end any work stoppages, stnkes, 
intentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately 

The Union agrees that it wiil.not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketing, or suspension of work 
against whatever disciplinarj action the Employer may take and that such 
disciplinary actlon shall riot be subject to the regular Grievance Procedure or to 
ths Agremenr. 



TERMS OF AGREEMENT 

- 1WS AGREEMENT shall remain in hll force and c f fw  fiorn April 27. 1999 through Seplnber 
- 30. 2003. subjm to Che following. and shaU antinut hm! year to year thereafter. unless tmth 

parties desires to change modify. or rtmsinate this A p m m  by mailins written notice nCiu 
intemt to terminate this Agreement at lean ninety (90) days prior to September 30. 2003 

IN WITNESS W l IIXEOF. the duty chose rcprcsentaLives of the p a n i a  herein affirm that t h q  
have the authority to enter into this Aereernent on behalf of rhcmscives and heir principal and 
hereto affix their hand a d  seal. 

Executed this ~ 7 ' ~ d a y  of April IW. 

United InrtmationaJ Invrstigrtivcr Services International Union. L'niitd (hvtrnmr - 
Security Oficers of America 

Witness: 

Dever A. H o l l i f i e l d  
Vice President Loca l  #94 

r 
A u g u s t  2 4 ,  1999 



APPENDIX "A" 
WAGE SCHEDULE 

I .  Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the 
- 4' Circuit for the State of North Carolina, Eastern North Carolina District, Local #94: 

a. Base Wages? 
A 

( I )  Effective October 1, 1999: 

New Bern Wilson Wilminntoa 
GreensviUe Raleieh Elizabeth Favetteville 

(a) Court Security Officers: 312.1 1 pr hr S12.13 pr hr $12.30 pr hr $12.00 pr hr 
(b) Lead Court Security Officer: $1 3.86 pr hr $13.88 pr hr 514.05 pr hr $1 3.75 pr hr 
(c) Senior LCSO: $14.86 pr hr $14.88 pr hr $15.05 pr hr $14.75 pr hr 
(d) *Health & Welfare AIlowance: S 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 13 Per each Regular Hour Worked 
(t) Pension: 50.42 Per each Regular Hour Worked 

(2) Effective October I ,  2000 

Yew Bern - Wilson Wilmintrton 
Creensville Raleieh Elizabeth Favetteville 

(a) Court Security Officers 512.61 pr hr $12.63 pr hr $12.81 pr hr $12.50 pr hr 
(b) Lead Coun Security Officer. 514.36 pr hr %I4 38 pr hr $14 56 pr hr 514.25 pr hr 
(c) Senior LCSO S15.36prhr S l S 3 8 p r h r  S15.56prhr S15.25prhr 
(,d) 'Health &: Weltire Allowance S1.87 Per each Regular Hour Worked 
(e) Uniform Alowance SO. 15 Per each Regular Hour Worked 
(f) Pension. $0.44 Per each Regular Hour Worked 

(3) Effecr~ve October 1 200 1 
New Bern W ikon W ilm~nvton 
Greensvilte Raieieh Elizabeth Favetteville 

i a )  Cour; Secuntv Officcrs 913 13 pr hr $13 1 5  pr hr $13 34pr  hr 913 07, prhr 
lb)  Lead Coun Securltv OfTiccr Sl4  $3 pr hr $14 90 pr hr S15 09 pr hr $14 77 pr hr 
(c)  Senlor I-CSO '31588prhr $15YOprhr S 1 6 0 9 p r h r  S1577prhr 
( d )  'Health & LVzlfarc Xliowance '5 1 94 Per each Regular Hour Worked 
I t.) Kn~forrn Xlowance '50 I T Per each Regular Hour Worked 
I tl Pension SO I h  Per each R e g h r  I lour Worked 



APPENDIX "A" 
WAGE SCHEDULE 

- 
(4 )  Etfcctjvc October 1 .  2002 

k b n  - W ikon W ilmington 
Greensviltc Raltiph Elizabclk Favctteville 

(a) Coun Security Oificerc $If  b 8 p r h f  01370prhr  S17Wprhr S13  57prhr  
(b)1eadCounSecu11l~Oficer S 1 5 3 3 p r h r  S 1 5 4 2 p r h r  S156f ;prhr  S I S 3 3 p r h r  
( c )  Senlor LCSO S 1 6 d ; p r h r  S 1 6 4 5 p r h r  - S l 6 0 5 p r h r  S 1 6 j l p r h r  
(d) '[ Icalrh & Wclfar c ~ ! l o w a n c e  SZ 02 Pcr each Re-gdar Hour W(wkcJ 
( 2 )  Un~fut r r ~  .4llowmce SO 1') Per cach Regular Hour Workcd f 

I 
(0 Pemlon SO 48 Per each Regular Hour Workd x 

b Shift Ditkrent~ai 

Emplovees assigned to work bccween the hours of 1800 f G  P Y )  ru 0600 (ot\M) shall receive 
an addthnal  5% ot'the~r basc hourly rate 

'Employees can choose :o join ~ h c  Cotripany Hedth Plan. H&W Ailowancc IS hzscd :m 2.9Rt 0 

Annuai I lours 

llnited I~tlcrnationrl lnvcsrigarive Scrvicen Inrernacional t!nion. Ilniced (;ovtrnnlcn[ 
A 

8 ,  United Government Security 
of America .John 8. Chinnici 

P 2ident Local 594 

-- e PA --- eAugus - .- F 2 4 ,  1999 



PersonallSick Leave Eligibility Table 

START Rate of PersonaUSick Leave Eligible to Use ' 

(Date Employee begins working 

October 1 contract start date.) 
October 1 - 31 

on the contract, based on an 
Full-Time 

November 1-30 

December 1-31 

January 1-31 

February 1-29 

March 1-31 

April 1-30 

May 1-31 

June 1-30 

July 1-31 

August 1-31 

A. Personallsick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supelvisor or Distrid 
Supewisor. 

Shared Position 

72 hours 

I 1 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

36 hours 

66 hours 

60 hours 

54 hours 

48 hours 

42 hours 

36 hours 

30 hours 

24 hours 

18 hours 

12 hours 

C. Unused personaVsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year. 

33 hours 

30 hours 

27 hours 

24 hours 

21 hours 

18 hours 

15 hours 

12 hours 

9 hours 

6 hours . t 

3 hours September 1-30 

D. Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked durina that contract year. (Example: An Employee who terminates 

6 hours 

work after six months acthe full-time rate during the-current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third. unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore earns three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



"C--"l-rl u*--2I- u-4.2- 
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'Ih employee may take pasarul(sitk time that has kan rcuwd fm April 
1,1999 to October 1,1999 or d e  o w  the remaining time to the next year- 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining Agreement- 

SHIFT BIDDING: 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 

, 

designated full-time assignments on the order of seniority. ~ o t h  ". 

parties undentaod that this Section will not apply to US Marshal 
Service or Judicial Assignments. 

Lsitcd fnreraational Invrstigative Scrviccs lntcrnationd Union, United Government 
security Offkers of America /a/- &&+c--- 
Loul NO. 94, United Govcrnmcnt 
Security Omcers of America. 



LETTER OF UNDERSTANDING 

- - 
- 

Side Bar to the Collective Bargaining Agreement. 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can be paid into the 401 K 
or  paid to t h e  employee in hisher check f hat is the option of the 
employee. 

United ln terrrrtional lavcrtigative Strvica Lnterni~ioaal Union, United Government 
Security OflSctrs of America 

f - 
,4/ 

i 
C/ 

Local YO. 9% United Government 
Seeurih. Oficem of America 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Coltective Bargaining Agreement. 

Clarification of Article 4 - CLASSTFICATIQNS - Section B: 

Vacation/Sick-Personal Itave is based oo hours worked, if a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours hdshe will receive 60 hours of 
vacation. Ti 

United International lnvesrigativc Senices International Union, U n i ~ e d  Government 

n Security Off~ccrs of America 

Local Y O . ~ Y ,  United Government 
Sccuricy Officers of  America 



LETTER OF UNDERSTANDING 

Side %a r to the Coilective Bargaining Agrttmen t 

REST PERIODS: 

There shall be two (2) fifteen (15) minute paid mt periods when 
. properly relieved and one (1) unpaid lunch period of at least thirty 

(30) minutes to a maximum of  one (1) hourfor each eight (8) hour 
shift. Om rest period shall be in the first half of the shift and the 
second rest period shall be in the last half of the shift. Oa occasion, 
due to exceptional work requirements, Employees may have Q 
work through their unpaid lunch breaks and, if so, they will be 
compensated at the appropriate rate of pay. The company 
recognizes the requirement to make its best elforts to provide 
regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or abuse this requirement. 

United Iatern~tiond fnvertigative Services InttmaioaaJ Unioo, Unitcd Gaveromcnt 
!jccurity Omccn of America 



LETTER OF UNDERSTANDING 

- 
Side Bar to the CoIlective Bargaining Agreement. 

f' 

ADDENDUM to APPENDIX A: 

The Employer shall provide all equipment, uniforms and shoes for 
the Employee, at no cost to the Employee. (Inctudiag all cold 
weather gear.) 

United lartmatiooil Intem.tiond Union, United Governmcat 
Security OCictn of America 



. - 

LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining Agreement 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2)  hours or  actual time spent 
pay for taking their physical. 

United Inttrnationzf investigative S e r v i c e  International Unioa, United Govcrnmeni - 

Securi~y O f k e n  of America 

Locrl NO. 92 United Govcrmntnr 
Security Oflicen of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agrtcmcnt. 

- - 
Clarification of Health and W d k n  for Apptndlrr A (d): 

Health and Welfare payments will be paid per hour (up to 40 hours 
per week). 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Batefining Agreement. 

Terminating Employees: 

Upon termination of employment Employee will be paid at their 
individual hourly rate for any Icgally accrued but unused vacation 
time. as entitled by tbc senice Contract Act. 

United lo~eramciond Investigative S r r r i c a  

r\ 

Security OlIicerr of Americ* 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement 

Hours of  Work and Overtime - Work Week: 

J- For the purposcs of this Side Bar, a q u f a r  workweek of fo r9  ($0. 
\ 

hours or work cxduding lunch periods, shall constitute a normal 
full-time workwtek for full-time Employees. Employees working a 
minimum of tight (8) constcutive hours shall nomlrlly receive an 
unpaid lunch period of at least thirty (SO) minutes unless work 
conditions preclude scheduling of this period. Shifts shall be 
scheduled a t  the discretion of the Employer to fu l l1  the needs of 
the Government. Nothing contained herein shall guarantee to any 
Employe any number of hours per dry or week 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaming Agrecrncnt. 

Discipline - Grounds for Dismissal: 

After complctioa of the probationary period, no Employee shall be 
dismissed or suspended without just cause. unlas  the Empivycr is 
ordcrcd by thc Government to bt removed from working under the 
Employer's contract with the Government. or  it the Employee's 
credentials are denied or terminated by the Marshal Scrvicc. The 
Company's contract with the US Government sets out performance 
standards Tor CSOs and all employees are requested to comply with 
these standards 

h n l  NO.% United Governmcnr 
Security Omceo 01 America 



LETTER OF UNDERSTANDlNC 

Side Bar to the Collective Bargaining Agrternent. 

Vacation Increments: 
*/%' 

Vacatioo dsys muy bt used in one (1)day increments. if so desired ' 
by the Employees and approved by the Employer. 

TOTAL P .  l f  
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William W. Gross Division of 
Director Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 1999-0345 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

I 

State: North Carolina 

Area: North Carolina Counties of Durham, Forsyth, Guilford 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 95 effective April 27, 1999 through September 
30.2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



- 
AGREEMENT 

Between 

lnternatiod Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #9S, UGSOA 

And 

United International Investigative Services, INC. 

ApriI 27, 1999 

Through 

September 30,2003 



TABLE OF CONTESTS 

Articles 

.............................................................................................. Preamble. - 
- .................................................................................................. 1 .Bargaining Unit 

....................................................................................... oations ?.Bargaining Obli, ' 

................................................................... 3 .Management's Retained Fbghts -..... .. 

.................................................................................................... 4.Classifications 

.................................................................................................... 5 .Savings ciause 

6.Equal Opportunity won-Discrimination) ......................-................................. ... 

.............................................. ..................................... 7 .Trial Period-Notification ;. 

8.Seniority .............................................................................................................. 

........................................................................................................... 9.Discharges 

............................................................... 1'O.Grievance And Arbitration Procedures 

11 .Disciplinary Action ............................................................................................ 

12.0verti.me ............................................................................................................ 



TABLE OF CONTENTS 
Articles Page 

.................................................................... .................................... 1 8 . Holidays 13 

.................................... 19 . Vacations ..~.............................................................. . 14 - - 
- ....................... 20 . SickPersonal Leave aeneiits .. .............................................. 15 

2 1 Jury Service ..................................................................................................... 16 . 

...................................................................... ................................. 32 . Stewards --- 16 

...................................................................................... 23 . Physical Examinations 17 

24 . Union Security and Membership ...................... .. ............................................. 17 

....................................................................................... 25 . Strikes and Lock-Outs 18 

................................................................................................ 16 . Re-negotiations 18 

........................................................................................ 17 . Terms of Agreement 19 

...................................................................................................... Appendix A 20 



This Agreement entered in to  this  27th dajr of April 1999, by and between UNITED 

ISTERKATIOISAL INVESTIGATIVE SERVICES, ISC. (herein the  "Company")  a n d  the 

- INTERNATIONAL UNIOS, UNITED GOVERNMEST SECURITY OFFICERS OF - 
AMERICA (UGSOA) and its Local s94, (herein the "Union") as follows: 



ARTICLE # 1  

BARGAINISG UNIT 

- This agreement is entered between United International Investigation after referred to as the - Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Local $95, UGSOA (hercmafier referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all full-time and part-time Federal Court Security OEcers and Lead Federal 
Court Security Officers employed by the Company on the 4th Circuit in the State ofNorth 
Carolina, excluding all other employees including, office clerical employees and professional 
employees as  defmed in the National Labor Relations Act. - 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed'and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlaw-hl by a 
court of final jurisdiction or is rendered u n l a f i l  by a state or federal statute, all other 
provisions of t h s  Agreement shall remain in full force and effect. In the event a provision 
of t h s  Agreement becomes unlawful by such judicial o r  legislative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Management ofthe business and direction o f h e  security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had pfior to the signing of tius Agreement are 
retained by the Company except those specifically abridged or modified by this Agreement and 
any supplemental .Agreements that may hereafter be made. The Company's failure to exercise any 
hnctlon reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE #4 

X Full-time employees are those employees who regularly work average of Thny Two (32) 
hours or more a week (Based Per Year) 

B Part-tlme empioyees arc those employees who regularly work less than an average of 
Thirty TINO (;2) hours a week Part-t!me empioyees are eligible for holiday pay and 
Vacatlon leave beneiits Pan-time employees are eligible for ail other benefits on a pro- 
rata basts to the hours they are reyularlv scheduled to work 

C Emplovees covered by t h ~ s  Agreement shall not be required to deliver ofice supphes, 
tirn~ture cqu1pmer.t or d~btnbut~on that does not penam to normal assigned duties 



D. Employees covered by ths Agreement shall not be required to perform janitorial services 
other than picking up afier themselves. 

ARTICLE #5 

SA-JINGS CLAUSE 

Should any pan of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction. such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the perfomance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion. color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment. upgrading, promotion, demotion or transfer, and selection 
ibr training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractua~regulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of t h s  article will not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended. 



T R I A L  PERIOD-KOTIFICATIOS 

- ,4. Each newly hired employee shall be considered a probationary employee of the Company - or predecessor company during their first ninety (90) days of employment. to be engaged 
for a probationary period. during Ghich they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. .4fier the 
probationary period, the new employee shaU be considered a regular employee and shall 
accrue seniority fiom the date of his hire. 

B. The Employer shaU notifir the Union on request of all new employees hired and of all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by 'the Company and predecessor companies in the Middle North Carolina 
District, under the Gnired States Marshals, Federal Court Security Officers Program. 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2 .  Part-time employees wdl have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed th; equivalent of the ninety (90) day probationav period. 

3. Full-time employees, afier completing the probationary period. who are thereafter 
placed on part-time work with the Company, will retain their full-time seniority; however, 
they shall not amumulate additional hU-time seniority while working as part-time 
employees. If they later return to full-time employment, they will return to a position on 
the seniority list to which their hll-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control. provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationary empioyees wlll be laid off before employees with se~ority. 



5. I t  is the responsibility of the laid off employee to keep the Compan) advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work ~ v i t h i n  seventy-two (72) hours afier receipt of 
certified notice kom the Company of recall. The employee will then hays a maximum of 
five ( 5 )  calendar days to report for duty. 

6 .  h employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( 1 )  year, except that they shall be subject to 
lay-ofiaccording to their seniority. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
events: followin, 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work. andlor does not 
return to work in accordance with the requifements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as prokided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority List, which shall be posted on 
the firrushed bulletin boards, and the Company shall fUrn3.h to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assi-ments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exlsrs, the Company wdl fill the opening in the following manner: 



- Award the opening to  the senior full-time employee in the same classification that has 
had a written rquest on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening t o  the senior pst-time employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to ail M-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior W-time employee that 
requested the opening in writing wirhtn the swen (7) work days. If no &id-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. tf no full-time o r  part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
currently working in a different classification. but meeting d qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company will 
then award !he opening to the senior part-time employee that requested the opening in 
writing within the seven (7) work days. If no hll-time or part-time member of the 
bargaining unit requests the-opening in writing within seven (7) work days of the 
notification of the opening the Company may then fdl the opening as follows; 

- Fill the opening from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

X The Empiover shall have the  right to discharge. dmipline or suspend an employer for just 
cause 



B. .Any new employee not granted a security clearance that is required by the controlling 
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of thls Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Ageement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time h t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classfication is covered by t b  
Agreement must be served in writing on  the Contract Manager within ten (1 0) working 
days of the date upon whch the suspension. layoff or discharge was effective. or the 
grievance shall be null and void. 



3 . The contract manager and a representative of the Union shall meet ~vithin seven (7) 
working days of the service of said grievance for the purpose of discussing and. if 
possible, settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor w i t h  three (3)  working days of the conclusion of such 
meeting. If the grievance is not settled, then: - 

- Step 2 

The Employer. or h s  or her designated representative. and the Union President and the 
International Union Representative, or their designated representative. shall meet within 
five ( 5 )  working days afier receipt of the Employer's answer to the second step ofthis 
grievance procedure. or w i t h  ten (1 0) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, ifpossible, settling 
said grievance. If a settlement cannot be reached within five (5) w o r h g  days fiom the 
meeting, the Local Union wdl refer the grievance to the International Union for review to 
request arbitration. I f  the grievance is not settled, then: 

Step 3 

1. Either party may make a n~it ten request for arbitration. The written request must be 
served on either the Contract Manager, or President of the LocaI Union. If such request is 
not served on the other parry within ten (10) working days ofthe conclusion ofthe 
procedures set forth in subparagraph 2 of this pargraph C, the ~ e v a n c e  shall be null and 
void for all purposes. 

D. All Other Grievances 

1. All grievances not subject to paragraph C of this Anicle must be served in writing on the 
other party (Contract Manager or President of the Local Union) w i t h  ten (10) working 
days of the occurrence or discovery which gave rise to the dispute. or the devance shall 
be null and void for all purposes. 

9 . The contract manager and a representative of the Union shall meet w i t h  seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer. or hls or her designated representative. and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5)  workrie - days afie: the receipt of the Employer's answer to the second step 
of this grievance procedure. or within ten (10) working days of the meeting with the 
Contract Manager $no such answer is served, for the purpose of discussing and. if 



possible, settling said grievance. If a settlement cannot be reached within five (5) 
working days from the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. I f  the grievance is not settled. then: 

Either party may make a written request for arbitration. If such request is not served on 
the other party w i t h  ten (1  0) working days if the conclusion of the procedures set forth 
in subparagraph 3 of thls paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Wenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) workmg days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting ' 

arbitration shall mail a  itte ten request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet w i t h  five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so. the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thxty (30) days after the close of the arbitration or the 
filing of briefs. if any, whichever is later. 

The arbitrator shall have no authority to amend, modlfy, change, add to. or subtract from 
any of the terms or conditions of this Agreement or to base a decision on any part practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pal; the reasonable fees and expenses of the arbitrator. 

Time limits set fonh herein may be enendzd only by mutual agreement of the union and 
the company. 



DISCIPLINARY ACTION 

A. Disciplinary action will consist of a vaal warning, a written warning and suspension or 
termination The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior to the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. 

ARTICLE #12 

OVERTIME 

4. Overtime pay is calculated at one and one-half (1 and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, e.g. holidays, and hours spent conducting L'nion business, do not count as hours worked 
for overtime purposes. Hours paid that are not worked for vacation days, do count a s  hours 
worked for overlime purposes. 

B Overtime Assignment 

( 1 )  Bargaming Unit Employees will be expected to work reasonable overtime 
a s s i ~ e n t s  .A list of volunteers shall be complled by seniority for each shift When :he 
senior volunteer works overtime h s  name will go to the bottom of the iist 

( 2 )  W e n  a Bargalrung Cnit Employee IS  next on :he list. and cannot work because of 
personal reasons. hcishe will bc passed ovcr and tne next Bargum3 Urut Empioyee cn 
the list wdl work overtme and the Bargaining Crut Employee name who turned down the 
overt~me asslynment will be next In turn for overtlmr 

t 3 )  Mandatorv Overt~rne inverse to voluntary In that the Barga~n~ng C n ~ t  Ernplotee 
w~th thc least senlorrtv v+ l l l  be rcqu~red to meet the overtime requirement rhls ~ncludes 

~nvolunrary call-m. wh~ch results m overtime 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades wilI be approved in 
advance by the Site S u p e ~ s o r  or in his absence the lead CSO. 

- 
(NOTE. The federal law states that any employee who works over 40 hours in any 

given work week shall receive overtime, therefore the trade must take 
place in the same workwtek for pay). 

( 1 )  The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his r e ~ l a r  days off the 
acting supervisor rmst have the trade approved by the acting Site Supervisor or 
Contract Manager or his assistant or the trade will not take place. 

(2) I t  is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3  

WAGES 

A .  .All employees shall recewe not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made 
a part hereof Paydav will be no later than 14 Days following the close of the period. 

B In t h e  event employee repons to  work for their shift without ;laving been notified not to 
report, and work is not avaiiable, the employee shall be paid four (3) hours reporting pay 
at their replar rate of pay. including all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall nullify the Contractor's requirement to 
pav such reporring tlme pay 

ARTICLE #I4 

LEAVES OF ABSENCE 

, -\ :\ Leave of absence "VAY-Be" yranted in the Employefs sole discretion for personal 
reasons tbr a penod not ro exceed thirty (30)  days upon written application Ixaves of 
absence with the cxceptron of paragraph E. shall not be granted for employees to work 
elsewhere 

1 I - 



An employee. upon presentation of a certificate from a doctor, may be granted a medical 
leave of absence not to exceed Twelve ( 12) weeks. except in case of an industrial accident 
wherein the employee shall be granted a leave of absence. if needed. A doctor's 
cenficate may be required stating the employee is physically able to perfom the available 
work before the employee will be allowed to return to work. 

.a requests and approvals for leave of absence must be in writing. 

Leaves of absence for the performance o f  duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
hrnish the Employer with a copy of hls or  her orders within five (5) days of receipt of 
such orders. 

.4n employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of  the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of U ~ o n  elections; 

3. Notices of Cnion appointments and results of Union elections; 

3 .  Notices of Union meeting: 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices. pamphlets, 
advertising or political matters. 

C. Emplover has no say in the use of bulletin board 



ARTICLE $1  6 

BEREAVEMEYT LEAVE 

A. Effective Cktober 1 .  1999. Funeral Leave. If it is necessary for an employee to lose time - from work because of death in the immediate family, the employee shall be entitled to 
three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in.the 
immediate f d y  occurs among a member of the immediate f d y  who resided out-of- 
state. the employee shall be entitled to five ( 5 )  days paid leave of absence ai the 
employee's sraight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children and/or stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandpaients, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classification 
' of work during any shift. The employee will receive the rate of pay for the higher 

classdication for all time spent in the higher classification. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justdied. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1, 1 999, all full-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (1 2) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washmgton's Birthday 
Labor Dm. 

Empioyees Birthday 
13 - 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

- - D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-Hait plus the eight (8) h o d o l i d a y  pay. 

VACATIONS 

A Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall 
weeks paid vacation based on one hundred and sixty (1QQMght- t imehaurs  at 
their normal rate of pay 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (1 5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ( I )  year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay 

E. Consistent with Employer approval, efficiency, and econopy of operations, ;a : 

employees with two (2) or more weeks' vacation may take their vacation in.: 
' 

segments of less than one ( 1) week each 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( I )  
additional day's vacation with pay, or pay in lieu thereof. at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
- employee. after the employee's anniversary date; but, the assignment exclusively reserved 

for the Employer, in order to ensure the orderly operation of the customefs facilities. 

H. If an employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated. 

ARTICLE #2O 

SICKPERSONAL LEAVE BENEFITS 

A. Effective October 1. 1999 Regular employees with One (1) year of continuous service 
shall be elicjble for paid sickPersona1 leave benefits of nine (9) days for each twelve (12) 
months of conrinuous service, accrued on a pro-rate basis for each full month employed, 
(fbll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

( 1 )  Sick Leave will be payable for full days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be paid for 
more than eight (8) hours at the employee's regular straight tlme rate for each day 
the employee is efigble to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SicIdPersonal Leave of not Less than Four (4) hours, per request. 

( 3) Proof ofdkability is required for sickness after three (3)  consecutive davs 
of absence 

( 3 )  Personal ieave will be granted as long as the employee provldes the 
cmpioyer a wmten notice seven (7) days In advance (except In case of emergency) 

( 4 )  S~ctuPersonal leave must be used no later rhan one ( l ) year after i t  has 
been earned (Emplovec r a r x  9 Days from 1 Oct ; 999 to 30 Sept 2000, must be 
used by 3 f i  Sept 700 1 ) Empiovees can cash out any unused SickPcrsonal Leave 
at the end ot'cach year, payment shall be made no later than Th~ny  (30) da:;s tiom 
rht:  date cJt'rcqucsr 



ARTICLE #21 

JURY SERVICE 

A Effixtive Oaober 1, 1999, if an employee is called for jury duty, upon written notice that 
the employee has served, the Employer shall reimburse kployee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. TransgortaLion fees fo employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Empioyee must inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to r e c o m e  one (1) chief steward and one (1) steward for eacn s M  at the 
location duly appointed by the Union. Stewards shall not allow their activities as s~ewards to 
interfere with the performance of their assiped duties. A steward must obtain permission From 
hs or her immediate supervisor before leaving the workstation to conduct U ~ o n  business. The 
Employer shall compensate stewards For time spent investigating or confemng with respea to an 
mdividual grievance, which arises during the steward's regular working lime. 

A steward who leaves hs or her work station to conduct any other Union business after obtaining 
such permission shall dock o u t  at the time that he or she leaves the work station and shail clock in 
at the t h e  that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Cnion shall 
s!ve the Emplover as much prlor notice as possible before appointin3 or removing a steward 



PHY SICXL EXAMINATIONS 

The Empioyer mav requue. as a condition of inirlal and continued empioyment. that appiicants 
and employees submit to pnysical examinations, to determine hness  for duty. Such examinations 

--may include laboratory texs to detect the presence of alcohol or  Illicit drugs. Such laboratory 
tests may be admbhered before the commencement of work, after layof i  or Leaves of absence in 
excess of thlrrp(30) calendar days, after on-the-job accidents, and upon reasonable suspicion of . 

drug or alcohol use or q a i r m e n t .  The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required such annual examinations will be gven within 
fifteen (15) days of an employee's annivemry date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #21 

UNION SECURITY AND MEMBERSHIP - 

The Company w.il deduct kom wages of any employee covered by this Agreement said 
empioyee's dues and iniriation fees as a member of the Union upon receiving the employee's - 
individual writren authorization for the Company to make such deductions signed by the 
smuioyee. .Aurhorization forms are to be provided by the Union The Company wdl pay to the 
proper o5ctrs  of fie Vnion the wages withheid for such dues and initiation iets. The remittances 
shall'be accompaniei bv a k t  sshowng indiviaud names. social se tu r iv  numbers. dates hired and 
amounts deducted. The :oral remttances are to be made nor later than Ctve ( j j  davs afier the date 
o i the aetiucrion. 7;e Cnion shal l  ad~ise  the Company of  the amoum of inhiation i e s  and dues 
ro be deducted. Paynent for rnemkrship dues shall not be required as a condition ofemplo)lmenr 
dunne leaves of absence wrhout pay in excess of tw ( 2  0) days. The Comuany wdl notri). the 
Union of newly hue- . emuiovets . covered by :he Agreement. including the name. sociai secunv 
number. address. job c!as6carion and hire date of sucn emlovee A 

- on  a monrhlv basis. 



The Union agrees to indemnify and save the Company harm-less against any claim, suits, 
judgements, or liabilities of any son whatsoever arising out of the Company's 
compliance with the provisions of h s  article. 

ARTICLE #25 

STRIKES AEFD LOCKOUTS 

A No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreexi that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockouf sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. S&e Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this. Article. 

C. The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, strikes, 
intentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately 

D The Union agrees chat it will not assist employees participating in such work 
'stoppage. mikes. intentional slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subjecr to the replar Grievance Procedure or to 
this Agreenent. 

ARTICLE #26 





WAGE SCHEDULE 

- 1 .  Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the - 4' Circuit for the State of North Carolina, Middle North Carolina Distnct, Local #95: - 
- 

a. Base Wages: 

( 1) Effective October 1, 1999: 

Winston-Salem Greensboro Durham 
(a) Court Security Officers: $13.00 pr hr $13.00 pr hr $13.00 pr hr 
(b) Lead Court Security Officer: $1475 pr hr $14.75 pr hr $14.75 pr hr 
(c) Senior LCSO: $15.75 pr hr $15.75 pr hr $15.75 pr hr 
(d) *Health & Welfare Allowance: 9 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 13 Per each Regular Hour Worked 
(0 Pension: $0.42 Per each Regular Hour Worked 

- (2) Effective October 1,2000: 

Winston-Salem Greensboro Durham 
(a) Court Secunty Officers: 513.54 pr hr $13.54 pr hr $13.54 pr hr 
(b) Lead Court Secunty Officer: 5 15.29 pr hr $15.29 pr hr 51 5-29 pr hr 
( c )  Senior LCSO: S16.29 pr hr $16.29 pr hr S16.29 pr hr 
(d) *Health & Welfare Allowance: S 1.87 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 15 Per each Regular Hour Worked 
(f) Pension: S0.44 Per each Regular Hour Worked 

(3) Effective October 1. 2001: 
Winston-Salem Greensboro Durham 

(a) Court Secunty Officers 914.10 pr hr $14.10 pr hr $14.10 pr hr 
(b) Lead Court Secunty Officer: 5 15.85 pr hr $15.85 pr hr 515.85 pr hr 
(c )  Senior LCSO: 516.85 pr hr $16.85 pr hr S16.85 pr hr 
id) 'Health & Welfare Allowance: 31.94 Per each Regular Hour Worked 
i e )  Uniform Allowance: SO. 17 Per each Regular Hour Worked 
(0 Pension: S0.46 Per each Regular Hour Worked 



APPENDIX "A" 
WAGE SCHEDULE 

(Continued) 

(4) Effective October 1,2002: - 
- 

Winston-Salem Greensboro Durham 
(a) Court Security Officers: $14.69 pr hr $14.69 pr hr $14.69 pr hr 
(b) Lead Court Security Officer: $16.44 pr hr $16.44 pr hr $1 6.44 pr hr 
(c) Senior LCSO: $17.44prhr S17.44prhr S17.44prhr 
(d) *Health & Welfare Allowance: $2.02 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.19 Per each Regular Hour Worked 
(f) Pension: $0.48 Per each Regular Hour Worked 

b. Shift Differential: . 

Employees assign@ to work between the hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

- *Employees can choose to join the Company Health Plan 

United International Investigative Services International Union, United Government 
Security Officers of America 

'/ Local #95, United Government Security 
Officers of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective BaFgaining Agreement. 

Clarification of Article 4 - CLASSIFICATIONS - Section B: 

Vacation/Sick-Personal leave is based on hours worked, if a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours he/she will receive 60 hours of 
vacation. 

Unittd International Investigative Services international Union, United Government 
Security Offken of America 

Local NO. , United Government 
Security Ofiecn of ~ m e r i c a  A 



LETTER OF UNDERSTANDlNG 

Side Bar to the Collective Bargaining Agreement. 

Pension is paid for each hour worked; it can be paid into the 401K 
or paid to the employee in hidher check. That is the option of the : 
employee. 

United International Investigative Services International Union, United Government 
- Security Omcers of America 

oh\- - 

Local NO. , United Government 
Security Officers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective ~ a k a i n i n g  Agreement. 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up 
a pay for taking their physical. 

United International Investigative Services 

to two (2) hours or actual time spent 

International Union, United Government 
Security Oflicers of America 

Local NO. , United Government 
Sacurity Oflicers of America 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to APPENDIX A: 

The Employer shall provide all equipment, uniforms and shoes for 
the Employee, at nd cost to the Employee. (Including all cold 
weather gear.) 

United International Investigative Services Interantioarti Union, United .Government 
Security Ofi?ccrs of America 

Local NO. , United Government 
Security O f f ~ c e  of America 
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Side Bar to the Collective Bargaining Agmmcat 

- - 
REST PERIODS: - 

Them shall be two (2) fifteen (IS) minute paid mt periodJ when 
properly relieved and one (1) nngald lunch period of at least Mrty 
(30) minutes to a mrximum of  one (1) hour for each eight (8) hour 
ghifi. I)nwmt ptrind &]I bc in tbc fint bglf of the sbihnd the 
second mt period 9h.U be in the last half of the s h i .  On oecrsian, 
dut lu cxtsp(iunm1 wurk mquirrmmts, Employcu may have to 
work through their unpaid lunch break and, if 80, they wiU be 
compcnukd at (bc sppropriatc rate of pry. Tbe company 
recognizra the mquiremcnt to make its best eaorts to provide 
regularly scheduled b r u l u  it i s  not the intent oC the company to 
deny, avoid, or abuse this requirement. 

United Inttrnrtiond Iavdgativc Scnica Intmrtknrl U n h ,  Uakcd Gwcnrmmt 
Security OCrCccn of Amtrio 
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Sldc b r  to the Collective Bargalniq Agmlmnt. 

Clrrificrtion of Hwld and W d h n  for Appendix A (dl: 

H d t h  and Weltsrc payments will k paid per hour (up tu 40 houn 
per week). - 



PersonallSick Leave Eligibility Table 

START Rate of PersonaUSick Leave Eligible to Use ' 

(Date Employee begins working 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 

I I 

January 1-31 1 54 hours 1 27 hours 

Full-Time 

November 1-30 

December 1-31 

I I 

February 1-29 1 48 hours 1 24 hours 

Shared Position 

72 hours 

I I 

March 1-31 1 42 hours 1 21 hours 

36 hours 

66 hours 

60 hours 

33 hours 

30 hours 

I I 

June 1-30 ( 24 hours 1 12 hours 

April 1-30 

May 1-31 

I I 

September 1-30 1 6 hours 1 3 hours 

36 hours 

30 hours 

July 1-31 

August 1-3 1 

A. Personallsick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

18 hours 

15 hours 

6. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

18 hours 

12 hours 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year. 

9 hours 

6 hours I 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contrad year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and earns three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore earns three days (24hours) personallsick leave, but a ~ t ~ a l l y  uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



FA:: to. : 3366315282 Oct. 05 1999 63: 43PM P2 

mpbyet m y  take pusonaVsick time in the time tncrements that 
follow in the table that is in the agreement as of Octobe 1, 1999; this change 
IS in licn,of the chime of pay periods. 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross Division of 
Director Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 1999-0342 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

- - 

State: North Carolina 

Area: North Carolina Counties of Buncombe, Swain 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and lnternational 
Union, United Government Security Officers of America, Local 96 effective April 27, 1999 through September 
30,2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(sj in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 
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AGREEMENT 

Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #96, UGSOA 

And 

United International Investigative Services, INC. 

April 27, 1999 

Through 

September 30,2003 
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This Agreement entered into this 27th day o f  April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

- - INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 

AMERICA (UGSOA) and its Local #96, (herein the "Union") as follows: 



ARTICLE #I 

BARGAINING UNIT 

- This agreement is entered between United International Investigation after referred to as the 
Company) and the International Union, UJ-ited Government Security Officers of America 
(UGSOA), and Local #96. UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 41h Circuit in the State ofNorth 
Carolina, excluding all other employees including, office clerical employees and professional 
employees as d e h e d  in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlunited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute. all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes unlawful by such judicial or legislative' a c t i o ~  the parties shall 
meet for the lirmted purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Management of the business and direction offhe security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specificaily abridged or modified by this Agreement and 
any supplemental Agreements that may hereafter be made The Company's failure to exercise any 
funct~on reserved to it shall not be deemed a waiver of any such rights 

ARTICLE W 

A. Full-time employees are those employees who regularly work average of Thirty Two (32) 
hours or more a week (Based Per Year) 

B Pan-tlme ernpiovecs arc those empioyees who regularly work less than an average of 
Thinv Two ( 3 2 )  hours a week Pan-t~me empioyees are elinibie for holiday pay and 
Vacation leave benefits. Pan-time employees are eligible for all other benefits o n  a pro- 
rata basis to the hours they are regularly scheduled to work 

C Emplovees covered bv thts Xgeement shall not be requ~red to ceiiver oflice supphes, 
tlmlrure, rqulprnent or d~stnbutlon that does not penam to normal ass~yned dunes 



D. Employees covered by this Agreement shalI not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

SAVINGS CLAUSE 

Should an): part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in kl l  force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION1 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

- - A. Each newly hired employee shall be considered a probationary employee of the Company 
or predecessor company during t k i r  k s t  ninety (90) days of employment, to be engaged 
for a probationary period, during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of his hire. 

B. The Employer shall not@ the Union on request of all new employees hired and of all 
employees terminated, setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Western North Carolina 
District, under the United States Marshals, Federal Court Security Officers Program 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2. Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. FU~-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their full-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. If they later return to full-time employment, they will return to a position on 
the seniority list to which their hll-time seniority does entitle them. 

4. In event of a lay-off or recall fiom lay-off? seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationary employees will be laid off before employees with seniority. 



5. It is the responsibility of the laid off employee to keep the Company advised by 
certiiied mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

- 
6.  An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year. except that they shall be subject to 
lay-off according to their senioriq. Employees who are unable to report to work because 
of an occupational injury or ~llness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any ofthe 
following events: 

- Employee is discharged for just cause; 
- Empioyee voluntarily quits: 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifLing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee wil l  return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the fUmished bulletin boards. and the Company shall fUrnish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

I 0. It is understood senior employees shall have preference of assignments to shifts 
and days o E  An employee may file with the Company a written request for a change of 
shift or days OK The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists. the Company will fill the opening in the following manner: 



- Award the opening to the senior till-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior pw-time employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all W-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior MI-time employee that 
requested the opening in writing within the seven (7) work days. lf no M-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. If no full-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
currently working in a dierent  classification. but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the openinp in writing, and awarding the opening to the senior full- 
time employee that requested the opmng in writing within the seven (7) work days. If no 
hU-time employee requested the opening within seven (7) work days, the Company will 
then award the opening to the senior part-time employee that requested the opening in 
writing within the seven (7) work days. Lfno full-time or part-time member ofthe 
bargaining unit requests the.opening in writing within seven (7) work days of the 
notification of the opening the Company may then fill the opening as follows; 

- Fill the openlng from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

X The Employer shall have the nght to discharge, discipline or suspend an employee for just 
cause 



B. Any new employee not granted a security clearance that is required by the controlling 
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as  any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classification is covered by this 
Agreement must be served in writing on the Contract Manager within ten ( 1 0) working 
days of the date upon which the suspension, layoff or discharge was effective, or the 
grievance shall be null and void. 



2. The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: 

- 
Step 2 

1 .  

Step 3 

1 .  

D. 

1. 

2. 

3. 

The Employer, or his or her designated representative, and the Union President and the 
International Union Representative, or their designated representative, shall meet within 
five (5) working days after receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (10) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, ifpossibie, settling 
said grievance. If a settlement cannot be reached within five (5) working days from the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

All Other Grievances 

All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shd 
be null and void for all purposes. 

The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

The Employer, or his or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5) working days after the receipt of the Employer's answer to the second step 
of this grievance procedure. or within ten (1 0) working days of the meeting with the 
Contract Manager if no such answer is served, for the purpose of discussing and, if 



possible, settling said grievance. If a settlement cannot be reached w i t h  five (5) 
working days from the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a written request for arbitration. If such request is not served on 
the other party within ten (1 0) wo~king days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) working days of the 
date the request for arbitration was served on the other party for the purpose of seiecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shaU meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and biding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend. mode ,  change, add to. or subtract corn 
any of the terms or conditions of this Agreement or to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #11, 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may skip one or more of Lhese steps, 
depending on the severity of actions causing the disciplinary action. 

- - B. Any time an employee is to be interviewed and disciplinary action may be taken, 
they shall have a Union representative present Both the employee and Union 
represenLatives are entitled to lcnoG what the meeting is about and are entitled to 
consult prior to the interview. 

C. When the company request a meeting in refmence to a disciplinary action thosc 
persons required to be present in excess aftheir eight (8) hour shift will be paid 
for the reasonable time spent. 

A. Overtime pay is calculated at one and one-half (1 and EL) times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. 
Hours paid that are not worked, e.g. holidays and hours spent conducting Union 
business, do not munt as hours worked for overtime purposes. Hours paid that 
are not worked for vacation days. do count as hours worked for overtime 
PurpoS==. 

. B Overtime Assignment 

( 1 ) Bargaining Unit Employees will be expected to work reasonable overtime 
assignments. A list of volunteers shall be compiled by seniority for each 
shift. When the senior volunteer works overtime his name will go to the 
bottom of the list. 

( 2 )  When a Bargaining Unit Employee is next on the list, and cannot work 
because of personal reason, heishe will be passed over and the next 
Bargaining Unit Employee on the list will work overtime and the' 
Bargaining Unit Employee ' s  name who turned down the overtime 
assignment wiil be next In turn for overtime. 

( 3 )  Mandatory Ovcnime. Inverse to voluntary in that the Bargaining Unit 
Emplovee w h ~ c h  the lean seniority will be requ~red to meet !he ovecme 
requirement This includes involuntary call-in, which results In overtime 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it  
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the lead CSO. 

- 
(NOTE: The federal law states that any employee who works over 40 hours in any 

given work week shall receive overtime, therefore the trade must take 
place in the same workweek for pay). 

( I )  The Site Supervisor and no other supervisor can approve the trade. lfthe Site 
Captain is on vacation o r  away for reasons other than h s  regular days off the 
acting supervisor must have the trade approved by the acting Site Supervisor or 
Contract Manager or  his assistant or the trade will not take place. 

( 2 )  It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #13 

WAGES 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wase rates as reflected in Appendix "A" attached hereto and made 
a part hereof. Payday will be no later than 14 Days following the close of the period. 

B In the event employee reports to work for their shifi without having been notified not to 
report, and work is not avaiiable, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay. including all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall nullitj. the Contractofs requirement to 
pay such repo~ing tune pay 

LEAVES OF ABSENCE 

A :I !eave of abscnce "MAY-Be" granted in the Employer's sole discretion L'or personal 
reasons tor a penod nor to exceed thirty ( 3 0 )  days upon written applicat~on Ixaves of 
absence with the exception of paragraph E, shall not be granted for empiovees to work 
elsewhere 

11 - 



An employee. upon presentation of a certificate fiom a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks. except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, $needed. A doctor's 
certificate may be required stating the employee is physically able to perform the available 
work before the employee wdl be allowed to return to work. 

All requests and approvals for leave of absence must be in writing. 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furnish the Employer with a copy of his or her orders within five (5) days of receipt of 
such orders. 

An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices. such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

3 .  Notices of Union appointments and results of Union elections; 

4. Notices of Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution, by employees or the Company, of notices, pamphlets, 
advertising or political matters. 

C. Employer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

- A. Effective October 1 ,  1999. Funeral Leave. If it is necessary for an employee to lose time - 
from work because of death in the immediate family, the employee shall be entitled to 
three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate farmly occurs among a member of the immediate farmly who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Famdy. This is defined to mean an employee's father, mother, spouse, sister, 
brother. children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classification 
of work during any shift. The employee will receive the rate of pay for the higher 
classdication for all time spent in the higher classification. An employee assigned to work 
in a lower class5cation will not have his rate of pay reduced. AU Temporarily 
assignments should not exceed 30 Days, unless justifjed. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1. 1999, all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 

Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 

Employees Birthday 
13 - 



C. The employee who is requested and agrees to work on any of the above named holidays 
but fails to report to work for such ho tiday shall not receive holiday pay, and shall be 

- - subject to discipline. 
- 

E. Employees assign to work Christmas and Thanksgiving will receive Time and W plus 
the eight (8) hours holiday pay. 

ARTICLE #19 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who have 
continuously been employed within the bargaining unit for a period of One (1) year and 
One (1) day shall receive two (2) weeks paid vacation based on eighty (80) hours at their 
regular rates of pay. 

- 

B. Full- time employees covered by this Agreement who have been continuously employed for 
a period o f w a r s  and One ( I )  day shall receive four - (4) weeks paid vacation 
Based on one hundred and twenty (160)straight-time h o w  at their normal rate of pay. - -  - -- - 

C. Full-time employees covered by this agreement who have been continuously employed for 
a period of Fifteen years ( 15) and One (1) day shall receive five ( 5 )  weeks paid vacation 
based on two hundred (200) hours at their regular rates of pay. 

D. Part-time employees are eligible for vacation benefits on a pro-rau basis. For e v l e ,  
parr-time employees have been continuously employed for one (1) year and who r e w i y  
work twenty (20) hours per week would be eligible to receive one ( 1) week paid vacation 
based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval efficiency, and economy ofoperations. employees 
with two 12) or more week's vacation may take their vacation in segments of less than one 
( 1 )  week each 



1 Should a holiday occur during an employee's vacation the employee shall receive one ( 1 ) 
additional day's vacation with pay, or pay in lieu thereof, at the option orthe employee 

G Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, after the employee's anniversary date; but. the assignment exclusively reserved 
for the Employer. in order to ensure the orderly operation of the cuslomer's facilities 

- - H Ifan employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated - 

ARTICLE #2O 

SICKPERSONAL LEAVE BENEFITS 

A Effective October 1 ,  1999 Regular employees with One ( 1 ) year of continuous service 
shall be eligbie for paid sickPersonal leave benefits of nine (9) days for each twelve (1 2) 
months of continuous service, accrued on a pro-rate basis for each full month employed, 
(fkll-time employees will receive six (,6) hours per month), subject to the following 
conditions: 

(1) Sick Leave'will be payable for full days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's regular straight time rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SickIPersonal Leave of not Less than Four (4) hours, per request 

(3 Proof of disability is required for sickness after three (3) consecutive days 
of absence 

(3) Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SicWPersonal leave must be used no later than one ( I )  year after it has 
been earned (Employee earns 9 Days from I Oct 1999 to 30 Sept 2000, must be 
used by 30 Sept 2001). Employees can w h  out any unused SicWersonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days fiom 
the date of request 



ARTICLE #21 

JURY SERVICE 

- A. Effective October 1. 1999, if an employee is called for jury duty, upon written notice that - the employee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected fo? serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then helshe shall be compensated for all time lost. 

C. EmployeemustinfomtheirCompanyimmediatelyinwritinguponreceivinganoticeto 
report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to recognize one (1) chief steward and one ( I )  steward for each shift at the 
location, duly appointed by the Union. Stewards shall not allow their activities as  stewards to 
interfere with the performance of their assigned duties. A steward must obtain permission firom 
his or her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigating or conferring with respect to an 
individual grievance, which arises during the steward's regular working time. 

A steward who leaves his or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
give the Employer not less than forty-eight (48) hours prior notice before appointing or removing 
a steward. 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Employer may require. as a condition of initla1 and continued employment. that applicants 

- and employees submit to physical examinations, to determine fitness for duty. Such examhations 
- may include laboratory tests to detect the presence of alco hol or dlicit drugs. Such laboratory 

tests may be admbktered before the commencement of work, after layo fi or leaves of absence in 
excess of thuty(3O) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or aicohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
fifteen ( 1 5) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #24 

UNION SECURITY AND MElMBERSHIP 

The Company wiU deduct f?om wages of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual written authorization for the Company to make such deductions signed by the 
smpioyee. .I\uthorization forms are to be provided by the Union. The Company d pay to the 
proper oficers of the Union the wages withheld for such dues and initiation fees. The remittances 
shall be accompanied by a list showing individual names. social security numbers. dates hired, and 
amounts deducted. The total rermrtances are to be made not later than five ( 3 j davs after the date 
of the deduction. The Union shall advise the Companv oithe amount of initiation fees and dues 
to be deducted. Payment for membership dues shall not be required as a condition of employment 
during leaves of absence without pay in excess of thuty ( j 0 )  days. The Company 4 notlfy the 
V i o n  of newly hired employees covered by the Agreement. includmg the name. social security 
number. address. job class~cation and h e  date of such ernpioyee on a monthly basis. 



The Union agrees to indemnify and save the Company hann-less against any claim, suits, 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this article. 

ARTICLE #25 

STRTKES AND LOCKOUTS 

A No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Stnke Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a smke line at the employees' regular place of employment, 
established by any other labor organization or established by any other goup, 
shall constitute a violation of Section A of this Article. 

C. The Union agrees as part of the consideration of thls Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, strikes, 
intentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately 

D. The Gnior! agrees that it wjll not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 
ths  Agreement. 

ARTICLE #26 

-! I t  1s nutuai lv ageed uoon that six (6 j months prlor to the annual annlversar: of  

:his contrac:. waixs and benefits W I I I  be re-nezot~ared 



THIS A G E E E M N T  W mnnin in fhU fora d & k t  born April 27,1999 through Scptanbcr 
30,2003. subject to the following md shall contime from year to year thcrcaftcr, unless both 
parties desires to cbanga m w ,  oar tamiaate this &reernax by randing dm notice of its 
intent ro rumipatt this Agraunan at 1- niwry (90) days prior to September 30,2003 

LN W'TBESS -OF, the duly chow reprrsentativcs of the parties haein a&m thac rb y 
havc the wtbority to #rttr hto this Agmmm on b M  of themclvcs and their principal aod 
hereto a& their haad and seal. 

Exauted this 27- day of A p d  1999. 

United Inter nation J Investigative Suvicu Intereation J Ualou, United Government 
Secum OtI lcc~ of A m v i u  



APPENDIX "-4" 

WAGE SCHEDULE 

1. Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the 
- 4h Circuit for the State of North Carolina, Western North Carolina District, Local #96: 

- 
a. Base Wages: 

(1) Effective October 1, 1999: 

Asheville Brvson Citv 
(a) Court Security Officers: $14.52 pr hr $14.52 pr hr 
(b) Lead Court Security Officer: $16.27 pr hr $16.27 pr hr 
(c) Senior LCSO: $17.27 pr hr $17.27 pr hr 
(d) *Health & Welfare Allowance: $1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.13 Per each Regular Hour Worked 
(f) Pension: $0.42 Per each Regular Hour Worked - 

(2) Effective October I ,  2000: 

Asheville Brvson Citv 
(a) Court Security Officers: $1 5.12 pr hr S15.12 pr hr 
(b) Lead Court Security Officer: $16.87 pr hr $16.87 pr hr 
(c) Senior LCSO: $17.87 pr hr $17.87 pr hr 
(d) *Health & Welfare Allowance: $1.87 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.15 Per each Regular Hour Worked 
( f )  Pension: $0.44 Per each Regular Hour Worked 

(3) Effective October 1,200 1 : 
Asheville Brvson Citv 

(a) Court Security Officers: $1 5.75 pr hr S 15.75 pr hr 
(b) Lead Court Secunty Officer: $17.50 pr hr S17.50 pr hr 
(c) Senior LCSO: $18.50 pr hr $18.50 pr hr 
(d) *Health & Welfare Allowance: $1.94 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.17 Per each Regular Hour Worked 
(f) Pension: $0.46 Per each Regular Hour Worked 



APPENDIX "A" 
WAGE SCHEDULE 

IContinued) 

- - 
(4) Effectwe October 1.2002: - 

Asheville Brvson Citv 
(a) Court Security Officers: $16.4 1 pr hr $16.4 1 pr hr 
(b) Lead Court Security Officer: $18.16 pr hr $18.16 pr hr 
(c) Senior LCSO: $19.16 pr hr $19.16 pr hr 
(d) *Health & Welfare Allowance: $2.02 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.19 Per each Regular Hour Worked 
(0 Pension: $0.48 Per each Regular Hour Worked 

b. Shift Differential: 

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

*Employees can choose to join the Company Health Plan 

United Lnternational Investigative Services International Union, United Government 
Security Officers of America 

Gcal#96, United Government Security 
Officers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Co\lective Bargaining Agreement. 

SHIFT BTDDING: 

At last once a year, full-time Employees and shared position 
Employees at each location may bid their shift scbeduks among 
designated full-time assignments on the order of seniority. Both 
parties understand that this Section will not apply to I!S Marshal 
Service or Judicial Assignments. 

Local YO. d* , United Govcrnmcnt 
Sccuriry ~ c c n  of .America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

Clarification of Pension Payment: 

Pension is paid for each bour worked; it can be paid into the 4U1K 
or  paid to the tmpIoyee in hidher check. That is the option o f  the 
employee. 

VnitcJ Intemtional lavatigative Servica lnternntionnL Uaiaa. United Covcrnment 
Stcurit y OtT~cen oC Arne rica 

Security Oficcn oC America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

Clarification of Article 4 - CLASSTFTCATIONS - Section B: 

VacatiodSick-Personal leave is based on hours worked, if a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and wotks 1560 houn hdshe will receive 60 hours of 
vacation. 

United International lnvestigatwe Service1 internalional Unioa, Uniftd Covcmment 
/', Security Ofliccn of America 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to APPENDIX A: 

The Employer shall provide all cquipmeat, uaiforrns and shoes for 
the Employee, a t  no cost to the Employee. (Including all cold 
weather gear.) 

United fnternatioaal ~ternacional  Union. Uniccd Gavernmcnt 
Security Ofkers or America 

Securiry O f k e n  uC America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement, 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical. 

United International Investigr~ive Stmica [nternationaI Union. United Government 
A Srxurify OfTicem of  America 

Local NO.% . United Covernrncnr 
Security Oflkcn OF Amcrica 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreemeat. 

REST PERIODS: 

There shall be two (2)  fifteen (IS) minute paid rest periods when 
properly relicved and one (1) unpaid lunch period of at least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. One rest period shall bc in the first half of the shift and the 
second rcst period sball be in the last half of the shift. On occasion, 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated at the appropriate rate of pay. The company 
recognizes the requirement to make its best efforts to provide 

.regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or  abuse this requircmcnt. 

Cnired lnrcrnarional Invcstigarivt Scrvicts Inremmtional Union. United Covcrnrncat 
Security Oficerr of A m c r i u  



LETTER OF UNDERSTANDING 

Side Bar to the Collective ~ a r ~ a h i n ~  Agreement. 

Clarification of  Health and Welfarc for Appcndix A (d): 

Health and Welfarc payments will be paid per hour (up to 40 hours 
per wcck). 

Lotnl ~0.416, Cnitcd Covw-ntncnr 
Scrurity Ollicers o f  Aorericn 



PersonallSick Leave Eligibility Table 1 
START Rate of PersonaUSick Leave Eligible to Use ' 

(Date Employee begins working 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 

I 

I April 1-30 1 36 hours 1 18 hours I 

Full-Time 

72 hours 

February 1-29 

March 1-31 

I I 
May 1-31 1 30 hours ( 15 hours 

Shared Position 

36 hours 

33 hours 

30 hours 

27 hours 

November 1-30 

December 1-31 

January 1-31 

I June 1-30 1 24 hours 1 12 hours I 

66 hours 

60 hours 

54 hours 

48 hours 

42 hours 

I I 
July 1-31 ( 18 hours ( 9 hours 

24 hours 

21 hours 

( August 1-31 1 12 hours 1 6 hours 1 I % 

A. Personallsick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or Distrid 
Supervisor. 

September 1-30 

6. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contrad year. 

6 hours 

D. Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 

3 hours 



LETTER OF UNDERSTANDING 

Tbe employee m a y  take pcrsonaVsick time 'in rhe tune mcrements that 
follow rn the table that is in the agreement as of  October 1, 1 999; ttus change 
is in heu of the change of pay pen&. 



- -  - 
"LL ur a 3  u ~ : u - t a  H s n e v ~ l l e .  NC. 

S e p - 3 0 - 9 9  0 4 :  5 1 P  UtiSt 

LETTER OF UNDERSTANDlNG 

The employee may take persondsick tune that has been accrued from April 
1, 1999 to October 1 .  1999 or role over the remaining tuue to the next year. 
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William W. Gross Division of 
Director Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 1999-0343 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

I 

State: North Carolina 

Area: North Carolina Counties of Iredell, Mecklenburg 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 90 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT 

Between 

Intemtional Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #90, UGSOA 

And 

United International Investigative Services, INC. 

April 37, 1999 

Through 

September 30,2003 
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This Agreement entered into this 27th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF - - 
AMERICA (UGSOA) and its Local #go,-(herein the "Union") as  follows: 



ARTICLE #1 

BARGAINING UNIT 

This agreement is entered between United International Investigation after referred to as the 
- - Company) and the International Union, United Government Security Officers of America 

(UGSOA), and Local #90, UGSOA (he reMer  referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as al l  full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4Ih Circuit in the State of North 
Carolina, excluding ail other employees including, office clerical employees and professional 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE fC2 

BARGAINING OBLIGATIONS 

'.+. . Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement. each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects o f  collective bargaining; that all such 
subjects were discussed h d  negotiated upon; and that t he '~~ reemen t s  contained herein 
were arrived at after the bee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to 'be uniawfd by a 
coun of final jurisdiction or is rendered unlawfUl by a state or federal statute. all other 
provisions of this Agreement sna!! remain in full force and et-fecr. In  the event a provision 
of this Agreement becomes unlanful by such judicial or legislative' action. the parties shall 
rneet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE 83 

.MANAGEMENT'S RETAIYED RIGHTS 

Section 1 

Management of the business and direction of the security force are exclusively the right of 
management 

- - These rights include the right to: - 
A. hre; 
B.  Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or  suspends for just cause; 
E. Require employees to observe reasonable Employer rules and reglations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the nghts, power or authority the Company had prior to  the signing of this Agreement are 
retained by the Company except those specifically abridged or  modified by t h s  Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
firnctlon reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE #4 

, , CLASSIFICATIONS 

" iul l - t ime empiovees are those employees who regulariv work average of Thinv Two ( 5 2 )  
hours or more a heek (Based Per Year) 

R Part-time employees are those employees who regularly work less than an average of 
Thinv Two ( 7 3 )  hours a week Part-tune cmplovees arc eliyible ;or holiday pay and 
Vacat:cn leave benefits Pan-[me empiovees are eliyble for all orher benefits 3n a pro- 
raca bas~s to the hours thev are rcgulariy ;chcdulcd to work 

C Enplovees covered by this Agreement shall not be requ~red to deliver oflice supplies. 
hrnlture qulprncnt ur d ~ s t r ~ b u t ~ o n  that does not penaln LO norrnal 3ss1mcd dur~es 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

SAVINGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(SON-DISCRIMINATION) 

In connection wirh the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion. or transfer, and selection 
for training. 

The parties agree to comply wdl dl applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and app licants for employment. notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions o f  this ~ n i c i c  wi! not opernLe to invalidarr any other rerm or condition of this 
Agreement. 

The Company and L'nion q i e s  ?or to disciminnte against an employee because of employee's 
exercise of the rights gnarmierd in Section 7 uithe National I h o r  Relations Act. as amended. 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

- A. Each newly hired employee shall be considered a probationary employee of the Company 
or predecessor company during their first ninety (90) days of  employment, to be engaged 
for a probationary period, during wbch they may be discharged without regard to cause . 
and without recourse to the grievance procedures o f  this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of his hire. 

B. The Employer shall not fi the Union on request of all new employees hired and of  all 
employees terminated, setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Charlotte District, under the 
United States blarshals. Federal Court Security Officers Program. Full-time employees 
and part-time employees shall be placed on separate seniority lists. 

2. Part-time emploees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for hll-time employees in qccordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

-, 
3 .  Full-time ernp1o)zes. after completing the probationary period. who are thereafter 
placed on part-time work with the Company, will retain their hll-time seniority; however. 
they shall not accumular-. c?dditional hll-time seniority while workinz as pan- the  
employees. 1 f ;hey Iarcr ::run ro h l l - t h e  employment. they will return to a position on 
the seniority list to ~vhich their hll-time seniority does entitle them. 

4. In event ot'a lay-i,ri'or recall from lay-otT. seniority shall control. provided the 
senior ezplo>c.r is capbic o f  performing the available work. The employee with the least . . .  . . -  
bcn!~rit) shall bc ! ~ i d  u!: :sjr mind recoil will be in ths inverse ofiay-of. I t  is understood 
tha t  probationary c m p l ~ e t s  will be hid off  before employees with seniorit).. 



5 .  It  is the responsibility of the laid off employee to keep the Company advised by 
certified mad of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certtfied notice l?om the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

- 
6. An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
layoff according to their seniority. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their senioriry. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has faded to express his or her intent to return to work, and/or does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notlfLing the Company. except in case of circumstances beyond hls or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

3. employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority List to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority List. which shall be posted on 
the bnished bulletin boards. and the Company shall M s h  to the L i ~ o n  a duplicate copy 
of such senioriry list. advisins monthly of any additions or deletions thereto. 

10. i t  is understood senior empioyees shall have preference of assipnents to shifts 
and days off. .An emplo~et: may file with the Company a written request for a change of 
jhh or days otf. The rune and date of the tiling shail be noted on the face oithe request 
and the Company shall maintain them. 'Ahen the Company does detemke that an 
d p e ~ n ?  exists. the Company will till i h ~ '  opening h the following manner: 



- Award the opening to the senior Ill-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as fonows; 

- Award the opening to the senior part-time employee in the same ciassification. that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then - 
fill the opening as follows; 

- Post a notice of the opening to all bll-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
operung in writing, and awarding the opening to the senior N- t ime employee that 
requested the opening in writing within the seven (7) work days. If no I U - h e  employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. Ifno hll-time or part-time employee 
requests being awarded the opening in writing wthin seven (7) work days, the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all hll-time and part-time members of the bargaining unit 
currently working in a different classification. but. meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing w i t h  the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, h e  Company will 
then award :he opening to the senior part-time employe that requtxted the opening in 
w%t!ng withm the seven (7) work days. Lfno full-time or part-time member of the 
bargaining unit requests the opening in writing wrthin seven (7) work days of the 
notification of the openins the Company mav then fill the opening as follows; 

- Fill the openmg from outside the bargaining umt 

ARTICLE #9 

DISCHARGES 

:I T:?e Empiover shal! have thc ngnr to clschargc. disaol lnt  o r  suspend m employee for jusr 
cause 



B. Any new employee not granted a security clearance that is required by the controlling 
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

Definition. A grievance shall be defined as any dispute concerning the application or  
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
wirhin the applicable time Limit set forth below, serve a written grievance on the other 
party. Wlen the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in artending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard s M .  
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

Suspension, Layoff and Discharges 

1 .  Suspension or discharge shall be ibr just cause only. A n y  grievance r.-latins to the 
suspension. layoff or discharge of  an employee whose job classification is covered by tlus 
Agreement must be s e ~ e d  in ~rriting on the Contract Manager within ten ( 10) working 
days of the date upon irtuch the suspension. layoff or discharge was cffectiie. or the 
grievance shall !x null 2nd \(,id. 



2. The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible, settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: 

- 
Step 2 

The Employer, or his or her designated representative, and the Union President and the 
International Union Representative, or their designated representative, shall meet within 
five (5) working days after receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (10) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days from the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void tbr all purposes. 

D. All O t h e r  Grievances 

1 .  .U grievances not subject to paragraph C of this Mic le  must be served in writing on the 
other party (Contract Xlanager or President of the Local Union) within ten (10) working 
days of  the occurrence or discovery which gave rise to the dispute. or the gievance shall 
be null and void for all purposes. 

? -. The contracr manager and 3 representative of the Union shall meet w i t h  sex;en ( 7 )  
working days of the conclusion of such meeting. t f the grievance is not settled. then: 

3. The Ernpio)er, or his or her designated representative. and the Local Union President and 
the Inrernationul I'nion Representative. or their designated representative. shall meet 
i~ it  hin !i:e I 5 ) working days atier the recctpt o t' rhr Empioyeis ansut.: io !he second step 
oiihis grievance ~ r o c r d u x .  or within rcn (10) ~rorking days oithe meeting with the 
Contract 4Ianager ifno such answer is served. for the purpose ofdiscussing and. if 



possible, settling said grievance. I f  a settlement cannot be reached within five (5) 
working days &om the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

- 4. Either party may make a written request for arbitration. If such request is not served on  
the other party within ten (10) working days if the conciusion of the procedures set forth 
in subparagraph 3 of thls paragraph D, the grievance shall be null and void for all 
purposes. 

E. Arbitration 

1. Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

7 . If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a List of seven (7) arbitrators to the Federal 
Mediation and Conciliation Senice withm ten (10) working days of the conclusion of the 
meeting provided for in subpara,gaph 1 of this paragraph E. 

3. The parties shall meet within five ( 5 )  working days of the day of the receipt of said list for 
the purpose of attempting to select one ofthe individuals named on said list. If they are 
unable to do so, the part);, which filed the grievance, shall strike three (3) names. The 
other party shall then stnke three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

1 
7 .  The arbitrator's decision shall be final and binding on the parties and any affected 

employee whose job classification is covered by this Agreement. Said decision shall be 
issued in w-riting not more than thlrry (30) days after the close of the arbitration or the 
filing of briefs. $any. whchever is later. 

> - .  The arbitrator shall have no nu~honry to amend. rnoai@. change. 2dd :o. or scbtract from 
any ofthe terms or conditions o f  ths Ayreemmt or to base a decision on any pan practice 
which is inconsistent w t h  the provisions of this A, oreement. 

6. The losing pan? shall pay rhe resonable kes and expenses of the arbirrator 



ARTICLE #I 1 

Disciplinary action will consist of a verbal warning, a written warning and suspension or 
tamhajion The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

Any time an employee is to be interviewed and disciplinary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior to the 
interview. 

When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. 

ARTICLE #12 

A.. Overtime pay is calculated at one and one-haif ( I  and II12) times the employee's regular 
rate for all hours worked over fonv (40) hours in one (1) workweek Hours paid that are not 
worked, e _a holidays, and hours spent conducting U n i ~ n  business, d o  not count as hours worked 
for ovenme purposes Hours paid-that are not worked for vacatlon aavs, do count as hours 
worked for ovenlme purposes. 

€3 Overtime .L;s~gnrnent 

( I )  9arpn!no, Crct Er;..pioyees %.s~ll be expected to work reasonabie u v c n ~ m e  
asslgnmenrj .A list or' ~olur . teers  s : ld  be compded bv senmrnv for eacn s n ~ i t  When ::c 

seruor ..olunceer works ovenune  bus name ~ 1 1 1  20 fo the bottom of the iist 

! 2 )  'Ah.hrn a Barga~niny :-.n!r E ~ p ~ o y e r  I S  next cn ;he list. and canr.0: \cork 'zetause 3i 
pusocai reasons. hcishe W I I I  3e ~ a s j ~ d  over md the 2exl Bar2amng L. r~ t  Emclove:: cn 
rne !is[ w!ii work ovt 'mme a d  :he Bargamn? Urut Emoiovee name wno tuned  down :he 
.)ven~r?.e assizrmtnt w1I1 3e nex: in turn Gc overrime 



Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified ro perfom the duties, and provided that the trade will not cause 
the company to be rcquired to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. iU1 trades will be approved in 
advance by the Site Supervisor or in his absence the Lead CSO. 

(NOTE: The federai law states that any employee who works over 40 hours in any 
given work week shall receive overtime. therefore the trade must take place in the same 
workweek for pay). - 
(1) The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or  away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3 

A. 4 1  employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made a part 
hereof Payday will be no later than 14 Days following the close of the period. 

B [n the event employee reports to work for their shift without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reponing pay 
at thelr regular rate of pay, including all benefits and allowances Acts of God and fdure 
of equipment beyond the Contractor's control shall nuilifi the Contractor's requirement to 
pay such reponlnz time pay 

LEAVES OF ABSENCE 

:? A leave of absence "MAY-Be.' granted in thc Emplover's sole discretion for personal 
reasons for a period not to exceed thirty (30) days ilpon written application Leaves of absence 
w ~ t h  the exception of paragraph E. .;hail not be granted for employees to work elsewhere 

I 1  - 



B. h employee. upon presentation of a certificate f?om a doctor. may be granted a medical 
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, if needed. A doctor's 
certficate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

- 
C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furnish the Employer with a copy of his o r  her orders within five (5) days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

. . 
.A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of bnion elections: 

3. &orices of Cruon appointments and results of Union elections: 

4. Xotices of Cnion meering: 

5. Ijnion updates of negotiations 



ARTICLE #16 

BEREAVEMENT LEAVE 

- - A. Effective October 1,  1999. Funeral Leave. If it is necessary for an employee to lose time 
&om work because of death in the -@-mediate family, the employee shall be entitled to 
three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father,,rnother, spouse, sister, 
brother, chrldren (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE iY17 

TEMPORARY ASSIGNMENTS 

A. , . The Employer may temporarily assign an employee h m  a lower to a higher classification 
of work during any shrft. The employee wll receive the rate of pay for the higher 
classification for all time spent in the higher classdication. An employee assigned to work 
in a lower class~cation wdl not have his rate of pay reduced. M Temporarily 
assignments should not exceed 30 Days, unless justdied. 

ARTICLE #18 

HOLIDAYS 

.A. ERective October 1 .  1999. all hll-tme employees n i l 1  receive eight f 8)  hours' pay at their 
normal hourly rate. t b r  the following Twelve ( 12) holidays: 

*Thanksgiving Da?. 
blarrin Luther King jr. BinS.ddy 
.Llernoria! Day 
\.Vashing ton's Birthday 
Labor Dav 
Empio>.c.:.s Binhdac 

1 3 - 



The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-HaiS plus the eight (8) hours h_oliday pay. 

ARTICLE #19 

VACATIONS 

Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation b a s d  on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

Full Time employees covered by this Agreement who have been continuously 
, , employed for a period of Fifteen (1 5 )  years and One (1) day shall receive five ( 5 )  

weeks paid vacation based on two hundred (200) hours at their regular rates of 

D Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one (1) year 
and who replady work twenty (20) hours per week would be eligible to receive 
one ( 1 )  week paid vacation based on forty 140) hours at their regular rates of pay 

E Consistent with Employer approval. effic~ency, and econqmy of operations, ;A : 

employees wlth two ( 2 )  or more weeks' vacation may take their vacation in ': 
' 

sesments of less than one ( 1  ) week each 



I-. Should a holidav occur during an employee's vacation the  employee shall receive one ( I ) 
additional dav's vacatlon with pay. or pay in lieu thcrcof, at thc option ofthe empiovee 

G Vacations, insofar as reasonably possible, shall be  ranted at the times most desired by the 
employee. aflcr the employee's anniversary date, but, the assignment exclusively reserved 
for the Employer, in order to ensure the orderlv operation of the customer's facilities 

- - H Ifan employee has not reach the One Year and One Day rule, KO vacation pay will be - 
prorated. 

ARTICLE #20 

SICKPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One ( 1 )  year of continuous service 
shall be eligble for paid sick/Personal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each full month emploved, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

(1) Sick Leave will be payable for full days of absence due to illness 
commencing on the first (I") consecutive day of illness, and will not be pad for 
more than e~gnt (8) hours at the employee's regular straight time rate for each day 
the employee is eligible to receive sick pay Sick leave will not be cons~dered as 
time worked for purposes of computing ovenime. Employees can request 
SicWersonal Leave of not Less than Four (4) hours, per request 

(2) Proof cf disabiiity is required for sic:uness after three ( 3 )  consecutive days 
of absence 

( 3 )  Personai leave will be panted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SichPersonal leave must be used no late: than one ( I  ) year afier it has 
been earned (Employee earns 9 Days from 1 Oct !999 to 30 Sept 2000, must be 
used by 30 Sepr 2001). Employees can cash out any unused SickPersonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) davs tiom 
the date of request 



ARTICLE #2 1 

JURY SERWCE - 
A Effkctive October 1, 1999, if an employee is called for jury duty, upon written notice that 

the employee has served, the Employer shall reimburse employee up t o  Five (5) days for 
each year, less all fees collected for sewing at a regular rate of base pay. 

0. This will be prorated for ail part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
repon for jury s e ~ c e .  The Employer reserves the right to request an exemption. 

STEWARDS 

The Employer agrees t o  recognize one (1) chief steward and one (1) steward for each shfl at the 
locatlon duly appomted by the Union. Stewards shall not allow their activities as stewards to 
inte~fere w ~ t h  the perforrr.ance 0f:keir assigned duties. X sreward must obtain ?emission From 
tus or her immediate supervisor before leaving the workstation to conduc; Union business. The 
Employer shall compensate stewards for time spent investigating or confemng with respect to an 
mdividual qevance, which mses ciunng the steward's regular workins time. 

A steward who leaves. h s  or her work station to conduct 2ny other Union business after obtaniny 
such permission jhall ciock o ~ t  t t  :he time that he or she leaves the work station and shail clock In 
at the tlme that he or she returns to :he work station after completing such U ~ o n  busmess. The 
Empiover shall not compensate stewards for such time sue31 on Un~on business. The L'ruon snall 
u v r  the Emclovcr 3s m ~ c n  prlor nctic:: u possible before appolntlny or removlng J jteward - 



ARTICLE $23 

PHYSICAL EXAIMINATTONS 

The Empioyer may require. as a condition of initial and continued employment, that applicants 
and employees submit to physical examinations, to determine fitness for duty. Such examinations 

---may include laboratory tests to detecr the presence of alcohol or  illicit drugs. Such laboratory 
tests may be administered before the commencement of work, after iayofE; or leaves of absence in 
excess of thirrpL (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When qun-ed, such annual examinations will be given within 
fifteen (15) days of an employee's anniversary date. The Erqloyer shall bear the cost of any such 
physical examinations- 

ARTICLE #21 

UNTON SECURITY AND MEMBERSHIP 

The Company wdI deduct fiom wages of any employee covered by this Agreement said 
employee's dues and iniriation fees as a member of the Union upon receiving the employee's - 
individual fkritten aurhoriation for !he Company to make such deductions signed by rhe 
cmuloyee. .Authonz3rion f o m  u e  ro be provided by the Cnion Tne Company ~- t I l  pay to the 
?roue: o6cers  0i:i:e Union the <.vqes wthheid for such dues and ;bitnition fecs. T?e remirtances 
iiiall be xcompaniei by 1 List sho.*kg ~ a i v i d w i  xmes.  iociai iec-arit? numbers. h t c s  b e d .  mi 

7. -. 
:rnou,rs icduc:e"u . fie rorai renrrz.ces are [o e made r,ot law: rkan i ~ ; e  ( )  a2ys aker the date - .. . . 
,)1':h2 zeciuc~ion. L ne L i o n  s n a i i  x;%e r k  Csmumv o i k e  axount oi ~ i t ~ a r i o n  k e s  anci dues 
:o ce "uacced. Pa.;me.r for me~.ckfstllp dces s d  not 'be reycreci LS a zonaition o i x q i o m e x  
irmng imves oiacsenc: s-.;tnour 2 2 ~  m execs oi;birry I 0 )  a y s .  Tie Carn~any w i l  not@ the 
. - 

nion o i :e-wiy b i - i  :c: :oters csq. c r r i  by :he .l..grerment. kciciiqg rh.e name. socmi seclr.y 
. . . . 

.:mxr. =cress. ;o o c : ~ ~ . 2 c x : o n  z-c  ?xc -2rz c i suci -.rr,cio;ie Qn 3 ronthly C S ~ S .  



The Union a g e s  ro indemnify and save the Company harm-less against any claim, suits. 
judgements. or liabilities of any sort whatsoever arising out o f t h e  Company's 
compliance with the provisions of t h s  article. 

STRTKES m LOCKOUTS 

No Strike-No Lockout provision It is the intention o f  the parties to adjust any and 
a l l  claims, disputes, o r  grievances arising hereunder by resort to the procedures 
provided in this Agreemen& and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkouc 
lockouc sick-out, picketing, or  other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Strike Lines. During the life of this Agreement, a refksal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constirure a violation of Section A of this - t i d e .  

The Umon agrees as part of the consideration of this Agreement that it will  
within twelve (13) hours, take steps to end any work noppages, smkes, 
intentional slowdown, picketing, or suspension of w o r k  and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such vioiztion of this Agreement a.nd shall instruc: it membership to return :o 
work immediately 

The Cnior, agrees ihat it wiil . . not assist cnployees participating in such work 
jroppase, snkes. inrenrional slow-downs, p~cketing, or suspension of work 
against ~~kiarever discipiinarji actlon the Emp love: mav take and that such 
disc:piinu;. acxon shall not be subject :o ihe reyiar  Grievance Procedure or :o 
:h~s .Ao_r t~zenr  





APPENDIX "A" 

WAGE SCHEDULE 

= 1. Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the 
4' Circuit for the State of North Carolina, Charlotte District, Local #90: 

a Base Wages: 

(1) Effective October 1, 1999: 

(a) Court Security Officers: 
(b) Lead Court Security Oficer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(0 Pension: 

(2) Effective October 1, 3000: 

(a j  Court Secunty Officers 
( b )  Lead Court Secunty Office: 
(c) Senior LCSO. 
(d l  *Health & Welfare Allowance 
l e)  Un~forrn Allowance 
i f )  Pension. 

( 3) Effective October I .  '90 1 

i a r Courr Security Officers 
I b Lead Court Secunp Officer 
( c )  Senlor LCSO 
( c i )  *Health Sc Welfare .l.:.ilotiar.c; 
1 el Uniform .Allowance 
' t'~ P e n s ~ o n  

Charlotte Statesville 
$14.43 pr hr $14.43 pr hr 
$16.18 pr hr $16.18 pr hr 
Sly. 18 pr hr $17.18 pr hr 

S 1.63 Per each Regular Hour Worked 
SO. 13 Per each Regular Hour Worked 
$0.42 Per each Regular Hour Worked 

Charlotte Statesville 
515.03prhr S15.03prh.r 
S16.78 pr hr S16.78 pr hr 
$17.78 pr hr $17.78 pr hr 

S 1.57 Per each Regular Hour Worked 
SO. 15 Per each Regular Hour Worked 
30.44 Per each Regular Hour Worked 

Charlotte Statesviile 
S15.66prhr 515.66prhr 
317 1 1  pr hr  5i7.41 pr hr 
S15.41 pr hr SlS.41 pr hr  

S I 94 Per each Reguiar Hour Worked 
SO. 17 Per each Repiar Hour Worked 
SO 46 Per each Regular Hour Worked 



.U'PENDIX "A" 
WAGE S m D U L E  

(Continued) 

(a) Coun Security O E C U ~ :  
ckaxim a m i l k  

- - $16.31 prhr S16.31 prhr 
(b) Lead Court Secunry Officer: - SI8.03prhr 518.03prhr 
(c) Senior LCSO: S19.03 pr hr S19.03 pr hr 
(d) *Hd& & Welfare Allowance: 52.02 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 19 P a  each Regular Hour Worked 
(f) Ptnrion: $0.48 Per each Regular Hour Worked 

b. Shift Differential: 

Employees assigned to work between the hours of I800 (6 PM) to 0600 (6AM) shaI1 receive 
an additional 5% of their bast hourly rate. 

'Employees can choose to join the Company Health Plan 

United International Investigative Services International Union, United Government 
Officers of  America 

M E S  A .  V I S S A R  
S O A  I N T E R N A T  I O N A L  

R E  S I O E N T  
Local S O ,  United Government Security 
Officers of America 

2 1 - 



Side Bar to the Collective Barpaining Agreement. - - - 

SHIFT BIDDIXG: 

At Icast once a ycnr, full-time Employees end shared position 
Employees a t  each location may bid - rheir ...- shift-schedolcs among 
designated full-time assignmento-on the drdcr oi senibrity Both 
parties understand that this Seclioo will not apply to US Mnrshrl 
Service or Judicial s s ignmcnts .  

Ofictn or America 

Lou1 ~ 0 . 4 9  , United Government 
Stcutip C)fircn of  Amrrir:, 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

Pension is paid for each hour worked: i t  can be paid into the 40lh: 
or paid to the employee in hislhcr check That is the option of the 
em pl oyee. 

l J  nited lnternntional Investig~tive Sewices International Union. Unitcd Govcmrncnr 
fficers o r  America -&+--' - 

J A M E S  A .  V M A R  

P R E  s I O E N T  



LETTER OF UNDERSTANDING 

S i d e  Bar  to the Collective Bargaining Agreement. 

Clarification of Article 4 - CLRSSIFlCATlONS -Section B: 

Vacation/Sick-Personal lcavc is based on hours worked. i f  a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 1080) and works 1560 hours he/she will receive 60 hours of - 
vacation. 

Lin iced lntern~tionnl  lnvest ig~t ive   service.^ internstiand Union, United Government: 

- 

-. 

P R E S  I O E N T  



LETTER OF UNDERSTANDING 

Side Bar to the  Collective Bargaining Agreement. 

- - - 
A D D E ~ D I J I M  to APPENDIX A: 

The Employer shall provide all equiprncn t. uniforms and shoes for 
the Employee, at no cost to the Employee. (Including all cold 
weather gear.) 

United Inrernacional lnvestigsttivc Services Inrerna(ionnl Union. Unitcd Govcrnnicnt 

1-ocal 30.90. United Government 

Security Officers d h m e r i c ~  



LETTER OF UWDERSTANDING 

Side Bar to the Collective B a r g a i n i n ~  Agreement. 

- 
A 

ADDENDUM to ARTICLE 33 - PHYSICAL EXAMII\'ATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical- - 

United In tcmr~ionr \ l  Invcstiqarive Services lntcrnational Cnion. tinitcd Government 

A M E S  A .  V I S S A R  

P R E  s I D E N T  



Side bar to the Cdlealve Bargaining Agrssment 

Unrted fn-ab0n.l I n r C l v w  S e r v , ~  

P R E  s I D E N T  
w NO. 90 UsdM CaasMnf Set.* 
oncam d rmnu 



Side bar to the Collective Bargaining Agreement. 



L-R OF UNDERSTANDING 

Side bar to the C o l k ~ v s  Bargainrng A g r a m n t .  

CHANGE la ARTICLE 8 - SEHlORlTY PARAGRAPH 2 

2. Put-lmc c m p b y m  will have SChbCl(rl only among O u  pan-Urn employees. Any 
gut-tma who haYnrr a luU-Ume h- wll be 9 1 a d  on me smiarity 
rirt for fua hmr ornebyea. in acccdanor-mm the dmte d h i .  d may have comgkhd 
th. #uvsbnt of fhc mndy (90) day prob.tacyry periad. 



Side bar to the Colkcnve Bargaining Agrwmont. 

CANGES to ARTICLE 2 0  - SCKJPERSONIC iEAvE BENEFITS 

tkktc A. (3) - Sevsn (7l m y  notice 

P R E S  I D E N T  
ba NO. 90 U n i w  G a w n m n t  w r g  
mc?rl af Arnanm 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

- - 
REST PERIODS: 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly relieved and one (1) unpaid lunch period of at  least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. One rest period shall be in the first half of the shift and the 
second rest period shall be in the last half of the shift. On occasion, 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated at the appropriate rate of pap. The company 
recognizes the requirement to make its best eIforts to provide 
regularly scheduled breaks. It is not the intent o'f the company to 
deny, avoid, or abuse this requirement. 

United International Investigative Services [nternational Union, United Government  

/- 
Securit?/ O f i c e n  of Amcriw 

I 

@/.,A; 
/-'- / 

' \  . , --.- . L C * -  b,,, --2 -2 L p 4 4 L  . - 
./- 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Bargainine . . Agreement 

- 
Clarification of Health and Welfare for Appendix A (d): 

Health and Welfare payments will be paid per hour (up to 40 hours 
per week). 

Urtitcd lntcrnatianal iovcstigntive Services In~ernational Union. l l n i t d  Government 

P R E  s I D E N T  

Local N O . ~ O .  Cnited Government 
Security Officers o f  Amcr~ca 



PersonallSick Leave Eligibility Table 

START 

(Date Employee begins working 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 

November 1-30 

December 1-34 

January 1-31 

February 1-29 

March 1-31 

April 1-30 

May 1-31 

June 1-30 

July 1-31 

September 1-30 

72 hours 1 36 hours I 
66 hours 1 33 hours 1 

I 
60 hours 1 30 hours 

I 

54 hours 1 27 hours 1 
I 

48 hours ( 24 hours 
t 

42 hours 1 21 hours 
I 

36 hours 1 18 hours I 
I 

30 houn 1 15 hours 1 
I 

24 hours 1 12 hours 1 
I 

18 hours 1 9 hours I 
I 

6 hours 1 3 hours I 
I 

A. PersonallSick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

12 hours 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of adual hours Employee worked during that 
contract year. 

6 hours 
\ 

C. Unused penonallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year. 

\ 1 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of adual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



OGT. - 0  1' 99 (FRI I 1 0 . 2 5  CISV' W r  rLT CRTIOPS 
Sap-30-99 0 0 :  33P  UGSO-. 

LETTER OF C.DERSIAMIlNG 

The cmpioyot may takc personalhick time that has been accrued h m  April 
1,1999 to October 1, 1999 or role over the remamktg m e  to the next year. 



OET. -01.' 99(FRI I 10. !j CS' '.IT CRT/OPS 
Sep-30-99 0 4 ~ 3 3 ~  UCSL, 

Tbe enrgloyce may take ~sonai/sick time in the time lncremems that 
follow in the table that is m tke agreement as of October 1, 1999; thts cbange 
is in lieu of the change of pay penods. 
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William W. Gross Division of 
Director Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 
Revision No.: 

Date of Last Revision: 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 2021 0 

-- -- - 

State: South Carolina 

Area: South Carolina Counties of Aiken, Greenville, Spartanburg 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 116 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreemen t(s). 



AGREEMENT - 

Between 

International Union, 

United Government Security Oflicee of America 

(UGSOA) 

And 

Local #ll6,  UGSOA 

And 

United International Investigative Services, INC. 

April 27,1999 

Through 

September 30,2003 
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This Agreement entered into this 27th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

- INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #1U,  (herein the "Union") as follows: 



ARTICLE #1 

BARGAINING UNIT 

This argreement is entered between United International Investigation afier referred to as the 
- - Company) and the International Union, United Government Security Officers of America 

(UGSOA), and Local # 1 16, UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defmed in the National Labor Relations Act. 

The unit is defined as all hll-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4'h Circuit in the State of South 
C a r o h  excluding all other employees including, office clerical employees and professional 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlafi by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute, all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes uniafil by such judicial or legislative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENTS RETAINED RIGHTS 

Section I - 

Management of the business and direction of the security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of t h s  Agreement are 
retained by the Company except those specifically abridged or modified by this Agreement and 
an- supplemental Agreements that may hereafter be made The Company's failure to exercise any 
h c t i o n  reserved to it shall not be deemed a waiver of any such rights 

ARTICLE #4 

Full-time employees are those employees who regularly work average of Thrty Two (32) 
hours or more a week (Based Per Year) 

Part-t~me employees are those employees who regularly work less than an average of 
Thirty Two (32) hours a week. Part-time employees are eligible for holiday pay and 
Vacation leave benefits Part-time employees are eligible for dl other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

Employees covcred bv t h s  Agreement shall not be required to deliver ofice supplies, 
furniture. equipment or distribution that does not pertain to normal assiged duties 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

SARNGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promo tion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and ~xecutive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired employee shall be considered a probationary employee of the Company - or predecessor company during their first ninety (90) days of employment. to be engaged 
for a probationary period, during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of thls Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority from the date of his hire. 

B. The Employer shall notrfy the Union on request of all new employees hired and of all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the South Carolina District, 
under the United States Marshals, Federal Court Security Officers Program. Full-time 
employees and part-time employees shall be placed on separate seniority lists. 

2 .  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a fUU-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their hll-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. I f  they later return to full-tirne employment, they will return to a position on 
the seniority list to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall fiom lay-off, seniority shall control. provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-oE It is understood 
that probationary employees will be laid off before employees with seniority. 



5 .  It is the responsibility of the laid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice fiom the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

6 .  An employee who is unable-to report to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, and/or does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifLing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the fUmished bulletin boards, and the Company shall furnish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days o E  The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists, the Company will fill the opening in the following manner: 



- Award the opening to  the senior MI-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior pad-time employe in the same classification, that has 
had a written request on file with the employer a minimum of hurteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all M-time and part-time employees in the same 
classific.on; giving those employees seven (7) work days to request being awarded the 
opming in writing, and awarding the opening to the senior M-time employee that 
requested the opening in writing wittun the seven (7) work days. Zfno Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. lf no hll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
curremly working in a different classification. but meeting all qualifications for the 
classification in which the opening exists. giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time ernployee requested the opening within seven (7) work days, the Company will 
then award the opening to the senior part-time employee that requested the opening in 
writing withn the seven (7) work days. lf no full-time or pan-time member of the 
bargaining unit requests the opening in writing wrthin seven (7) work days of the 
notification of the opening, the Company may then fill the opening as follows; 

- Fill the opening from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

. The Employer shall have the right to discharge, discipline or suspend an employee for just 
cause 



Step 1 

Any new employee n ot grar curity clearance that is required by the controlling 
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, ody  grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

Informal Procedure. The parties shall attemgt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

Suspension, Layoff and Discharges 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classScation is covered by this 
Agreement must be served in writing on the Contract Manager within ten (10) working 
days of the date upon which the suspension, layoff or discharge was effective, or the 
grievance shall be null and void. 



2. The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible, settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: - - 

Step 2 - 

The Employer. or his or her designated representative, and the Union President and the 
International Union Representative, or their designated representative, shall meet within 
five (5) working days afier receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (1 0) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days kom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days o f t  he conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. A11 Other Grievances 

1. All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

2 .  The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or hls or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5) working days afier the receipt of the Employer's answer to the second step 
of this grievance procedure, or within ten (10) working days of the meeting with the 
Contract Manager if no such answer is served, for the purpose of discussing and, if 



possible, settling said grievance. I f  a settlement cannot be reached within five (5) 
working days f?om the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a written request for arbitration. If such request is not served on 
the other party within ten (1  0) working days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragrapkD, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and biding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, ifany, whichever is later. 

The arbitrator shall have no authority to amend, m o d e ,  change. add to. or subtract fiom 
any of the t e r n  or conditions of this Agreement or to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #I 1 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a verbd warning, a written warning and suspension or 
- - termination. The Employer may skip one or more of these steps, depending on the severity of 

actions causing the disciplinary action. - 
B Any time an employee is to be i n t e ~ e w e d  and disciplinary action may be taken. they shall 

have a Union representative present. Both the employee and Union representative are 
errtitled to know what the meeting is about and are entitled to consult prior to the 
interview 

C. When the company request a meeting in reference to a disciplmary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent 

ARTICLE #12 

A. Overtime pay is calculated at one and one-halt'(1 and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one ( I )  workweek. Hours paid that are not 
worked. e.g. holidays, and vacations, do not count as hours worked for overtime purposes, this 
~pcludes hours-spent conducting union business 

B Overtime Assignment 

( I )  Bargaininy Unit ~ k ~ l o ~ e e s  will be expected to work reasonable overtlme 
assignments. .A list of volunteers shall be compiled by seniority for each shift. When the 
senior volunteer works overtime his name will go to the bottom of the list. 

(2) When a Bargaming Unit Employee t s  next on the list, and cannot work because of 
personai reasons, hefshe will be passed over and the next Bargaining Unit Employee on 
the list will work overtime and the Bargaining Unit Employee name who turned down the 
overtime assignment will be next in turn for overtime 

( 3 )  Llandatury Ovenlme Inverse LO voluntary In that the Bargain~ng U n ~ t  Employee 
w ~ t h  the least seniority will be required to meet the overtime requirement This includes 
~nvoluntaq call-in. which results in overtime 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. AU trades will be approved in 
advance by the Site Supervisor or in his - absence the Lead CSO. 

(NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtifie, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #13 

WAGES 

A, All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job utles and wage rates as reflected in Appendix "A" attached hereto and made a part 
hereof Payday will be no later than I4 Days following the close ofthe period. 

B. In the event employee reports to work for their sh& without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, includin_e all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall null@ the Contractor's requirement to 
pay such reporting time pay. 

ARTICLE #14 

LEAVES OF ABSENCE 

A. X leave of absence .'MAY-Be" granted in the Employer's sole discretron for personal 
reasons for a penod not to exceed thirty (30) days upon wrltten application. Leaves of absence 
with the exception of paragraph E, shall not be granted for crnployees to work elsewhere 

1 I - 



B. An employee, upon presentation of a certdicate from a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required stating the employee is physically able to perfom the available 

- work before the employee will be allowed to return to work. 

C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
fiunish the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

E. AnemployeewhobecomesadulyelectedorappointedUnionOfficialsha~begranteda 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

3.  Notices of Union appointments and results of Union elections 

4. Notices of Union meeting; 

5.  Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices, pamphlets, 
advertising or political matters. 

C. Empioyer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

- A. Effective October 1. 1999, Funeral Leave. If it is necessary for an employee to lose time 
A &om work because of death in the immediate family, the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state, the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Farmly. Ths is defined to mean an employee's father,.mother, spouse, sister, 
brother, children (including legally adopted children andor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classification 
of work during any shift. The employee will receive the rate of pay for the higher 
classification for all time spent in the higher classification. An employee assigned to work 
in a lower classiiication will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

'4. Effective October 1, 1999, all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (12) holidays: 

New Year's Day 
~nde~endence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good. Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which thzy fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

D. Employees assigned to work Christmas and Thanksgiving will receive Time and - One-HalS plus the eight (8) hours holiday pay. - 

ARTICLE #I9 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (15) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ( I )  year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econopy of operatians, ; 
employees with two (2) or more weeks' vacation may take their vacation id: 
segments of less than one (1) week each. 



1.. Should a holiday occur during an employee's vacation. the employee shall receive one ( 1 )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, afier the employee's anniversary date, but, the assignment exclusively reserved 
for the Employer. in order to ensure the orderly opcratlon of the cuslomer's facilities 

- - H If  an employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated. - 

ARTICLE #2O 

SICKRERSONAL LEAVE BENEFITS 

A. Effective October 1. 1999 Regular employees with One ( 1 ) year of continuous service 
shall be eligible for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each full month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following - 
conditions. 

( 1  Sick Leave will be payable for full days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's regular straight ttme rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
Sick/Personal Leave of not Less than Four (4) hours, per request. 

( 2 )  Proof of disability is required for sickness after three ( 3 )  consecutive days 
of absence 

(3 )  Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SicWPersonal leave must be used no later than one ( I )  year after it has 
been earned (Employee earns 9 Days from 1 Oct 1999 to 30 Sept 2000, must be 
used by 30 Sept 2001). Employees can cash out any unused SickPersonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days from 
the date of request 



ARTICLE #21 

JURY SERVICE 
- - 

A. Effective October 1, 1999, if an employee is called for jury duty, upon written nobce that 
the ernpioyee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less all f e s  coilected for serving, ar a regdar rate of base pay. 

B This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shdI be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury s e ~ c e  The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to recognize one (1) chef steward and one (1) steward for each shift at the 
locatron duly appointed by the Union. Stewards shall not aUow their activities as  stewards to 
interfere w t h  the performance of their assigned duties A steward must obtain permission from 
his cr her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigating or wnfemng with respect to an 
individual grievance, which arises d h g  the steward's regular working time. 

A steward who leaves hls or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
yive the Employer as much pnor notice as possible before appointing or removing a steward 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Employer may require. as a condition of initla1 and continued employment. that app iicants 
and employees submit to physical examinations, to determine fitness for duty. Such examinations - - may include laboratory tests to detect the presence of alcohol or illicit drugs. Such iaborarory 
tests may be administered before the conmenamem of work, after iayofi or leaves of absence in 
excess of thirtp(30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
fifteen (15) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

The Company wil l  deduct fiom w q e s  of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's 
individual written authorization for the Company to make such deductions signed by the 
employee. .Authorization forms are to be provided by the Union The Company d pay to the 
proper officers of the Union the wages withheld for such dues and initiation fees. The remittances 
shall be accompanied by a List showing individual names. social security numbers. dates hired and 
amounts deducted. The total remittances are to be made not later than iive ( 5 )  days after the date 
of the deduction. The Union shall advise the Company of the amount of initiation fees and dues 
:o be deducted. Payment for membership dues shall not be required as a condition of employment 
dunng leaves of absence without pay m excess of thirty (30) days. The Company wdl n o t e  the 
ljnion of newly k e d  employees covered by the Agreement, including the name. social security 
number. address. job chsiiicar ion and hire date of such employee on a monthly basis. 



uits, The Union agrees t o indemnify and save the Company h arm-less against any claim, si 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this article. 

ARTICLE #25 

STRZKES AND LOCKOUTS 

No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this Article. 

The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, stnkes, 
intentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately. 

The Lnion agrees that it will not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketins, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary acrion shall not be subject to the replar Grievance Procedure or to 
th~s Agreement. 

ARTICLE 326 

4 I: 1 5  rnut~ai l . .  lsreed upon :,?at SI .<  16)  m o n t h s  artor :o t h e  annua l  a n n ~ c e r s a r ~  Ot 

rh ls  L3nrr.c: Lka2.s 3r.d k n e t i r s  be r?-ne;otlat?d 



- - 
THIS AGREFMENT shall m M i n  in firll force and effect from April 27. 1999 through September 
30, 2003, subject to the follovmg, and shall Sontinue from year to year t M c r ,  unless both 
parties dcsircs to change modify, or tenninev rhis Ag~enncnr by mailing writrcn mice of its 
intent lo mmimie this Agreement at least nmery (90) days prior to September 30,2003. 

M WTJNESS WHEREOF. the duly chose rcprescnutiva of the patics herein a 6 n n  thu they 
have the authority to enter into this Agtaemenr on behalf of tbun4vcs and &sir principal and 
hauo a& their hand and seaL 

E a t e d  tbb 27" dry or April 1999. 

United hccraatioaal Investigative Suvices I~tcmrlional Union, Uaikd Govmment 
n Sccrrity m~#s of America 

OZTicem of America 



APPENDIX "A" 
WAGE SCHEDULE 

- - 
1 .  Listed below are the Wages and Benefits etiective October I .  1999 for the employers at the 
4" Circuit for the State of South Carolina, South Carolina Disvicr, Local $1 16: 

a. Base Wages 

(1 ) Eflective October 1, 1999 

Aikm Gncnvilk Susrian burg 
(a)CourtStcurityOfficers: S13.72prhr S13.72prhr S13.72prhr 
(b) Lmd Coun Security Officer. $1 5.47 pr hr $1 5.47 pr hr $1 5.47 pr hr 
(c) Scnior LCSO: 516.47 pr hr S16.47 pr hr S16.47 pr hr 
(d) 'He& & Welfare Allowance: S 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. I 3 Pa each Rcgular Hour Worked 
(f) Pension SO 42 Per each Regular Hour Worked 

(2) Effective October I ,  2000 

Aiktn - CreenviUc S ~ a n a n  burg 
(a) Coun Secu~ity Officers: 514.30 pr hr S 14.30 pr hr S14 30 pr hr 
(b) L d  Coud Security Oficer $16.05 pr hr 516.05 pr hr $16.05 pr hr 
(c) Senior LCSO: S17.05 pr hr S17.05 pr hr 517 05 pr hr 
(d) 'Health & Wclfarc Allowance. $1 87 Per each Regular Hour Worked 
(c) Uniform Allowance: SO. f 5 Per each Regular Hour Worked 
(f) Pension: 50.44 Per each Regular Hour Worked 

(3) ERectivc October I ,  2001 : 
Aikcn Cracnville S~trtanburg 

(a) Coun Security Officers: 514.90 pr hr $14 90 pr hr 51 4 90 pr hr 
(b) h a d  Coun Security Officer 516.65 pr hr S16.65 p hr 516.65 pr hr 
(c) Senior LCSO S17.65 prhr $1765 prhr $1765 prhr 
(d) 'Iiealth & Welfare Allowance: S1.94 Per each Regular Hour Worked 
(e) Uniform Allowance. SO. 17 Per each Rcgular Hour Worked 
(I) Pension. $0.46 Per each Regular Hour Worked 



APPENDrx "A" 
WAGE SCHEDULE 

jCoatinutd) 

(4) Effective Octobcr 1 ,  2003,: 

Aike_n Gretnville &amnburg 
(a) Coun Security Officers $15.53 pr hr 515.53 pr hr $15 53 pr hr 
(b) Lead Court Security Officer: $17 28 pr hr 517.28 pr hr $17 28 pr hr 
(c)  Semor LCSO: $1 8 28 pr hr 51 8.28 pr hr $1 8.28 pr tu 
(d) 'Health & Welfare Allowance: 52-02 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 19 Per each Regular Hour Worked 
( f )  Pension: $0.48 Per each Regular .Hour Worked 

b Shift Differential. 

Employes assigned to work between !he hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional So% of their base hourly rate. 

Tmpioyees can choose to join the Company IIealth Plan 

United lnternationd Investigative Strvicu Intcrnatioaal Union, L'nitrd Government 
Security OIficen of America 

#l l6 ,  United Govcrnmcnt Security 
O f k e n  o i  America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Colitctive Bargaining Agrecrnent- - 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmeoh on tbe order of seniority. Both 
parties understand that this Sccti on will not r pply to US Marshal 
Semcc or Judicial Assignments. - 

United Intermntionrl Iovutigative Servicu hterantiond Union. United Govwal~cnt 

A k u r i t y  Olf,cu, oC America 

bul NO. 1% United Government 
Security Ofliicers of America 



LETTER OF UNDERSTANDLNG 

- - Side Bar to tbe Collective Bargaining Agreement 
- 

Clarification of Pension Payment: 

Pension is paid for each bour worked: it can be paid into the 401K 
or paid to the employee in hisher check That is the option of tbe 
employee. 

United Interantianal Investigative Scrvicn Inttrnaliaaal Uoion. United Coveramtat 

A Security Or[T~cers o f  America 

 at^ NO./!& ~ a i t d  Gcw-rnent 
Security Officcn or America- 



LETTER OF UNDERSTANDlNG 

- - Side Bar to the Collective Bargaining Agreement. 

Clarification oCArticle 4 - CLASSlFTCAf TONS - Section B: 

Vaution/Sick-Personal leave is based on houn worktd. i h  part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours hdshe will receive 60 houn of 
vacation. 

Uaiicd Intcrnatimd Investigative Srrviccl International Union, Cnitcd Governmtnt 
Security O m c m  of A m t r i u  

- a 
Lauj  NO//^ Unitrd Government 
Security Offken of America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Collective Bargaining Agreement. 
- 

ADDENDUM to APPENDK A: 

The Employer shnU provide all equipment, uniforms and shoes for 
the Employee, at no cost to the Employce. (Including all cold 
w cather gear.) 

United I n t e r n N i o d  lntcrnstional Union, Uaitcd Governmeal 
Security mctrr of America 

Loul NO.& United Government 
Security Omnn or Amtrim 



LETTER OF UNDERSTANDING 

- Side Bar to tbe Collective Bargaining Agreement. - 

ADDENDUM to ARTICLE 23 - PHYSlCAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical. 

United Intcrnationd Investigative S t n i c e  Intcmarional Union, United Government 
Security Offacers of America 

- 
-- .; 

Local NO,/% united Govamment 
Security Offixem OC America 



LETTER OF UNDERSTANDING 

- - Side Bar to the Collective hrgaining Agreement. 

REST PEKIODS: 

There shall be NO (2) fifteen (15) minute paid rcst periods when 
properly relieved and one (1) unpaid luocb period o f  a t  least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. One rest period shall be in tbe first half of the shirt and the 
second rcst period shall be in the last half of the shift. On occasion,- 
due to exceptional work requirements, Employes may have to 
work through their unpaid lunch breaks and. if so, thcy will be 
comprosrtcd at the appropriate rate-of pay. The company 
recognizes the requirement to make its best efiorts to provide 
regularly scheduled breaks. It i s  not the intent of the company to 
deny, avoid, or abuse this requirement. 

United luternationd Iaveotigative Services International Union, tTnitcd C w t r u ~ . t  
Suurity Otrrctn of Am- 

TOTRL P.08 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining - Agreement 

Clarification of Health and Welfare for Appendix A (d): 

Health and Welfare paymen& will be paid per hour (up to 40 hours 
per week). 

United International Invdgative Sewices International Union, United Govcnamcnt 
Security M~ctn of  America 

Locd NO. / /b~nited Government 
Security OCTxers of America 



PersonalISick Leave Eligibility Table 

START Rate of PersonaVSick Leave Eligible to  Use . 

(Date Employee begins working 
on the contract, based on an 

I I 

November 1-30 1 66 hours 1 33 hours I 

October 1 contract start date.) 
October 1 - 31 

Full-Time Shared Position 

72 hours 

December 1-31 

January 1-31 

I April 1-30 1 36 hours I 18 hours I 

36 hours 

February 1-29 

March 1-31 

I I 

May 1-31 1 30 hours 1 15 hours 

60 hours 

54 hours 

30 hours 

27 hours 
I 

48 hours 

42 hours 

June 1-30 

July 1-31 

August 1-31 

A. PersonalJSick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

24 hours 

21 hours 

September 1-30 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

24 hours 

18 hours 

12 hours 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year 

12 hours 

9 hours 

6 hours \ 

\ 

6 hours 

D. Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personaltsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 

3 hours 



rhe employee may take pau)nrllSi& tune that has been a t x n d  from Apnl 
1.1999 to October 1,1999 m role over the remaining time to the ncn ym. 





William W. Gross 
Director 
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Division of 
Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 
Revision No.: 

Date of Last Revision: 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

State: South Carolina 

Area: South Carolina Counties of Beaufort, Charleston, Florence 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United lnternational Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 97 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT - 
Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #97, UGSOA 

, And 

United International investigative Services, INC. 

.4pril 27, 1999 

Through 

September 30,2003 
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This Agreement entered into th is  27th day of April 1999, by and between UFITED 

INTERNATIOKAL INVESTIGATIVE SER\'ICES, INC. (herein the "Company") and the 

INTERNATIONAL UNIOI";, UNITED GOVERNMENT SECURITY OFFICERS OF 
- - 

AMERICA (UGSOA) and its Local #97, (herein the "Union") as follows: 



ARTICLE # I  

BARGAINING UNIT 

This agreement is entered between E ~ t e d  International Investigation after refined to as the 
Company) and the International Union United Government Security Officers of America - - (UGSOA), and Local #97, UGSOA (heremafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargammg representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is d e h e d  as a i l  fU-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4" Circuit in the State of South 
Carolina excluding all other employees including, office clerical employees and professional 
employees as defined in the Natlonal Labor Relations Act. 

This agreement shall be binding upon both parties. their successors and assigns. In the event of a 
sale or transfer of the business of the employer. or any part thereof. the purchaser or transkree 
shall be bound by this agreement. - 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A Obligation to Bargain. The parties acknowledge that during the negotiations wkch 
' 

resulted in this Agreement. each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon: and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawfui by a 
court of final jurisdiction or is rendered unlawful by a state or federal statute. all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of this Agreement becomes unlawfid by such judicial or legislative' action the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Management of the business and direction offhe security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations. determine when 

overtime shall be worked 
F. Determine the qulilifications of an employee to perform work. 

Section 2 

Any of the rights. power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specifically, abridged or moditied by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's fdure  to exercise any 
hnction reserved to it shdl not be deemed a waiver of any such rights 

ARTICLE #4 

CLASSIFICATIONS 

A Full-time employces are those employees who regularly work average of Thirty Two (32) 
hours or more a week (Based Per Year) 

B Part-time employees are rhose employees who regularly work less than an average of 
Th~rty Two (32) hours a week Pan-tlme employees are eligible for holiday pay and 
Vacat~on leave benefits Part-time employees are eligble for all other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

C Employees covercd by ths Ageernen t  shall not be required to  deliver office supplies, 
Surnrture, equipment or disrnbution that does not pertain to normal assigned dutles 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up afier themselves. 

ARTICLE #5 

SAVINGS CLAUSE 

Should any part of this Agreement or any provision herein cont ained be rendered or declared 
invalid by reison of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction. such invalidation of such part or portion of this Agreement sha!l not 
invalidate the remaining portions hereof. Remaining parts or pro\%ions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
[NON-DISCRIM!NATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or  national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and ~xecu t ive  orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulator). agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of thls article wilI not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate againsr an employee because of employee's 
exercise of the, rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE $7 

A. Each newly hired employee shall be considered a probationan. employee of the Company 
or predecessor company during their first ninety (90) days of employment, to be engaged 
for a probationary period. during t d c h  they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of  IS hire. 

B. The Employer shall not& the Union on request of all new employees hired and of all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Southern South Carolina 
Disrrict. under the United States Marshals, Federal Court Security Officers Program. 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2. Part-time employees wiil have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed theequivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their fill-time seniority; however, 
they shall not accumulate additional hll-time seniority while working as part-time 
employees. If they iater return to full-time employment, they will return to a position on 
the seniority list to which their hll-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off. seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationan employees ndl be laid off before employees with seniority. 



\ ., . I t  is the responsibility of the laid off employee to keep the Company ad~.ised by 
certified mail of any charges in their mailing address. The employee shall reply to the 
Company theu intent to return to work within seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximurn of 
five (5) calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injur). 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
lay-off according to their seniorin.. Employees who are unable to report to work because 
of occupational injury or dlness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharzed for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifjing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee wilI return to a position on the 
seniority List to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the fUrnished bulletin boards, and the Company shall furrush to the Union a duplicate copy 
of such seniority 1st. ad~ising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may fie with the Company a written request for a change of  
shift o r  days off. The tune and date of the fiiing shall be noted on the face of the request 
and the Company shall rnaintaiq them. When the Company does determine that an 

manner: opening exists. the Company will fill the opening in the followin, 



- Award the opening to the senior ml-time employee in the same ciassification that has 
had a written nquest on fle with the employer a minimum of  fourteen (14) work days. If 
no full-time empioyee has a written request on file with the employer, the Company may 

- then fill the opening as follows; 
- 

- Award the opening t o  the senior part-time employee in the same classificatios that has 
had a written request on file with the employer a minimum o f  fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior Ill-time employee that 
requested the opening in writing w d u n  the seven (7) work days. If no Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in wri- within the seven ( 7 )  work days. If no full-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
curremly working in a diierent classificatio~ but meeting all qualifications for the 
ciassification in which the opening exists, giving those employees seven ( 7 )  work days to 
request being awarded the opening in wr,tin_n, and awarding the opening to the jenior full- 

, time employee that requested the opening in writing wthin the seven (7) work days. If no - 
full-time employee requested the opemng within seven (7) work days, the Company will 
then sward :he opening to the senior pax-tine employee that requested the openme in 
w n t q  wittun the seven (7) work days. Lfno rill-time or part-time member oi the 
bargaining unit requests the opening in writing wthin seven ( 7 )  work days of the 
notification of the opening the Company may then fill the opening as follows; 

- Fill the o p e n q  kom outside che baqaininy urut 

ARTICLE if9 

.A The E ~ p i o v w  shaii have thc crh t  to a ~ s c h a r ~ e ,  disc~plinti o r  suspend an cmpioyer fr;r just 
c3u5t: 



Any new em~loyee not granted a security clearance that is required by t h e  controlling 
governmen1ai agency shall be discharged withour resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

Definition. .4 grievance shall be defined as any dispute concerning the application or 
interpretation of this Agreement. or any dispute concerning wages, hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of speciiic provisions of this Agreement shall 
be subject to arbitration hereunder. 

Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to  meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C .  Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. . h y  grievance relating to the 
suspension. layoff or  discharge of an employee whose job classiiication is covered by t h ~ ~  
Agreement must be served in writing on the Contract Manager w i t h  ten (1 0) working 
days of the date upon which the suspension, layoff or discharge was effective: or the 
grievance shall be null and void. 



- 
Step 2 

The contract manager and a representative of the Union shall meet within seven (7 )  
working days of the service of said grievance for the purpose of discussing and, if 
possible. set thg said grievance. The Employer shall give to the Union its answer to the 
grielfance and its reasons therefor w i t h  three (3) ~vorking days of the conciusion of such 
meeting. If the grievance is not settled, then: 

The Employer. or his or her designated representative, and the Union President and the 
Intemational Union Representative, or their designated representative. shall meet within 
five ( 5 )  working days after receipt of the Employer's answer to the second step of this 
grievance procedure: or w i t h  ten (1 0) w o r h g  days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five ( 5 )  w o r h g  days fiom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1 .  Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1 . All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) w i t b  ten (1 0) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

7 . The contract manager and a representative of the Union shall meet w i t h  seven (7) 
workmg days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative. shall meet 
wirhin five ( 5 )  working days afier the receipt of the Employer's answer to the second step 
of this grievance procedure, or n3h.n ten (10) workinn - davs - of the meeting with the 
Contract Manager if no such answer is served. for the purpose ofdiscussing and, if' 



possible. settling said grievance. I f  a settlement cannot be reached within five ( 5 )  
\vorking days from the meeting. the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party may make a uritten request for arbitration. If such request is not served on 
the other party within ten ( 1 0) working days if the conciusion of the procedures set forth 
in subparagraph 3 of this paragraph-D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) worlung days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mad a written request for a List of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of  this paragraph E. 

The parties shall meet w i t h  five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to do so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be h a 1  and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thmy (30) days after the close of the arbitration or the 
filing of briefi. if any. whichever is later. 

The arbitrator shall have no authority to amend, modify, change. add to, or subtract from 
any of the terms or conditions of this Agreement or  to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time h t s  set forth herein may be extended only by mutual ageement of  the union and 
the company. 



ARTICLE #I 1 

DISCIPLINARY ACTION 

A Disciplinary action will consist of a verbal warning, a written warning and suspension or 
termination The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior to the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift wit1 be paid for the reasonable 
time spent. 

ARTICLE #I 2 

A. Ovenime pay is calculated at one and one-half (1 and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, e g holidays, and hours spent conducting Cnion business, d o  not count as hours worked 
for overtime purposes Hours paid that are not worked for vacation days, do count as hours 
worked for ovenime purposes. 

B Overtime Assignment 

( 1) Bargaming Grit Ecployees wtll be txpected to work reasonabie overtime 
assignments. X list of volunteers snail be compiled by seniority for each shift When rhe 
seruor volunteer works ovenirne his name will go to the bottom of the list 

2 )  When a Bargamny Lnlt E~ployee I S  next on ihe list, and cannot ivork 5ecause of 
personal reasons. hcishe wdl be passed over and the next Bargamn5 Urut Empioyee on 
rhe list wlil work overtime and the Bargainmy Urur Employee name who turned down the 
ovenlme assiynment will be next In turn for overtime 

( 3 ,  Llandatorv Overtime Inverse to ~oluntary in that the Bar~aming Gnit Ernplo>ee 
w t h  ihc least senloritv wtll be  rcuulred to meet the overtime requirement Th~s includes 
involuntari d l - m .  which results rn ovenirne 



C .  Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade wiil not cause 
the company to b: required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the Lead CSO. 

(NOTE. The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site Supervisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site Supervisor or Contract 
Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

A All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as retlected in Appendix " A  attached hereto and made a part 
hereof Payday will be no later than 14 Days following the close of the period 

B In the event employee reports to work for their shift without having been notified not to 
report, and work is not available, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benefits and allowances Acts of God and failure 
of equipment beyond the Contractor's control shall nullitj. the Contractor's requirement to 
pay such reporting time pay 

ARTICLE # 1 4 

LEAVES OF ABSENCE 

A. A lcavc of absence "VAY-Be" granted in the Employer's sole discretion for personal 
rcasons for a period not to exceed thirty (30) days upon wntten application. Leaves of absence 
with thc  exception of pwagaph E, shall not bc granted for employees to work elsewhere 

11 - 



An employee. upon presentation of a certificate from a doctor, may be granted a medical 
leave o f  absence not to exceed Twelve ( 1  2) weeks. except in case of an industrial accident 
wherein the employee shall be ranted a leave of absence, if needed. A doctor's 
cendicate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

All requests and approvals for leaveof absence must be in writing. 
. - 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be panted in accordance with applicable law. An employee must 
h s h  the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall pwvide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Uniot~ recreational and social affairs; 

2. Notices of Union elections; 

3. Notices of  Union appointments and results of Union elections: 

4. Notices of Union meeting; 

5. Union updates of negotiations 

B. There shall be no orher distribution. by employees or the Company. of notices, pamphlets. 
advertising or political matters. 

C. Employer has no szy in the use of bulletin board. 



ARTICLE #16 

BEREAVEMEKT LEAVE 

A. Effective October 1. 1999. Funeral Leave. If it is necessary for an employee to lose time 
- &om work because of death in the immediate f d y ,  the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate farmly occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classification 
of work during any s M .  The employee will receive the rate of pay for the higher 
classidcation for all time spent in the higher classdication. An employee assigned to work 
in a lower classscation wdl not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1 .  1999, all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 

Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birrhday 
Memorial Day 
Washington's Birthday 
Labor Day 

Employees Blrthda!, 
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B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 

, and shall be subject to discipline. 

- - D. Employees assigned to work Christmas and Thanksgiving wiIl receive Time and 
One-Halt plus the eight (8) hours holiday - pay. 

ARTICLE #19 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen ( 1  5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ! 1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay 

E. Consistent with Employer approval, efficiency, and econqmy of operations, ;a = 

employees with two (2) or more weeks' vacation may take their vacation i n 7  
' 

segments of less than one ( I )  week each. 



F. Should a holiday occur during an employee's vacation, the employee shall receive one (I)  
additional day's vacation with pay, or pay in lieu thereot at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
employee, after the employee's anniversary date; but, the assignment exclusively reserved - - for the Employer, in order to ensure the orderly operation of the customel's facilities. - 

H. If an employee has not reach the One Year and One Day rule. No vacation pay will be 
prorated. 

ARTICLE #20 

SICKIPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous service 
shall be eligble for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each id month worked, 
(hll-time employee will receive six (6) hours per month,) subject to the following 
conditions: 

Sick Leave will be payable for full days of absence due to illness 
commencing on the first (I*) consecutive day of illness, and will not be paid for 
more than eight (8) hours at the employee's regular straight time rate for each day 
the employee is eligble to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SicUPersonal Leave of not Less than Four (4) hours, per request. 

Proof of disability is required for sickness after three (3)  consecutive days 
of absence 

Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) davs in advance (except in case of emergency) 

SicWersonal leave must be used no later than one ( 1) year after it has 
been earned (Employee earns 9 Days from I Oct 1999 to 30 Sept 2000, must be 
used by 30 Sept 200 1 ) Employees can cash out any unused Sick/Personal Leave 
at the end of each year, payment shall be made no later than Tiurty (30) days from 
the date of request 



ARTICLE #21 

- - JURY SERVICE 
- 

A Effective Oaober 1, 1999, if an employee is called for jury duty, upon written notice that 
the employee has served. the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the nght to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees to  recognize one (1) chief steward and one ( I )  steward for each shift at the 
locmon duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere w t h  the performance of their assigned duties. A steward must obtain permission From 
h s  or her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigatmg or  conferring with respect to an 
mdividual grievance, which arises d u ~ g  the steward's regular worlung time. 

A steward who leaves his or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the tune that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
y v e  the Employer as much prior notice as possible before appointlnr or removing a steward 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Empioyer may require. as a condition of initla1 and continued employment. that applicants 
and employees submit to physical examinations. to determine fitness for duty. Such examinations 

--may include laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be adminisrered before the commencement of work, after layofi or leaves of absence in 
excess ofthuty(30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annuai basis. When required, such annual examinations will be given within 
fifteen (1 5) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #21 

UNION SECURITY AND MEMBERSHIP 

The Company will deduct kom wages of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual written authoriza~ion for the Company to make such deductions signed by the 
employee. .4uthorization forms are to be provided by the Union. The Company WLU pay to the 
proper officer; of the Union the w g e s  withheld for such dues and initiation fees. The remittances 
shall~be accompanied by a list showing individual names. social security numbers. dates hired and 
amounts deducted. Tne total rermrrances are to be made not later than Eve (5) days after the date 
o f the deduction. The Union shail advise the Company of the amount of initiation fees and dues 
to be deducted. P a p e n t  for membership dues shall not k required as a condition of employmenr 
during leaves of absence withour pay m excess of thirty (30) days. The Company wllI notfy the 
Linion of newly hired employees covered by the Agreement. includmg the name. social security 
number. address. job c~s i i i c a t i on  and h e  date of such employee on a monthly basis. 



The Union agrees to indemnifi and save the Company harm-less against any claim, suits. 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of t h s  article. 

AR'IICLE #25 

STRIKES AM) LOCKOUTS 

A No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockouq sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this.Article. 

C. The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, stnkes, 
imentional slowdown, picketing, or suspension of work, and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to return to 
work immediately. 

D. The Cnion agrees that it will not assist employees participating in such work 
stoppage, strikes, intentional slow-downs, picketing, or suspension of work 
asainst whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 
ths Agreement. 

ARTICLE Y36 



Exccukd this 27" dny af April 1999, 

latemstlona~ tlnlon. United Govrmmmt 
Srcurirr Ofhers of Amcdrn 

Y /  ./ /- 
%fir U97, rnittd Govrmmcn~ Sccurily 
W~ccn of America 



APPENDIX "A"  

WAGE SCHEDULE 

1. Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
4" Circuit for the State of South C a r o b  Southern South C a r o h  District. Local #97: - - 

a. Base Wages: - 

(1) Effective October 1, 1999: 

Charleston Beaufort 
(a) Court Security Officers: '&$hi $13.72 pr hi $13.72 pr hr 
(b) Lead Court Security Officer: pr hr 615.47 pr hr 61 5.47 pr hr 
(c) Senior LCSO: pr hr $16.47 pr hr $16.47 pr hr 
(d) *Health & Welfare U o  wance. $1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.13 Per each Regular Hour Worked 
( f )  Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October 1,2000: 

Charleston Beaufort 
(a) Court Security Officers: hr $14.30 pr hr $14.30 pr hr 
(b)LeadCourtSecurityO&er: S16.05prhr S16.05prh.r 
(c) Senior LCSO: $17.05 pr hr $17.05 pr hr 
(d) *Health & W e h e  Allowance: $1.87 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.15 Per each Regular Hour Worked 
( f )  Pension: $0.44 Per each Regular Hour Worked 

(3) Effective October 1,2001: 
Charleston Beaufort 

(a) Court Security OEcers: hr $14.90 pr hr 514.90 pr hr 
(b) Lead Court Security Officer: hr $16.65 pr hr $16.65 pr hr 
(c) Senior LCSO: hr $17.65 pr hr $17.65 pr hr 
(d) *Health & Welfare Allowance: $1 -94 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.17 Per each Regular Hour Worked 
(f) Pension: $0.46 Per each Reguiar Hour Worked 



APPEIUDIX " A "  
W A G E  SCHEDULE 

1Continued] 

- 
(4) Effec:ive October 1 .  1002: 

Florence Charleston Beauron 
fa) Coun Sccunry Officers: S l S . 5 3  pr hr $15.53 pr hr S15.53 pr hr 
(b) Lcad Courr Security O6cerr 517.28 pr tu 517.38 pr hr Sl7.18 pr hr 
(c) Senior LCSO: Sl8.28prhr Sl8.28prhr S18.25prhr 
(d) =Health & Welfare Pcllowance: $2.02 Per each Reyiat Hour Worked 
(e) Uniform Allowmcz: f 0.1 9 Per each Regular Hour Worked 
(f) Pension: $0.48 Per each Regular Hour ivorked 

Employees =signed to work Setwcen the hours of 1800 (6 PM) LO 0600 (6AW s ' d  receive 
an additional 5% of thru basc hourly rate. 

'Employees can choose to join rhe Company Hcakh Plan 

United Internatioosl Investigative Services international Unioo. United C;overnmeat 
Securit)t Oficen of hmcrica 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmeats on the order of seniority. Both 
partics understand that this Section will not'npply to US Mmrshol 
Service or Judicial Assignments. 

Vniltd hcrnotlunal Iavntigdivc Servictr tntcrnational Union. Uaikd Government 
Stcunty Omccn of America 

Local YO. 97, Unite4 Govcrnrncnt 
Ssurity Omccn of  America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Balpaining Agreement. 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can bc paid into the 40LK 
or paid to the employee ia hidher check. That is the option of the 
cmpluycc. 

Loul  YO.^?, Unrtcd Ckwcrnmcnt 
Security Omctn  of .\mcricr 



LETTER OF UNDERSTANDING 

Side Bar to the Collcctive Bargaining Agreement. 

Clarification of Article 4 - CLASSIFICATIONS - Section B: 

Vscation/SicMenonal leave is based on hours worked, [ f a  pan- 
time i s  entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) m d  works 1560 hours he/she will receive 60 hours of 
vacation, 

Uniltd Inrcrn~t ional  Invesrigarlve Scrvicrs International Union, Cnitrd Governrncnt 
A Sccuriry OtZccrs of  .4mcrica 

Local 3'0.77. Clrircd Covrrnrntnt 
Sccuriry O f i c r r s  o f  4rncr1c~ 



LETTER OF UNDERSTANDING 

Side Bar to the Collective BPrglining Agreement 

AWDDNDUA4 to APPENDIX A: 

U~alwJ Iatunraluorl Internadand Unior. unlrcd Governmeor 
Sectvity Omcen af Americs 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to hvo (2) hours or actual time spent 
pay for taking their physical. 

United Inrcraational Invtsciga!ive Servica Intunatianal Union. United Government 
Security O f i c e =  of America eK/- 

\ 

i, 
Local NO.(JI. United Corernrnenr 
Sccur~ty Omcen o l  .\rncrica. 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

REST PERIODS: 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly rtlicved and one (1) unpaid lunch period of at least thiw 
(30) miuuto to o maximum of om (1) hoor for each eight (8) hour 
shirt. One rest period sbtl be in the first brlof tbc shift and the 
second rest period shall be in the last haif of the shift. On occasion, 
due to exceptional work requirements, Employe- may have to 
work througb their unpaid lunch breah and, if so, they will k 
comperuated at the appropriate rate of pay. The company 
recognize the requirement to m a b  it3 best efforts to provide 
regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or abuse this requirement. 

United Iuternstionll Iavetigativt Scnica Cncmrtiond Uniocl, United Government 
Security OfTiccn of America 

/- . 



LETTER OF UNDERSTANDING 

- - 
- 

Side Bar to the Collective Bargaining Agreement. 

Clarification of Health and Welfare for Appendix A (d): 

Health and Welfare payments will be paid per hour (up to 40 hours 
per week). 

United International lnvutigative Servicts International Union, United Govcrnrncnt 
Security Officcra of  America 

Local NO. (j7, United Govtrnrnent 
k v r i t y  Ofictrs of America 



Personallsick Leave Eligibility Table -7 
START Rate of PersonaUSick Leave Eligible to Use . 

(Date Employee begins working Full-Time 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 72 hours 

I 

November 1-30 1 66 hours 

December 1-31 1 60 hours 
I 

January 1-31 1 54 hours 

February 1-29 1 48 hours 
1 

March 1-31 1 42 hours 

I 

August 1-31 12 hours 

September 1-30 ( 6 hours 

Shared Position 

36 hours I 
33 hours I 
30 hours 

27 hours 1 
24 hours 

15 hours 

12 hours 

6 hours I 

3 hours 1 
A. PersonalISick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supewisor or District 
Supervisor. 

6. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personaVsick days shall not be cumulative from year to year. Any unused, 
earned personallsick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personaVsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the  extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross Division of 
Director Wage Determinations 

Page 1 of 1 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON. D.C. 2021 0 

Wage Determination No.: 1999-0359 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

I 

State: Virginia 

Area: Virginia County of Richmond 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, lnc. and International 
Union, United Government Security Officers of America, Local 84 effective April 27, 1999 through September 
30,2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreemen t(s). 



AGREEMENT 

Between 

International Union, 

llnited Government Security Officers of America 

(UGSOA) 

And 

Local #84, UGSOA 

And 

United International Investigative Semces, INC. 

April 27, 1999 

Through 

September 30,2003 
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This Agreement entered into this 27th day of April 1999, by and between UNITED 

IKTERNATIONAL INF'ESTIGATIVE SERVICES, INC. (herein the "Company") and the 

IKTERKATIONAL UNIOK, UKITED GOVERSMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #84, (herein the "Union") as follows: 



ARTICLE # 1  

BARGAINING UNIT 

This agreement is entered between United International Investigation afiei referred to as the 
Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Local #84. UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all hll-time and part-time Federal Court Security OEcers and Lead Federal 
COW Security Officers employed by the Company on the 4'h circuit in the State of Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties. their successors and assimp. In the event of a 
sale or transfer of the business of the empioyer, or any part thereof, the purchaser or transferee 
shall be bound by thls agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlavdbl by a 
court of final jurisdiction or is rendered unlawfd by a state or federal statute, all other 
provisions of this Ageement shall remain in fill force and effect. In the event a provision 
of t b  Agreement becomes unlawfid by such judicial or legislative' action, the parties shall 
meet for the limted purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MAKAGEMENT'S RETAINED RIGHTS 

Management of the wsiness and direction of the security force are exclusively thc right of 
management. - 

These rights include the r.gJ~t to 

A. Hire; 
B Assign work; 
C. Promote, demote, 
D Discharge. disciplines, or  suspends for just cause; . 
E. Require employees to observe reasonable Employer rulcs and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the nghts, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specifically abridged or modified by ths Agreement and 
any supplernemal Agreements that may hereafter be made lhe Company's failure to exercise any 
Function rescrved :a it shall not be decrned a waiver of any such ri@ts. 

ARTICLE #4 

CLASSIFICATIONS 

A. Full-time employees are those employees who regularly work average of Thirty TWO (32) 
hours or more a week (Based Per Year). 

B Pan-time empioyers arc those empioyees who regularly work less than an average of 
Thinv Two (32) hours a week Part-time employees are eiigible for holiday pay and 
Vacation leave benefits. Part-time employees arc eligible for all other bendits on a pro- 
rata basis to the hours they arc regularly scheduled to work 

C Employees covered by this Agreement shall not be required tn deliver of ice  supplies. 
h m t u r e ,  equipmest or distribution that does not pertarn to normal ass~yned duties. 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE +5 

SAVINGS CLAUSE 

Should any part of this .Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction. such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because ofrace, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for empioyees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article wdl not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise ofthe rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRIAL PERIOD-IVOTIFIC.4TION 

A. Each newly b e d  employee shall be considered a probationary employee of the Company - - or predecessor company during their first ninety (9Oj days of employment, to be engaged 
for a probationary period. during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. M e r  the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority from the date of his hire. 

B. The Employer shall not& the Union on request of all new employees hired and of dl 
employees terminated. setting forth their address and job class~fication and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Richmond District, under the 
United States Marshals, Federal Court Security Officers Program. Full-time employees 
and part-time employees shall be placed on separate seniority lists. 

2.  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their h11-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. 1f they later return to hll-time employment, they will return to a position on 
the seniority k i t  to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of layoff It is understood 
that probationary empioyees will be laid off before employees with seniority. 



5 .  I t  is the responsibility of the laid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company theu intent to return to work w i t h  seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximum of 
five ( 5 )  calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( 1 )  year. except that the); shall be subject to 
lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injun or dlness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
not~fjing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the furnished bulletin boards, and the Company shall f inish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may Be with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists, the Company will fill the opening in the following manner: 



- Award the openkg to the senior hll-time employee in the same class~fication that has 
had a written rtquesl on file with the employer a rinimurn of fourteen (14) work days. If 
no hll-time employee bs a written request on file wih the employer, the Company may 
then fill thc operung as follows; 

- Award the opcning to the senior part-time employee in the same classification, that has 
had a writto: request on file withthe employer a minimum of fourteen ( 14) days. Uno 
pan-time employee !-as a written request on file with the ernployu, the Company may thtri 
fill the opening as foilows. 

- Post a notice of the opening to all full-time and part-time employees in the same 
classification; p i n g  those employees seven (7) work days to request bany awarded the 
opening in writing and awarding the opening to tbc senior I l l - * h e  ernpioyee that 
rcqucstcd the opening in writrng withn the seven (7) work days. If no hU-time employee 
rqucsted the position, it will be given to the senior part-time employee who r q u ~ t d  the 
opening in writing vvlthn the seven (7) work days. If no full-time or part-time employee 
requests beinn awarded the opening in writing within seven (7) work days, the Company, 
may [hen fill the opening as follows; 

- Post a notice of the operung to all full-time and part-time members of the bargaining unit 
curremly working in a different dassification, but meeting all qualifications for the 
classification in which the opening exists, gwing those employees seven (7) work days to 
request bnng awarded the opening in writing, and awarding the opcning to the senior full- 
bme rmployet that requested he opening in writing within the seven (7) work days. If no 
MI-time employee rcquedd the opening within seven (7) work days, the Company will 
then award :he opening to the scnior part-time employee that requested the opening in 
writvrg within the seven p) work days. ff no hll-time or part-time member ofthe 
bargaining unit requests the opening in writing within seven (7) work days of the 
notihcation of the opening; the Company may then fill the opening as follows; 

- Fill the openmg from outside the bargaining unit. 

ARTICLE #9 

DLSCHARGES 

A The Employer shal have thc nght to discharge. discipline or suspmd an employee for just 
cause 



. . 

B. Any new employee not granted a security clearance that is required by the controlling 
governmental agent!. shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE # I  0 
- 

GRIEVASCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of t b  Agreement, or any dispute concerning wages. hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classification is covered by this 
Agreement must be served in writing on the Contract Manager within ten (1 0) working 
days of the date upon which the suspension, layoff or discharge was effective, or the 
grievance shall be null and void. 



9 . The conrract manager and a representative of the Union shall meet within seven (7)  
working days of the senice of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
crievance and its reasons therefor within three (3) working dajs of the conclusion of such 
L 

meeting. I f  the grievance is not settled, then: - - 
Step 2 

1. The Employer. or his or her designated representative. and the Union President and the 
International Union Representative. or their designated representative. shall meet within 
five (5) working days after receipt of the Employer's answer to the second step of this 
grievance procedure. or within ten (10) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached wihin five (5) w o r h g  days fiom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1 . All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

2 .  The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five ( 5 )  working days after the receipt of the Employer's answer to the second step 
of this grievance procedure, or within ten (10) working days of the meeting with the 
Contract Manager if no such answer is served, for the purpose of discussing and, if 



possible. settling said grievance. I f  a settlement cannot be reached within five (5) 
working days from the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party ma!. make a u~itten request for arbitration. If such request is not served on 
the other party within ten ( 1  0) working days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting ' 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to dg so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and biding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (3 0) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator Shall have no authority to amend, modify, change, add to, or subtract from 
any of the terms or conditions of this Agreement or to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE # 1 I 

A Drsciplinary acnon will consist of a w A a l  wanung, a w-ritten warning and suspension or 
termination. Thc Empioyer may skip one or more of these steps, depending on the s e v d y  of 
act~ons causing the disciplinarv action. 

- 
B Any time an employ= IS to  be Interviewed and d i s a p l i q  action may be taken, they shall 

have a Union rcprtsentative present. Both the employee and Union representarive are 
ent~tled to know what the meeting is about and are entitled to consult prior t o  the 
interview. 

C When the company request a meeting in reference to a disciplinary action those penons 
required to be present m exccrs of their eight (8) hour duft will be pald for the reasonable 
timc spent 

ARTICLE #12 

A. Overtime pay is calmlared at one and onc-half (1 and I!?) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, c g. holidays, and vacations, do not count as hours worked for ovenime purposes, this 
include. hours-spent conducung union business 

B. Overtime Assignment 

(1 ) Bargaining Unit Employees will be expected to work reasonable overtimc 
assignrnenrs A lin of voiuntccrs shall be compiled by seniority Tor each shift. When thc 
senior volunteer works ovmime his name will go to the bottom of the list. 

(2) When a Bargaining Unit Employee is ncxt on the list, and cannot work because of 

personal reasons, hdshe wdl b e  passed over and the next Bargaining Unit Employee on 
the list wll work ovenime and the Rargalnjng Unit Empioycc name who turned down the 
ovenime assignment will go to the bottom of the list. 

(3 )  Mandatory Ovenimc: Inverse to voluntary in that the Bargaining Unit Employee 
with the least seniority will be required to meet the overtime requtrement Thls d u d e s  
involuntary call-iq which results in overtime. 



C Ernployecs shall bc pemitted to make trades of work days with other empioyees, provided 
cacb employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be  required to pay overtlrne or other compensation grcater than what it 
would be reqwred to pay if the uade was not made. All trades will be approved in 
advance by the  Site Supervisor or in his absence the lead CSO. 

(NOTE: The federal law states that any employee who works o v a  40 hours in any 
given work week>hll receive overtime, therefore the trade must take 
place in !he sane worlcwetk for pay) 

(1) The Site Supemisor and no other supervisor can approve the uade. If the Site 
Captain is on vacation or away for reasons other than tus regular days off the 
acting supmsor must have the trade approved by the acting Site Supervisor or 
Contrau Mana_ra or his assistant or the trade wiU not take place. 

(2) It is agreed thar Barguning Unit Employees wilt not be given time off in o rda  to 
offset the payment of overtime. 

ARTICLE A13 

WAGES 

A. All employees shall receive not less than the minimum wage rate as set fonh in the 
scheduled job titles and wazc rates as reflected in Appendix ".4" attached hereto and made 
a part hereof Payday will be no later than 14 Days following the close of the period. 

B. In the event employec reports to work for their shift without having been notified not to 
repon, and work is not available. the employee shall be paid four (4) hours reponmg pay 
at theu regular ratc of pay. including all benefits and allowances Acts of God and failure 
of equipment beyond the Contractor's control shall nullify the Contractor's rquuemenl to 
pay such reponing time pay. 

ARTICLE # 14 

LEAVES OF ABSENCE 

A A leave of abscnce "MAY-Be" granted in the Employe? s sole discrctiorl for personal 
reasons for a period not tn exceed rhiny (30) days upon written application Leaves of 
absence with the cxception of paragraph E. shall not be granted for employees to work 
elsewhere 

I I - 



B. .4n employee. upon presentation of a certificate born a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks. except in case of an industrial accident 
~vherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required statins the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence f ~ r  the performance of duty with the US. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
hrnish the Employer with a copy of his or her orders w i t h  five (5) days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of  absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of  notices, such as: 

1 . Notices o f  Union recreational and social affairs; 

2.  Notices o f  Union elections; 

3. Notices o f  Union appointments and results of Union elections; 

4. Notices o f  Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices. pamphlets, 
advertising o r  political matters. 

C. Employer has no say in the use ofbulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

A. Effective October 1. 1999. Funeral Leave. I f  it is necessary for an employee to lose time 
- - from work because of death in the immediate farruly, the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate famiIy occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. Ths  is defined to mean an employee's father, mother. spouse, sister, 
brother, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classification 
of work during any shift. The employee will receive the rate of pay for the higher 
classification for all time spent in the higher classiiication. An employee assigned to work 
in a lower classi6cation will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless jkified. 

ARTICLE #I8 

HOLIDAYS 

A. Effective October 1, 1 999, all full-time employees will receive eight (8 
normal hourly rate, for the following Twelve (12) holidays: 

;) hours' pay at their 

New Year's Day *Thanksgiving Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Friday 

Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 
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a. The rweive ( 12) houda:.~ snail be paid for regardless of the day oithe week on which they 
fall. 

C. The empioyee wno is requested and agrees to work on any of the above named holidays 
but fails to repon to work for such holiday shall not receive hohday pay. and shall be 
sub!ect to discipiine. - - 

E. Employees assign to w o r ~  Christmas and Thanksgiving d receive Time and H a  plus 
the eight (8) hours holiday pay. 

ARTICLE #19 

VACATIONS 

A. Effective October i . 1999. Fuil Time employees covered by this Agreement who have 
continuously been empioyed w i t h  the bargaining unit for a period of One (1) year and 
One (1)  day s h d  receive two (2) weeks paid vacation based on eighty (80) hours at their 
regular rates of pay. 

B. Full-time employees covered by this Agreement who have been continuously employed for 
a period of Five (, 5) years and One ( 1 ) day shall receive four (4) weeks paid vacation 
Based on one hundred and twenty (1 60) straight-time hours at their normal rate of  pay. 

C. Full-time empioyees covered by thls agreement who have been continuously employed for 
a period of Fifteen years ( 15) and One ( 1) day shall receive five ( 5 )  weeks paid vacation 
based on two hundred (200) hours at their regular rates of pay. 

D. Part-time employees are eligible for vacation benefits on a pro-ram basis. For example, 
part-time employees have been continuously employed for one (1) year and who regularly 
work twenry (20) hours per week would be eligible to receive one (1) week paid vacation 
based on forty (40'1 hours at their regular rates of pay. 

E. Consistent with Ernpioyer approval efficiency, and economy of operations. employees 
with two (2) or more week's vacation may take their vacation in segments of less than one 
(1) week each 



I. Should a hol~da) ,  occur dunng an employcc'~ vacation. the emplovee shall recelve one ( 1 ) 

addrtionzl day's vacation with pay. or pay in I I Y U  thcrcof. at thc oprlon oirhe empiovee 

G \'zcarlons. ~nsotar as rczsonabl\ possible. shall be ran ted  at the t m e 5  most desrred by [he 
crnployec. aficr the cmpiovcc's anni\ersan dale. but. the assignment exclus~velv reserved 
for the Employer. in order to ensurc the orderly opcrarlon of thc cuslomcr's facilities 

H If-an emplovee hzh not reach the One Year and One c a y  rule. Pie vacallon pav wdl bc - prorated - 

SICKPERSONAL LEAVF BENEFITS 

A Effective October 1, 1999 Regular employees with One f 1 ) year of contmuous service 
shall be eligible for pad sicld'ersonal leave benefits o f  nine (9) days for each twelve (1 2 )  
months of continuous service. accrued on a pro-rate basis for each f i l l  month emploved, 
(fd-time employees wdl receive six (6) hours per month), subject to the following , - 
conditions 

( 1 )  Sick Leave will be payable for hi1 days of absence due to illness 
commencing on the fim (I") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's regular straight tlme rate for each day 
the employee is eiigibie to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing ovemme. Employees can request 
SicWersonal Leave of not Less than Four (4) hours, per request 

( 2 )  Proof of disability is required for sickness afier three ( 3 )  consecutive days 
of absence 

(3)  Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SicWPersonal leave must be used no later than one ( I )  year after i t  has 
been earned (Employee earns 9 Days from 1 Oct 1999 to  30 Sept 2000, must be 
used by 30 Sept 200 1 ). Employms can cash out any unused Sick/Personal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days fiom 
the date of request 



ARTICLE #21 

JURY SERVTCE 

Effective October 1, 1 W9, if an employee is cal led for jury duty, upon h t t e n  notice that 

the employee has s e n d .  the Emiloya shall reimburse employee up to Five (5) days for 
each year, less all  f e s  coilccted for serving, at a regular n te  ofbasc pay. 

This wiH be prorated for all pan-time employm. Transponation f m  to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshc shall be compenwtcd for all time lo=. 

Employee must d o n u  their Company immediately ~JI q t i n g  upon receiving a notice to a 

repon for jury st~a  The Employer m a v e s  the right to request an exemption 

STEWARDS 

The Employer agrees to recognize one (1) chef neward and one ( 1 )  steward for each shift ai the 
l a a o n  duly appomted by thc Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of their assigned duties. A steward mun obtan pemssion from 
his or her irnmcdiatc supemisor before leaving the workstation to conduct Uruon business. The 
Employer shall compensate stewards for time spent investigating or c o n f e n g  with respect to an 
individual grievance, which arises during the steward's regular working time 

A steward who leaves his or her work station to conduct any other Union busmess after obtuning 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
a.t the time that he or she returns to the work station after completing such Union business. The 
Employcr shall not compensate stewards for such time spem on Union business The Union shdl 
ylve the Ernpioyer as much prior notice as possible before appointing or rcmovmg a steward 



PHYSICAL EXAMINATIONS 

The Empioyer may requlre. 3s a condition of initla1 and continued employment. that appiicants 
and eqioyees  submit to physical examinations. to determine fitness for duty. Such exMlinations 

- may lnciude laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be admimstered before the commgcement of work  after l ay06  or leaves of absence in 
excess of thlrrp(30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohoi use or impairrnenr. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations wdl be given within 
m e e n  (15) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #21 

UNION SECURITY AND MEMBERSHIP - 

The Company wiU deduct fkom w q e s  of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual wrirten authorization for the Company to make such deductions signed by the 
employee. .4uthorization forms are to be provided by the Union The Company will pay to the 
proper officers of the Union the w q e s  withheld for such dues and initiation fees. The remittances 
shall be accompanied by a iut shorvlng individual names. s o c d  security numbers. dates hired. and 
amounts deducted. The total rermrrances are to be made not later rhan five i 5) days after the date 
o i the deduction. ?3e Gnion shall advise the Company o i the amount of initiation fees and dues 
to be deducted. Payment for membership dues shall nor be required as a condition of employment 
during leaves of absence without pay in excess of tw (30) days. Tbe Company will n o t e  the 
Union of newly hired employees covered by the Agreement. inciuding the name. social securiy 
number. address. job chsiicat ion and hire date of such employee on a monthly basis. 



The Union agrees to i n c e ~ n i f y  and save the Company harm-less against any claim, skits. 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the ~;:ovisions of thls article. 

ARTICLE #25 

STFUKES Aha LOCKOUTS 
- 

A. No Stnke-No Locicou: proGsion. It is the intention of the parties to adjust any and 
all clzims, disputes, or grievances arising hereunder by resort to the procedures 
provided in h s  Agreement and it is therefore agreed that during the life of h s  
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Stnke Lines. During the life of this Agreement, a refusal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall c o ~ s t i m e  a violation of Section A of this ARicle. 

C. The Union agrees as part of the consideration of this Agreement that it will, 
withn twelve (12) hours, take steps to end any work stoppages, mikes, 
intentional slowdown, picketing, or suspension of work and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to rerurn to 
work immediately 

D. The Union agrees ;hat it will not assist employees participating in such work 
stoppage, strikes, intentidnal slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Empioyer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 
this Agreement 

ARTICLE #26 

A. I t  is mut;lally ayreea upon that six (6) months prior to the annual a n n l v e r s q  of 
this contract. wases and benefits will be re-ne~otiared. 



ARTICLE #27 

TERMS OF AGREEMENT 

T-HIS AGREEMEN shall remain in full force and eKect from April 27, 1999 thou& September 
30, 2003, subject to the following. and shall continue from year to year t h a d e : ,  unlcss both 
parties desires to change modify, or t e h t e  this Agreement by mailing wriaen notice of its 
intent to terminate t h s  Agreement at least ninety (90) days prior to September 30, 2003 

IN WlTNESS WHEREOF, the duly chose reprcsentatlves of the parties herein dkn that tbey 
have the authonty to  enter Into t!!s Agreement on behalf of themselves and tbnr principd and 
hereto affix their hand and seal. 

Executed this 27Ib dry of April 1999. 

United International Investigative Services International Union, United Govcmmtnt 
Security Olficcrs of America 

/~oul (M* Umited Government Security 
Oficcrs of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement. 

SHIFT BIDDING: 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmen h on the order of seniority. Both 
parties understand that this Section will not apply to US Marshal . 
Service or Judicial Assignments. 

United tntcmational Investigative Services International Union, United Government 
n Security Oflicen of  Amtriu 

bul NO. gy, U n i t d  Governmat 
Security O f k e n  of A meria 



LETTER OF UNDERSTANDWG 

- 
Side Bar to the Collective Bargaining - Agreement. 

Clarification of Article 4 - CLASSIFICATIONS - Section B: 

VacatiodSick-Personal leave is based on hours worked, if a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours he/she wiI1 receive 60 hours of 
vacation. 

United International Investigative Senices International Union, United Government 

A 
Security Oficers of America 

Local NO. 8% United Government 
Security Oflicers of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spest 
pay for taking their physical. 

United International Investigative Services International Union, United Government 
Security Offlcec of America 

Local NO. F ~ n i t e d  Government 
Srrurity 0 cers of America 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to APPENDIX A: 

The Employer shall provide all equipment, uniforms and shoes for 
the Employee, at no cost to the Employee. (Including all cold 
weather gear.) 

United International Investigative Services International Union, United Government 
Security Officers of America 

J 

Local N O . % ~ ,  United Government 
Security Oflicers of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement 

REST PERIODS: 

There shall be two ( 2 )  fifteen (15) minute paid rest periods when 
properly relieved and one (1) unpaid lunch'period of a t  least thirty 
(30) minutes to a maximum of one (1) bour for each eight (8) bour 
shift. One rest period shall be in the first half of the shift and the . 
second rest period shall be in the last half of the shift. On occasion, 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated at the appropriate rate of pay. The company 
recognizes the requirement to make its best efforts to provide 
regularly scheduled breaks. It is not the intent o f  the company to 
deny, avoid, or abuse this requirement. 

United International Investigative Services lntcrnrtional Union, United Government 
Security Oficen of America 

Local NO. 84L. United Government 
Security Olficen of America 



PersonalISick Leave Eligibility Table I 
START 

1 November 1-30 ( 66 hours 

Rate of PersonaUSick Leave Eligible to Use - 

(Date Employee begins working 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 

Full-Time 

72 hours 

I January 1-31 1 54 hours 

I 

I 

February 1-29 1 48 hours 

December 1-31 

( March 1-31 / 42 hours 

60 hours 

I June 1-30 1 24 hours 

April 1-30 

May 1-31 

I July 1-31 1 18 hours 

36 hours 

30 hours 

I 

Shared Position 

August 1-31 

September 1-30 

36 hours I 

12 hours 

6 hours 

33 hours 

30 hours 

27 hours 

24 hours 

21 hours I 
18 hours I 
15 hours I 
12 hours I 
9 hours 

6 hours ! 
I I 

3 hours I 
A. PersonalISick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personaVsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personallsick days shall not be cumulative from year to year. Any unused. 
eamed personal/sick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personal/sick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



SEP - 5 0 '  99 (THC1 2 1 00 LP ' ' ' " " 441  RICHMOND 
Sep-30-99 04:3ZP L-a. 

The anpioycc may take pessonaVsidr m e  in the time increments that 
follow ia rhe table that is in the agreement as of October 1, 1999; thu cbmgt 
is in lieu of the change of pay penods. 



TEL 804 -'' '019 

The employee may take pasodsick lime that has been accrued h m  Apnl 
1, 1999 to October 1, 1999 or roIe over the remaining trmc to the next year. 



APPENDIX "A" 
WAGE SCHEDULE 

I .  Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
4'h Circuit for the State of Virginia Richmond District. Local #84: 

a. Base Wages: 

( I  ) Effective October 1 .  1999: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(2) Effective October 1,2000: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(3) Effective October 1,2001 : 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

Richmond 
$14.73 pr hr 
$16.48 pr hr 
$17.48 pr hr 

$1 -63 Per each Regular Hour Worked 
$0.13 Per each Regular Hour Worked 
$0.42 Per each Regular Hour Worked 

Richmond 
$15.35 pr hr 
$17.10 pr hr 
$18.10 pr hr 

$1.87 Per each Regular Hour Worked 
$0.1 5 Per each Regular Hour Worked 
$0.44 Per each Regular Hour Worked 

Richmond 
$15.99 pr hr 
$17.74 pr hr 
$1 8.74 pr hr 

$1.94 Per each Regular Hour Worked 
$0.17 Per each Regular Hour Worked 
$0.46 Per each Regular Hour Worked 



APPENDIX ".4" 
WAGE SCHEDULE 

(Continued) 

- (4) Effective October 1. 2002: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & W e k e  Allowance: 
(e) Uniform Allowance: 
( f )  Pension: 

- Richmond 
$16.66 pr hr 
$18.41 pr hr 
$19.41 pr hr 

$2.02 Per each Regular Hour Worked 
$0.1 9 Per each Regular Hour Worked 
$0.48 Per each Regular Hour Worked 

b. Shift Differential: 

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) shall redeive 
an additional 5% of their base hourly rate. 

*Employees can choose to join the Company Health Plan 

United International Investigative Services International Union, United Government 
Security Officers of America 

A1 #84, United Government Security 
Officers of America 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Bargaining Agreement. 

- 
Clarification of Health and Welfare for Appendix A (d): 

Health and Welf'are payments will be paid per hour (up to 40 hours 
per week). 

United Inurnntional lnvestigativt Senica International Union, Unitcd Gavmment 
Sm~ri ry  OfTictn of A m e d  

Lard NO.* United Government 
Security Oflicers of Amenen 



LETTER OF UNDERSTANDING 

- - Side Bar to the Coilective Bargaining Agreement. 

Pension is paid for each hour worked; it can be paid into the 401K 
or paid to the employee in hidher check That is the option of the 
employee. 

United International Investigative Services International Union, United Government 

A 
Security Officers of America 

Local NO. United Government 
Security 0 lcers of America 



REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross 
Director 

Division of 
Wage Determinations 

Page 1 of 1 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 2000-0256 
Revision No.: 1 

Date of Last Revision: 10/24/2000 

State: Virginia 

Area: Virginia Counties of Bedford, Rockingham 

Employed on contract for Court Security Officer services 
for the 4th Circuit: 

Collective Bargaining Agreement between United lnternational INvestigative Services, Inc. and the 
lnternational Union, United Government Security Officers of America (UGSOA), Local #88 effective April 27, 
1999 through September 30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross 
Director 

Division of 
Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 2021 0 

Wage Determination No.: 1999-0354 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

-- -- -- 

State: Virginia 

Area: Virginia Counties of Charlottesville, Harrisonburg, Lynchburg, Pittsylvania, Roanoke, Washington, Wise 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 88 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(sj in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT - 

Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #88, UGSOA 

And 

United International Investigative Services, INC. 

April 27, 1999 

Through 

September 30,2003 
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This Agreement entered into this 77th day of April 1999, by and between UNITED 

ISTERKATIONAL ISVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

IKTER&ATIONAL UIVIOS, UXITED GOVERNMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #88, (herein the "Union") as follows: 



ARTICLE # 1  

BARGAINING UNIT 

This agreement is entered bet~veen United International Investigation after referred to as the 

- - Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Local #88, UGSOA (hereinafter referred to as the Union). The company 
recopizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as d e h e d  in the National Labor Relations Act. 

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4'"ircuit in the State of Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transkree 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unh i ted  right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that aII such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the free exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of h a 1  jurisdiction or is rendered unlawful by a state or federal statute. all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of t h s  Agreement becomes unlawhl by such judicial or legislative' action. the parties shall 
meet for the h t e d  purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

- Section I - 
Management of the business and direction ofthe security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained bv the Company except those specifically abridged or modified by ths Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
hnction reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE tC4 

A Full-time employees are those employees who regularly work average of Thrty Two (32) 
hours or more a week (Based Per Year) 

B Part-time employees are those employees who regularly work less than an average of 
Thirty Two (32) hours a week Part-time employees are eligible for holiday pay and 
Vacation leave benefits Pan-time employees are eligible for all other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

C Emplovees covered by t h s  A~rcemcnt shall not be required to deliver ofice supplies, 
furniture. equipment or distribution that does not penam to normal assigned duties. 



Employees covered b). this Agreement shall not be required to perform janilorial services 
other than picking up after themselves. 

ARTICLE #5 

SAYINGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of such part or portion of this Agreement shaU not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
[NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply trill all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaYregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article w.ll not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRI.4L PERIOD-NOTIFICATION 

A. Each ne\vl_v hired employee shall be considered a probationaq employee of the Cornpan!. 
- - or predecessor company during their first ninety (90) days of emplo>ment. to be engaged 

for a probationary period, during _which they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probation- period. the neu. employee shall be considered a regular employee and shall 
accrue senioriry from the dare of his hire. 

B. The Employer shall not* the Union on request of  all new employees hired and of  all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE ft8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Western Virginia District, 
under the United States Marshals, Federal Court Security Officers Program. Full-time 
employees and part-time employees shall be placed on separate seniority lists. 

2.  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their hll-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. If they later return to full-time employment, they milI return to a position on 
the seniority list to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationary employees will be laid off before employees mith seniority. 



5 .  I t  is the responsibility o f  the laid off  employee ro keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intenr to return to work within seventy-two (72) hours after receipt of 
certified notice fiom the Company of recall. The employee will then have a ma,Uimum of 
five (5) calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniorit), for one (1) year. except that they shall be subject to. 
layoff according to their seniorir).. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7.  An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Empioyee has failed to express his or her intent to return to work, andor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notlfving the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as  provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the b h e d  bulletin boards, and the Company shall fiunish to the Union a duplicate copy 
of such seniority List. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days OK An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists. the Company wdl fill the opening in the following manner: 



- Award the opening to the senior Ml-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the oputing to the senior paMime employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all &lI-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior M-time employee that 
requested the opening in writing within the seven (7) work days. If no fuu-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. If no hll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
currently working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the o p e ~ n g  to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company will 
then award ?he opening to the senior part-time employee that requested the opening in 
writing within the seven (7) work days. If no full-time or part-time member of the 
bargaining unit requests the opening in witing within seven (7) work days of the 
notification of the opening, the Company may then fill the opening as follows; 

- Fill the opening from outside the bargaining urut 

ARTICLE #9 

DISCHARGES 

The Empiover shall have thc n&t to discharge. discipline or suspend an employee for jusr 
cause 



B. Any ncw cmployec not gran~cd a sccuri~y clearance that is required hy the controlling 
governmental agency shall bc discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of t h s  Agreement, or any dispute concerning wages, hours, or workmg 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the p a .  making the claim shall, 
w i t h  the applicable time l i n t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard s M ,  
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1 .  Suspension or discharge shall be for just cause only. rZny grievance relating to the 
suspension, layoff or discharge of an employee whose job classification is covered by this 
Agreement must be served in writing on the Contract Manager within ten (lo) working 
days of the date upon which the suspension. layoff or  discharge was effective. or the 
grievance shall be nuU and void. 



7 -. Thc contract manager and a representative oi'the Union shall rnctt within scven (7) 
working days of the service of said grievance for the purpose of discussing and. if 
possible. settling said grieimxc. The Employer shall give to the Union its answer to thc 
grievance and its reasons therefor within three ( 3 )  ~vorking days of the conclusion of such 
meeting. I f  the grievance is not settled. then: 

Step 2 

The Employer. or his or her designated representative. and the Union President and the 
International Union Representative. or their designated representative. shall meet within 
five ( 5 )  working days afier receipt of the Employer's answer to the second step of this 
rrievance procedure. or within ten (10) working days of the meeting with the Contract 
L 

Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days from the 
meeting, the Local Union WLU refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1. All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

3 . The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative. and the Local Union President and 
the International Union Representative, or their designated representative. shall meet 
within five (5) working days after the receipt of the Employer's answer to the second step 
of this grievance procedure. or within ten ( 1  0) ~vorking days of the meeting with the 
Contract Manager if no  such answer is served. for the purpose of discussing and. if 



possible. scttling said grie~ance. I f  a settlcmcnt cannot be reached within five ( 5 )  
working days from the meeting. the Local Ijnion will refer the grievance to the 
International Union for review to request arbitration. I f  the grievance is not settled. then: 

Either party may make a it-ritten request for arbitration. If such request is not served on 
the other party w i t h  ten ( 10) worlung days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely requesr for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten ( I  0) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting , 
arbitration shall mail a nntten request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet ~ i t h  five ( 5 )  workmg days of the day of the receipt of said list for 
the purpose of attempting to select one ofthe individuals named on said List. If they are 
unable to do so, the party, which filed the grievance? shall strike three (3) names. The 
other party shall then stnke three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend. m o d 6 ,  change. add to. or subtract from 
any of the terms or conditions of t h  Agreement or to base a decision on any past practice 
which is inconsistent ~ i t h  the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein mav be e?nended only by mutual agreement of the union and 
the company. 



ARTICLE #11 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a v6bal wanring, a written warning and suspension or 
termination The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disclplmary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior ro the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. 

ARTICLE # 1 2 

OVERTIME 

A. Ovenime pay is calculated at one and one-haif ( 1  and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek Hours paid that are not 
worked, e.g holidays, and hours spent conducting Union business, do not count as hours worked 
for overtime purposes. Hours paid that are not worked for vacation days, do count as hours 
worked for overtime purposes. 

B Overtime Assignment 

( 1 )  Barganlng U N ~  Employees w ~ l l  be expected to work reasonable overtime 
assignments A list of volunteers shall be compiled by seniority for each shift When rhe 
seruor volunteer works overtime hs  name will go to the bonom of the lisr 

( 2 )  When a Bargaining. Unit Employee IS ncxt on rhe list, and cannot work because of 
personal reasons, hcishe will be passed over and the next Bargaming Urut Empiovee cn 
the list will work overtime and the Bargaining Urut Employee name who turned down the 
overtime assignment will be next in turn for overtime 

( 3  j Mandator, Oven~rne Inverse to voluntary in that the Bargaining L'nit &mplo)/ee 
w~th ~ h c  least senmritv will be rcqulred to meet the ovenime requ~rment This includes 
involuntarv call-in. wh~ch results in overtime 



Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the Lead CSO. 

(NOTE. The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site SupeMsor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site ~ u ~ e r v i s o r  or Contract 
Manager or his assistant or the trade will not take place. 

( 2 )  It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "An attached hereto and made a part 
hereof. Payday will be no later than 14 Days foIlowing the close of the period. 

B. In the event employee reports to work for their shift without having been notified not to 
report, and work is not aviiiilable, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall nulliQ the Contractor's requirement to 
pay such reporting time pay 

LEAVES OF ABSENCE 

A A leave of absence .'MAY-Be" granted In rhe Employer's sole d~scretion for personal 
reasons for a period not to exceed thlrtv (30) days upon wntten application Leaves of absence 
w ~ t h  the exception of paragraph E, shall not be granted for employees to work elsewhere 

11 - 



P ~ - I  employee. upon prcsentatlon of a certificate from a doctor. may be granted a medical 
leave of absence not to exceed Twelve ( 12) weeks. except in case of an industrial accident 
Lvherein the cmployec shall be granted a leave of absence, if needed. A doctor's 
cenificarr: mcl) be required stating the ernplo>,ee is physically able to perform the available 
work before the employee ~ v i l l  be allowed to return to work. 

All requests and approvals for leaye of absence must be in writing. 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furrush the Emnloyer Lvith a copy of  his or her orders w i t h  five ( 5 )  days of receipt of 
such orders. 

An employee who becomes a duly elected o r  appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits. or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices. such as: 

1. Notices of Union recreational and social affairs; 

'7 -. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections; 

4. Yotices of  Union meeting; 

? - .  Linion updates of negotiations. 

B. There shall be no other distribution. by employees or the Company. of notices. pamphlets. 
advertising or political matters. 

C .  Employer has no say in rhe use of bulletin h a r d .  

1). 
12 - 



ARTICLE C 1 6  

BERE-4VEMEYT LEAVE 

A. Effective October 1 .  1999. Funeral Leave. If it is n e c e s s q  for an employee to lose time 
- - from work because of death in the immediate family, the employee shall be entitled to 

three (3)  days paid leave of absewe at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andor  stepchildren), father-in-law, 
mot her-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE g17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classikation 
of work during any shift. The employee will receive the rate of pay for the higher 
classLfication for all time spent in the higher classification. An employee assigned to work 
in a lower classfication will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days. unless justified. 

ARTICLE #I8 

HOLIDAYS 

4. Effective October 1 ,  1999. all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve ( 1 2) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Frida! 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Bir~hday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

- D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-HalS plus the eight (8) hours - holiday pay. 

ARTICLE #19 

VACATIONS 

A Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (15) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ( I )  year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1)  week paid vacation based on forty (40) hours at their regular rates of pay. 

E.  Consistent with Employer approval, efficiency, and econqmy of operatians, - ;; : L 

employees with two (3) or more weeks' vacation may take their vacation in , 

segments of less than one ( 1 ) week each. 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( I )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
- - employee. after the employee's anniversary date; but, the assignment exclusively reserved 

for the Employer, in order to ensure &e orderly operation of the customds facilities. 

H. If an employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated. 

ARTICLE #2O 

SICK/PERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous s e ~ c e  
shall be elieble for paid sick/Personal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each fill month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

(1)  Sick Leave will be payable for hl l  days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be pald for 
more than e~yht  (8) hours at the employee's regular straight tlme rate for each day 
the employee is eiiglble to receive sick pay Sick leave will not be considered as 
time worked for purposes of computing ovettirne. Employees can request 
SicWersonal Leave of not Less than Four (4) hours, per request 

13) proofof d&biiity is required for sickness after three ( 3 )  consecutrve days 
of absence 

( 3 )  Personal leave will be granted as long as the employee provldes the 
employer a written notice seven (7) days In advance. (except In case of emergency) 

I 4) S~cIdPcrsonal leave nust be used no laler :han one ( I ) year after i t  has 
been earned (Ernplovee earns 9 Days from I Oct !999 to 30 Sept 3000, must be 
used bv 30 Sept 200 i 1 Emplovees can cash out anv unused Sick/Pcrsonal L a v e  
at  the end ot'each year. payment shall be made no later than Thirty (3U) dal~s 5om 
the  date of rcqucst 



JURY SERVICE - 
A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that 

the employee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less ail fees collected for serving, at a regular rate oFbase pay. 

B. This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shalI be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

STEWARDS 

The Employer agrees to recognize one ( I )  chef steward and one (1) steward for each shift at the 
location duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of their assigned duties. X steward must obtain permission From 
his or her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigatmg or conferring with respect to an 
individual grrevance, which arises during the steward's regular working time. 

A steward who leaves h s  or her work station to conduct any other Union business after obtaining 
such permission shalt clock out at the time that he or she leaves the work station and shall clock in 
at the tlme that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
gvt: the Employer as much prwr notice as possible before appointln~ or removing a steward 



ARTICLE K 3  

PHYSICAL EXAMINATIONS 

T l e  Enpioyer may reaulre. s, a condition of initla1 and continued ernuloqent. that appiicants 
and empioyees submit to physicd examinations. to determine £itness for duty. Such examinations 

=may include laboratory tens to detect the presence of alcohol or dlicit drugs. Such laboratory 
tens may tx admustered before the comrnensernent of work after layotfs or leaves of absence in 
excess of th~rrp(30) calendar days, after on-the-job accidents. and upon reasonable suuicion of 
drug or alcohol use or irnpairrnem. Tnc Empioyer may also require employees to under30 such 
laboratory tests on an annual basis. When required, such annual examhations will be given within 
fifreen (1 5) days of an employee's anniversary date. The Employer shall bear the con of any such 
physical examinations. 

.ARTICLE #21 

UYTO5 SECURITY AND MEMBERSHIP 

The Compny wdl deduct from w g e s  of any employee covered by this Agreement said 
empioyee's dues and iniriation fees as a member ofthe Union upon receiving the empioyee's - 
individual witten authorintion foi :he Company ro make such deductions signed bv the 
emulovee. . . Authomtion f o r m  aie to be provided by the Union The Company ulil pay to the 
proper oEctrs o i  the Union the \.vqes withheld for such dues and initiarion fets. Tne remimces  
s M T b e  sccompanei by a ikt snomme individual names. sociai security numbers. dates k e a  ma 

7. 

 mounts deiucred. . ne r o d  rezxaiicts  are ro be made not later than Eve i 5') days airer the date 
i t h e  aeiucrion i ~ e  G i o n  sihd a x x e  rhe Com~any oithe amount ofinkiarion fets and dues 
:o be deauctrd. Payment for r n e z ~ r s i i p  dues shail not be requrea as a condition oieqioyrnent 
i u - h g  leaves of  absence wiulrhour ?zy in excess of thim, 1 j 0 )  days. Tne Csmpany vnil not@ the 
Union of newly h x e c  emuioyers covered by the Agretment. bc\uding the name. s o d  securirl, 
numkr. dciress. job C ~ S S ~ ~ ~ C ~ L I O ~ .  n a  :hire cate of such empiover on a monthly bass. 



The Union agrees to indemnify and save the Company harm-less against any claim, suits, 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this article. 

ARTICLE #25 

STRIKES AND LOCKOUTS 

No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, wallcou~ 
lockouq sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Sbike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a stnke line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of thls Article. 

The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (13) hours, take steps to end any work stoppages, strikes, 
intentional slowdown, picketing, or suspension of work and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Xpernent  and shall instruct it membership to return to 
work immediately 

The Union agrees that it will not assist employees participating in such work 
stoppage, strikes. intentldnil slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 

-vent. thls Agre,. 

ARTICLE #26 

A 1: 1s mutuallv azreed upon  that s1.c (6 J months orlor to the annual a n n ~ ~ ~ e r s a r ,  0 t  

ih;s cocrrac:. :~a.-es x c  kene5rs . i v ~ i l  be re-nerrotiared 



m S  OF AGREEMENT 
- 

W I S  A C R E E M 3 7  shall mntia in full for= urd & k t  tmm April 27.1999 through Sepianba 
30.2003 subject to the following md shall c a n h e  6rw year to year thnaRu. unless both 
puties ddrcs to cbtnge m o d e .  w tPlainnc this Agreunmt by nuiiing written nodu of i t s  
intmt to tcnninate this Asreemant at least ninety (90) drys prior to September 30.2003. 

M WClXESS WHEREOF. thc duly chose rcpracnuhcs of the partiem W n  &nn ttut tbcy 
hart the authority to mtu into this Apuucnt  on W o f  thandvcs md thar principal and 
haactaffa thar h a d  and 4. 

United Inrematiand l n v a ~ a t i r c  Service8 Inlrrartiooal Cniocr. United Government 
Security Offieen of Amvica 



APPENDIX " A "  
WAGE SCHEDULE 

1 .  Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
_tCh Circuit for the State of Virginia Western Virginia District. Local #88: 

- - a. Base Wages: 
- 

( 1) Effective October 1. 1999: 
Danville 
B ~ P  StoneGap 
Abin~don 

Harrisonburg Roanoke Charlottesviile Lynchburg 
(a) Court Security Officers: $14.46 pr hr $13.34 pr hr $14.38 pr hr $13.34 pr hr 
(b) Lead Court Security Officer: $1 6-21 pr hr $15.09 pr hr $16.13 pr hr $15.09 pr hr 
(c) Senior LCSO: $17.21 pr hr $16.09 pr hr $17.13 pr hr $16.09 pr hr 
(d) *Health & W e k e  Allowance: $1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.1 3 Per each Regular Hour Worked 
(f) Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October 1, 2000: 

Danville 
B ~ P  StoneGap 
Abin~don 

Harrisonburg Roanoke Charlottesville Lvnchburg 
(a) Court Security Officers: S15.07prhr S13.90prhr S14.98prhr $13.90prhr 
(b)LeadCourtSecuriryOfficer: S16.82prhr S15.65prhr S16.73prhr S15.65prhr 
(c) Senior LCSO: S17.82prhr $16.65prhr $17.73prhr 916.65prhr 
(d) *Health & Welfare Allowance: $1.87 Per each Regular Hour Worked 
(e) Uniform Allowance : $0.1 5 Per each Reguiar Hour Worked 
(f) Pension: $0.44 Per each Regular Hour Worked 

(3) Effective October 1, 2001 : 
Danville 
Big StoneGap 
Abingdon 

Harrisonbum Roanoke Charlottesviile Lvnchburg 
(a) Court Security Officers: $15.70prhr S14.48prhr $15.61 prhr S14.48prh.r 
(b) Lead Court Secunty Officer: $1 7.45 pr hr $16.23 pr hr $17.36 pr hr 316.23 pr hr 
(c) Senior LCSO: $1 8.45 pr hr 517.23 pr hr S18.36 pr hr 917.23 pr hr 



APPENDIX "A" 
WAGE SCHEDULE 

(Continued) 

(3) Effective October 1,200 1 (contin&): 

(d) *Health & W e h  Allowance: $1.94 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 17 Per cach Rtgular Hour Worked 
(f) Pcnsion: 60.46 Pcr each Rcylar Hour Worked 

(4) Effkctive October 1,2002: 
Dsnville 
Big StoneGse 
Abin~doo 

Harrison burg Roanoke Cbr rbttuvil lt  Lvochburg 
(a) Cow Security officers: S 16.36 pr hr $15.09 pr hr f 16.27 pr hr $15.09 pr hr 
@) Lead C o w  Security Officer: $18.1 1 pr hr $16.84 pr hr $18.02 pr hr 316.84 pr hr 
(c) Senior LCSO: 619.1 1 pr hr $17.84 pr hr 619.02 pr hr $17.84 pr hr 
(d) *Health & We& Allowance: S2.02 Per each RcguIar Hour Worked 
(e) Unifann AUowance: f 0.19 Per each Rcylar Hour Worked 
(0 Pension: $0.48 P a  each Regular Hour Worked 

Ernploytes assigned to work berween the hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

'Employees can choose to join the Company Health Plan 

United International Investigative Services Intcmatioaal Union, United Government 
A Securitv Officers of America 

,ILL W88. G i e d  Government Security 
Ofiicers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 
- - 

SHllFT BIDDING: 

At Las t  once a year, full-time Employees and shared positiou 
Employees at tach location may bid their shift schedules among 
designated full-time assignments on the order of seniority. Both 
prrtia undtnhad that this Sedoa will not apply to US Marshal 
Service or Judicial Assignments. 



LETTER OF UNDERSTANDING 

Side Bar to the Collective B.rgrining Agrccmcnt 

CImificatioa of Ptnsiou Payment: 

Pearion is paid for a c b  hour worked; it can be paid into the 4dlK 
or paid to the employee in bisJhcr check. That is the option of the 
employtc 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agrumcnt. 
- 

- 
Clarification of Article 4 - CLASSIFICATIONS - Section B: 

VacrtionlSick-Penoaal Icavc is bucd on hoan worked, if s part- 
time is entitled to 40 hourr based oa 1060 hours (80 based on full 
time 2U8O) and works 1560 hours hdshc wiU receive 60 houn of 
vacation, 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Barglidng Agreement 
- - 

- 
ADDENDUM to APPENDIX A: 

The Employer rhalL provide all equipment, u n i f o m  and shoes for 
the Employee, i t  no cost to the Employee. (Xncluding dl cold 
watther gm r.) 

IMSI NO. 88, Uoitrd ~ v c r u m e n c  
Scturity O f f ~ m  of America 



LETTER OF UNDERSTANDING 

Side Bar to the Cdlcetivc Bargaining Agreement - - - 
ADDEM)UM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for tmking their physical. 

Local YO.# , Uniud Govcmmer\t 
S a u r i l y  Olliccn of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collcetivc Bargaining Agtttmcnr 

REST PERIODS: 
- 

There shdl be two (2) fifteen (IS)  minute paid rest periods when 
properly relieved and one (1) unpaid lunch period of at least thirty 
(30) minut- to a maximum of one (1) hoar for each eight (8) hour 
sbift. One rtst petiod shal l  be in the first half of tbc sbift and the 
wcond mt period s h d  be in the last half of the shift. On occasion, 
doc tw exceptional work mquinmeuts, Ernployccs may have to 
work througb their unpaid lunch b r u h  and, if so, they will be 
cornpeasated at the appropriate rate of pay. The company 
recognizes the requirement to makt its best efforts to provide 
regularly scheduled breaks. It i s  not the intent of the company to 
deny, avoid, or a busc this requirement. 

Umitsd I m e ~ t i a a l t  Inrazigttivt Scrvica httiaatiamd Unier. United Gavvameat 

/- -- Security OCricen oC Aacrka 

bul NO.@ . United Gor-mcnt 
Security Offictn o f  America 



Oct-12-99 lOzS6A UCSOA 

The cmployec may tab pemmaflsick time in the time increments that 
foltow m the table t h ~  is in the agreement as of October I ,  1999; this change 
is in lice of the change of pay periods. 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 
- - 

- 

Clarification of Health and Wcffire for Appendix A (d): 

Health and Welfare payment3 will bc paid per hour (up to 40 hours 
per week). 

United Interaationd Investigative Servictr International Union, United Government 
A Security OfIiceo o i  America 

Local NO. 8 d ,  United Government 
Security Ofiicen of America 



PersonallSick Leave Eligibility Table 

I START 

(Date Employee begins working 
on the contract, based on an 

Rate of PersonaUSick Leave Eligible to Use . 

Full-Time 

October 1 contract start date.) 
October 1 - 31 

I January 1-31 1 54 hours 

72 hours 

November 1-30 

December 1-31 

I 

February 1-29 1 48 hours 

66 hours 

60 hours 

( May 1-31 1 30 hours 

 arch 1-31 

April 1-30 

I 

June 1-30 1 24 hours 

42 hours 

36 hours 

( ~ d y  1131 ( 18 hours 
I 

August 1-31 1 12 hours 

Shared Position 1 

September 1-30 

36 hours 

6 hours 

30 hours 1 
27 hours 1 

12 hours 

6 hours 

3 hours I 
A. PersonaUSick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personaVsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, earned personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personaVsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 
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This Agreement entered into this 27th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

- INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 

AIMERICA (UGSOA) and its Local #87,-(herein the "Union") as follows: 



ARTICLE #I 

BARGAINING UNIT 

This agreement is entered between United International Investigation afker referred to as the - - Company) and the International Union, United Government Security CH3icers of America 
(UGSOA), and Local #87, UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as ail full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4* Circuit in the State of West Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binlng upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
sMI be bound by this agreement 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that ail such 
subjects were discussed and negotiated upon; and that the Agreements clontained herein 
were amved at after the free exercise of such rights and opportunities. 

B Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of final jurisdiction or 1s rendered unlawfil by a state or federal statute, all other 
provisions of this Agreement shall rcmain in hll force and effect. In the event a provision 
of this Agreement becomes unlawtbl by such judicial or legislative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Section 1 - - 
Management of the business and direction o w e  security force are exclusiveiy the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of t h s  Agreement are 
retamed by the Company except those specifically abridged or modified by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
funct~on reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE #4 

A. Full-time emplovees are those employees who reyulariv work average of T h n y  Two (32) 
hours or more a week (Based Per Year) 

B Pan-t~me np ioyees  arc chose empiovees who regularlv work less than an average of 
Thinv Two (32) hours a week Pan-t!me employees zre eiigible for holiday pay and 
Vacatron leave benefits. Pan-time employees are elipible for all other benefits on a pro- 
rata bass to the hours thev are regularlv scheduled to work 

C Emplovees covered bv th~s  Agreement shall not be reau~red to deliver ofice supplies, 
~Lties  furnrture, rqulprr,ent or u~stnbut~on that does not penan to normal ass~gned " 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of  such part or portion of  this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in f i d  force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATIOi'Q 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee o r  applicant for employment because of race, 
religion. color, sex, age. or national origin. The aforesaid provision shall include, but not be 
limited . to the following: emplo>ment. upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to compl! ~ c i i 1 . d  applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions o f  this arr:c:e 1.ciii not operate to invalidate any other term or conciition ofthis 
Agreement. 

The Company and Union q e t  not to discriminate against an employee because of employee's 
exercise of the  rights guaranre:! in Section 7 o f  the National Labor Relations Act. ns amended 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

- - A. Each newly hired employee shall be considered a probationary employee of the Company 
or predecessor company during the& fkst ninety (90) days of employment. to be engaged 
for a probationary period, during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of  this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of his hire. 

B. TheEmployershaUnotifytheUniononrequestofdnewemployeeshrredandof~ 
employees terminated, settlng forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Northern West Virginia 
District, under the United States Marshals, Federal Court Security Officers Program 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2 .  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
tbr full-time employees 6 accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

J. Full-time employees. after completing the probationary period, \\no are thereafter 
placed on part-time work with the Company. will retain their hll-time seniority; however, 
they shall not accumulate zdditionai full-time seniority while working cis ?art-time 
smployers. I f  the! later x t c n  to full-time employment. they will retun :o a position on 
the seniority list to ~vhlch their hll-tme seniority does entitle them. 

I 
-t. I n  event o f a  1ay-Oii.0r recall tiom lay-off. seniority shall control. provided the 
s e ~ o r  emplo>.er is capable ofpertbrrning the available work. The crmpio!ee with the least 
wniority shaii k iaid otTiii5: and rxall will be in the inverse o f  lay-off. :t is understood 
that probationary ernplob.ets s i l l  be !aid off before employees with scniomlj. 



5 .  I t  is the responsibility of the laid off employee to keep the Company advised by 
certdied mail of any changes in their mailing address. The employee shall repiy to the 
Company their intent to return to work within seventy-two (72) hours ;after receipt of  
certified notice from the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

6. An employee who is unableio report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( I )  year, except that they shall be subject to  -. 

lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injury or  illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause: 
- Employee vo luntarily quits: 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management. but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee wdl return to a position on the 
seniority list to whch their retained seniority entitles them. 

9. The Company shall prepare an up-to-date s e ~ o r i t y  list. which shall be posted on 
the hrnished bullet in boards. and the Company shall hrnish to the Union a duplicate copy 
of such seniorit] list. advising monthly of any additions or  deletions thereto. 

10. [ t  is undsrstood senior employees shall have preference of assignments to shifis 
and days off. An employee may file with the Company a w~itten rcquest for a change of 
s h i h  or days o f .  The time and date ofthe riling shall be noted on the face of the request 
and the Company shall mamtam them. ILhen the Company does determine that an 
open ing  exists. ihc Company r r i l l  ti!! the upenin; in the b l lo~ving  manner: 



- Award the opening to the senior full-time employee in the  same class~ficarion that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior pa-time employee in the same classification, that has 
had a written request on file with the ernployer a minimum of  fourteen (14) days. If no 
part-time employee has a written request on fle with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to  all W-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior tiill-time employee that 
requested the opening in writing withln the seven (7) work days. If no Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing wrthin the seven (7) work days. If no thll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to  all MI-time and part-time members of the bargaining unit 
currently working in a d ie ren t  classification, but meeting all qualifications for the 
classification in which the o p e ~ n g  exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior hll- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company will 
then award :he opening to the  senior part-time employee that requested the opening in 
wnting w~thln the seven (7) work days. Ifno hll-time or part-time member of the 
bargaining unit requests the opening in writing within seven (7) work days of the 
notification of the opening ihe Company may then fill the opening as follows; 

- Fill the openmg from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

(1. The Emplover shall have thc n@t to discharye, disapline o r  suspend an employee for just 

cause 



B. Any new employee not granted a security clearance that is required by the con t rohg  
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be detined as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of empl~yees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of thls Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall artempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
w i t h  the applicable time k t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 

, hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Steo 1 - 
I .  Suspension or discharge snail be tor just cause only. Any grievance relarmg to the 

suspension. la:on' or discharge o f  an employee whose job classification is covered by this 
Agreement must be scn.ed in writing o n  the Contract Manager within ten ( 101 kvorking 
days ofthe date upon t.~hich the suspension. layoff or discharge was etTecrive. or the 
2r:evmcr hail  b.= cuii 2nd 1.0id. 



9 . The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: 

- 
Step 2 

The Employer, or his or her designated representative, and the Union President and the 
International Union Representative, or their desi-pated representative. shall meet within 
five (5) working days afier receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (10) w o r h g  days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of  discussing and. if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days fiom the 
meeting, the Local Union wdi refer the grievance to the International Union for review to 
request arbitration. If  the grievance is not settled, then: 

Step 3 

1.  Either party may make a ~ ~ t t e n  request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion ofthe 
procedures set forth in subparagraph 2 of this paragraph C. the grievance shall be null and 

, void for all purposes. 

D. All Other Grievances 

I .  All grievances not subject to paragraph C of this Article must be served in unting on the 
other party (Contract blanager or President of the Local Union) within ter! ( 10) working 
days of the occurrence or discoven which gave rise to the dispute. or the grievance shall 
be null and void for all purposes. 

1 
- .  Tht: c o n t r x ~  manugcr 2nd II represenrari~e o f  the Gnion shall merr w i t h i n  wven (7) 

i ~ o r i i n g  ds)s oi thc cunclusion o f  such meeting. I f  the grievnnce is not rs!rkd. then: 

3. The Emplo!er. or his ur  her designated rcprescntatix. and the Local L;nion President and 
rhe 1nternation;li Union Representatiic or their designated representati~c'. shall meet 
;c ithm ! i \  c I I )  i i . o rL~nz  - Jdyj ~;ii.r rnt. recc.ip[ o f  tile trnplo\t.r's ansuer io :h:: second step 
o t ' th i s  grirf.anc~. procedure. o r  \ \ i t h ~ n  tcn ( 10) \corking days oi'rhr: rxe:.:ng ..kith the 
Contract L1snu;c; if no i u i n  mswcr  is served. for the purpose oidiscusim~ ~ n d .  if 



possible. settling said grievance. I f  a settlement cannot be reached w i t h  five (5) 
working days fiom the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either parry may make a witten request for arbitration. If such requesr is not served on 
the other party within ten (1 0) working days if the conclusion of the procedures set forth 
in subparagraph 3 o f  this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and C o n c h t i o n  Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five ( 5 )  working days of the day of the receipt of said list for 
the purpose of attempting to select one ofthe individuals named on said list. If they are 
unable to do so, the party, which fled the grievance. shall strike three (3) names. The 
other party shall then stnke three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any adected 
employee whose job classiiication is covered by tlus Agreement. Said decision shall be 
issued in witing not more than  t h y  (30) days after the close of the arbitration or the 
filing of briefs. if any. whchever is later. 

The arbitrator shall ha\,e no authority to amend. rnodib. change. adci to. o: subtract &om 
any of the t e r m  or conditions o f  this Asreement or to base a decision on  m y  past practice 
whch is inconsistent with !.h..e provisions oPrhs Agreement. 

The iosiiig pan] shall pay the reasonable f k s  2nd expenses of the arixtrator 



DISCIPLINARY ACTION 

A.  Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may skip one or more of these steps, 
depending on the severity oFactions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, - 
A they shall have a Union representative present Both the employee and Union 

represenCatives are entitled to  know what the meeting is about and are entitled to 
consult prior to the interview. 

C .  When the company requea a meeting in refience LO a disciplinary action those 
persons required to be present in excess of their eight (8) hour shift will be paid 
for the reasonable time spent. 

ARTICLE #I2 

OVERTME 

A. Overtime pay is calculated at one and one-half (1 and l/z) times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. 
Hours paid that are not worked, e.g. holidays and hours spent conducting Union 
business. do not count as hours worked for overtime purposes. Hours paid that 
are not worked For vacation days, do count as hours worked for overtime 
P W s =  

B Overtlme Assignment 

Bargamng Unit Employees wiil be expected to work reasonable overt~me 
assignments .4 list o f  volunteers shall be compiled by sen~ority for each 
shift When the senior volunteer works overtime hls name will go to the 
bottom of the l~s t  

When a Bargainins Unit Employee is nevt on the list, and cannot work 
because of personal reason, hdsne wilI be passed over and the next 
Bargaining Unit Employee on the list will work overtime and the 
Bargaining Lnit Employee ' s  name who turned down the overtime 
assrgnment a111 be next In turn for ovenlme 

Ltandatory Ovcnlne  Lnverse to voluxarv :n thzt the Bargamng C':ut 
Emomvee which the least senlorlty w l l  be required to meet rne over,:me 
requirement T h ~ s  ~ncludes 1nvn1untar-y call-~n. wh~ch  results rn ovemmc 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what i t  
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the lead CSO. 

(NOTE: The federd law statesthat any employee who works over 40 horns in any 
given work week shall receive overtime, therefore the trade must take 
place in the same workweek for pay). 

( 1 )  The Site Supewisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the 
acting supervisor must have the trade approved by the acting Site Supervisor or 
Contract Manager or his assistant or the trade will not take place. 

(2) It is agreed thar Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made 

- a part hereof. Paydav wiil be no later than 14 Days following the close of the period. 

B In the event employee reports to work for their shift without having been notitied not to 
report, and work is not avadable. the emuloyee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benetits and allowances Acts of God and faiiure 
of equipment beyond :he Contractor's control shall nullitjl the Contranots requirement to 
pay such reportiny t m e  pay 

LEAVES OF ABSENCE 

-1 A leave o t  absence "MA'1'-Bet" granted ~n the Emplnyefs sole discretion for personal 
reasons tor a penod nor ro exceed thirty ( ; 0 )  davs upon written application Ixaves of 
absence wltn the cxceptlon o f ~ a r a g a p h  E. shail not be granted for ernpioyees :o work 
elsewhere 

1 1  - 



B. An employee. upon presentation of a certificate tiom a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, $needed. A doctor's 
certificate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

- 
C. ,a requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
h r r u h  the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

.A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of U ~ o n  elections: 

3 .  Sotices of Cn~on appointments and results of IJnion elections. 

Sotices of Union mesting: 

1. Union ucdates of negotiations. 



ARTICLE #16 

BEREAVEMENT LEAVE 

- A. Effective October 1,  1999, Funeral Leave. If it is necessary for an employee to lose time 
from work because o f  death in the immediate f d y ,  the employee shall be entitled to 
three (3) days paid leave of  absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state, the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, chlldren (including legally adopted children andor  stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. . The Employer m a y  temporarily assign an employee from a lower to a higher classification 
of work during any shlft. The employee will receive the rate of pay for the higher 
classfication for all time spent in the higher classfication. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporaniy 
assignments should not exceed 30 Days, unless justified. 

ARTICLE g18 

HOLIDAYS 

-1. Efrec t~~e  Oc:oce: I .  1999. a!! full-tme cmployces will recelve eight i 8 )  hours' pay at their 
norinal hour ly  ;?LC. for the fbllo~v~ng T~celve i 2 )  holida)~: 

=Thanksgiving Day 
ilartin Luther King Jr .  Binhcidb 
.\-lemorlai Day 
!Vashington's Birthcia) 
Lab0 r Day 
Employees Birth&!. 

13 - 



B. The twelve (13,) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

7 - D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-Halfl plus the eight (8) hours- holiday pay. 

ARTICLE #19 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation b a s d  on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (1 5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one (1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econopy of operatians, ;; : 

employees with two (2) or more weeks' vacation may take their vacation in': 
' 

segments of less than one ( I )  week each. 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( 1 )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, i n s o h  as reasonably possible, shall be granted at the times most desired by the 

- employee. after the employee's anniversary date; but, the assignment exclusively reserved - for the Employer, in order to ensure the orderly operation of the customds facilities. - 
H. If  an employee has not reach the One Year and One Day rule, No vacation pay will be 

prorated. 

ARTICLE #20 

SlCKCPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous service 
shall be digible for paid sick/Personal leave benefits of nine (9) days for each tweive (1 2) 
months of continuous service, accrued on a pro-rate basis for each hU month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

( 1  Sick Leave will be payable for full days of absence due to illness 
commencing on the first (I") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's replar  straight tlme rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. En~ployees can request 
SicklPersond Leave of not Less than Four (4) hours, per request. 

( 3) Proof ofdkabiiity is required for sickness after three (3 )  consecutive days 
of absence 

( 1 )  Personal ieave will be granted as long as the employee proudes the 
employer a wntten notice seven (7) days in advance (except In case of emergency) 

( 4 )  SickiPcrsonal leave rnusr be used no later :han one ! I ) year after it has 
been earned (Ernplovce earns 9 Days tiom I Oct ! 990 to 30 Sept 2000, must be 
used bv 30 Sept 2001 ) Employees can cash out any unused SicWcrsonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days *om 
t h e  date of rcqucst 



ARTICLE #21 

JURY SERMCE 

A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that 
the employee has saved, the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Tramportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Employee must inform their Company irmediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees t o  r ecopze  one (1) chief steward and one (1) steward for each shift at the 
locat~on duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of rheir ass~gned duties. A steward must obtam permission from 
tus or her immediate supervisor before leaving the workstation to conduct L'rtion business. The 
Employer shall compensate stewards for ume spent investigating or conferring with respect to an 
individual grievance, which &ses during the steward's regular working time. 

A steward who leaves h s  or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate newards for such time spent on Union business. The Union shall 
yive the Ernpiover as much prmr notice as possible before appointln~ or removing (t steward 



ARTICLE 823 

PHYSICAL EXAMrNATIONS 

The Employer may require. s a condition of initial and continued employment, that applicants 

- and emu10 yees submit to physical examinations, to determine fitness for duty. Such examinations - 
may include laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be adminhered before the commencement of work, after Iayofi or leaves of absence in 
excess of thury (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
meen (1 5) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

. b y  employee who is not a member of the Union a~ the time this Agreement becomes effective 
shall become a member of the Union within ten ( 1 0) days after the thirtieth (3 0) day following the 

_ effectwe date o i thls Agreement or within thmy (30) days following employment. whichever is 
later. and shall remain a member of the L'nion to the extent of paying an initiation fee and 
membership dues uuiiinniy required as a condition of acquiring or  retaining membership in the 
Enion m an amount sufficient to reimburse the U ~ o n  for all chargeable expenses as permitted by 
law. whenever muloved under. and for the duration of this A= aree.nenr. 

The Cornuanv wlil deduct kern wages of any empioyee covered by this Ameement - said 
smplovee's dues and initiation fecs as a member ofthe Union upon receiving the emuioyee's 
indiviauai wrltren aurhokt ion  for the Company to make such deductions signed by the 
empiovee. .Authorizarion forms are ro be provldea bv the Union. The Company ~il  pay to the 
proper odicers of the Union the wages withheld for such dues and initiation fees.. The remmances 
shall be sccornpamea by a ikt showing individual names. s o c d  securiry numbers. dates hired and 

. - mounrs dzducre~. I ne :oral rermrrances are to 'be made not later than rive (5) days alier th date 
or' the azduc::on. T'7e L-?ion sha l l  advise [he Companv o t' the amount o f init iatio n fees and dues 
:o be deiucred. Psymenr for membership dues shall not be required as a condition ot'empioyment 
Jw-in? icwes o f  absence .cirhour pay in excess of r h p !  (39) hvs .  The Comuanv u i l  noti& the 
i:mon 9r'ne:vlv hued ercioyecs covered by the Agreemenc. hciuding the name. socni s e c t x k y  
7-w:. ' I ~ ~ P S S .  : o  c k ; C c x : o n  LP,U h i e  iate o i  such empioyet on  a montd]i basis. 



. .. 
In the event ;hc L;nio* 'r .exs  the discharge ot 'm employee foe . -c to comply w ~ t h  

the provisions ofthis ,U. it shall serve notice on the Compan, r~ .:sting that an 
employee: be discharged etfecive no sooner than two (2) weeks if tge date of the notice 
The notice shail dso contain reasons for the discharge. The Company will inform the 
employee of hidher impending discharge and effective date. In the event the Union 
subsequently determines that the employee has remedied the default prior to the 
discharge date, the Union will notify the Company and the Company will not be 
requested to discharge that employee. 

The Union agrees to indemnib and save the Company harm-less against any claim, suits, 
judgements, or Liabilities of any son whatsoever arinng out of the Company's 
compliance with the provisions of this article. - . 

ARTICLE #25 

STRIKES AND LOCKOUTS 

A. No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims. disputes, or grievances arising hereunder by resort to  the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out. picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Secrion A of h s  Article. 

C. The Union agrees as part of the consideration OF this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, strikes. 
intentional slowdown, picketing, or suspension of work and shall notify its' 

, , 
members bv telephone, newspaper and Empioyer and Union bulletin boards or' 
such violation of th~s A g e m e n t  i d  shall instruct it membership to return to 
work immediately 

D -. 
L ne Union agrees !hat i t  kil l  not assisr employees panicipatiny In such work 
sroppGe. nnkes, lntenuonal slow-downs. picketiny. cr suspension of work 
against whatever disciplinary actlon the Employer may take and that such 
disclpiinary action shall not be rubject to the regular Grievance Procedure or to 
h s  Xqreement 

.ARTICLE %26 

RE-YEGOTIATION 



THIS AGREEMENT shall remain in fvll force and s(Fi~t frum ~ p r i l 2 7 ,  I 999 through Sqcmbv 
30,2003. subject to the fMowine, and sttlll conme fiom ycar to year thereafter. unkss both 
pmies desires to change modif%. or terminace this Agreement by mailing wrilrcn notice oiiis 
intent to tcrminatc this Agreement at  least ninety (90) days prior to Septtmbtr 30. 2003 

IN WITNESS WINEOF.  the duly chox reprcscntaives o f  the pames herein affirm that the) 
have the authority to emcr mto this Aperncrrt o n  behalf ofthemselves and their principal and 
hercto &x thcu hnnd and s d .  

Erccuted this 27" day of April 1999. 

Uoited Internalional Investigative Semicts 

Witness: 

Inttrnationrl Union, United Government 
Security Onicen of America 



APPENDLX "A" 
WAGE SCHEDULE 

1.  Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the 
4th Circuit for the State of Virginia Northern West Virginia District, Local #87: 

- 
a. Base Wages: - 

(1) Effective October 1, 1999: 

Clarksburg Martinsburg Wheeling Elkins 
(a) Court Secunty Officers: S14.25prhr S14.25prhr S14.25prhr $14.25prhr 
(b) Lead Court Security Officer: Sl6.00 pr hr $16.00 pr hr $16.00 pr hr $16.00 pr hr 
(c) Senior LCSO: S17.00 pr hr $17.00 pr hr $17.00 pr hr $17.00 pr hr 
(d) *Health & W e k e  rVlowance: % 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.13 Per each Regular Hour Worked 
(f) Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October I ,  2000: 

Clarksburg Martinsburg Wheeling Elkins 
(a) Court Security Officers: S14.85 pr hr $14.85 pr hr $14.85 pr hr S14.85 pr hr 
(b) Lead Court Security Officer: 316.60 pr hr $16.60 pr hr S16.60 pr hr $16.60 pr hr 
(c) Senior LCSO: S 17.60 pr hr S 17.60 pr hr $ 17.60 pr hr S 17.60 pr hr 
(d) *Health & Welfare Mlowance: 9 1.87 Per each Regular Hour Worked 
(e) C'lllforrn Allowance: SO. 15 Per each Regular Hour Worked 
( f )  Pension: . . S0.44 Per each Regular Hour Worked 

( 3 )  Effective October 1 .  200 1 : 
Clarksburo, Martinsburg Wheeling Elkins 

(a)  Court Security Officers: S15.47prhr S15.47prhr S15.47prhr S15.47prhr 
ib)  Lead Court Security Officer: 417.72 pr hr 517.22 pr hr S17.22 pr hr 317.22 pr hr 
(c) Senior LCSO: 9 18.22 pr hr S18.22 pr hr S18.22 pr hr 5 18.22 pr hr 
(d)  'Health & Welfare .4llowance: S1.94 Per each Regular Hour Worked 
(e) L~nrform Allowance: SO. 17 Per each Regular Hour Worked 
( f )  Pension: 50.46 Per each Regular Hour Worked 



APPENDIX "A" 
WAGE SCB[E;PULE 

/Continued) 

(4) EfSxtiw October 1, 2002: 
- 

. . 
Clarksburg Martinsbum Wheeling Elkins 

(a) Court Security Officers: $ 16-12 pr hr $16.12 pr fa 616.12 pr hr $16.12 pr hr 
(b) L a d  Court !&wity 05ccr: $17.87 hr $17.87 i r  h S 17.87 pr hr $17.87 pr hr 
(c) Senior LCSO: $18.87 pr hr $18.87 pr hr 618.87 pt hr $18.87 pr br 
(d) *Health & W e h e  Allowance: $2.02 Per each kgular Hour Worked 
(c) Unifbnn Allowance: SO. 1 9 Per each Regular Hour Worked 
(f) Pension: W.48 Pa each Regular Hour Worked 

b. Shift Diential :  

Employees assigned to work bebmm the hours of 1 800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

*Employees can choose to join the Company H e .  P h  

United International Investigntivt Services International Union, United Government 
Security Officers of America 

ocaI#87, United Government Security 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can be paid into the 401K 
or paid to the cmpIoyee in hidher check That is the option of the 
employ ec. 

Lnited [ncernational investigative Scrvicu International Union., United Government 
Security OlTiccrs a l  Amtrica 



LETTER OF UNDERSTANDNG 

Side Bar to the Collective Bargaining Agreement. 

The Employer shall provide all equipment. unirorms and shoes for 
the Employee, at no cost to the Employee. (Including all cold 
weather gear.) 

Llniled Internationd lnttrnstional Union, United Government 
Sccuricy Oficcrs o l  America 

Local YO. . United Gavcmrnrnt 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

ADDENDI!M to ARTICLE 23 - PliYSlCAL EXAMINATIONS: 

The Employee will receive up to bvo (2) hours or actual time spent 
pay for taking their physical. 

United Intcrna~ional I n ~ c s t ~ g z t l v c  Senices International Union, trnittd Government 
Security OKuers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

REST PERIODS: 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly relieved and one (1 )  unpaid lunch period o f  a t  least thirty 
(30) minutes to a maximum ofone (1) hour for each eight (8) hour 
shift. One rest period shall bc in the first half of the shift and the 
second rest period shall be in the last half of the shift- On occasion, 
due to  exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated a t  the appropriate rate of pay. The company 
recognizes the requirement to make i ts  best efforts to provide 
r q u h r l y  scheduled breaks. I t  is not the intent of the company to 
deny. avoid, or  abuse this requirerne~t. 

United Inrcrnarional I n v e s t l g ~ ~ i v c  Service1 ln tcrnnt~ond Union. United tov&orneat 
Security Officen of  America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agmment. 
- 

Chri f iut ion of HaItb and Welfare for Appendix A (d): 

Health and Welfare paymcnh will be paid per hour (up to 40 hours 
per week). 



PersonallSick Leave Eligibility Table P 
START Rate of PersonallSick Leave Eligible to Use ' 

(Date Employee begins working 
on the contract, based on an 

/ October 1 contract start date.) 1 
I October 1 - 31 I 

December 1-31 

January 1-31 

I 

March 1-31 

April 1-30 

May 1-31 

June 1-30 

July 1-31 

I September 1-30 I 

. % r - - p i y l  
60 hours 

I 

I 

54 hours 1 27 hours 

72 hours 

48 hours 1 24 hours I 

36 hours 

I 

42 hours 1 21 hours 

36 hours 1 18 hours 1 
I 

30 hours 1 15 hours 

24 hours 

18 hours 

12 hours 

A. PersonallSick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

12 hours 

9 hours 

6 hours . 
I 

6 hours 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

3 hours 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
earned personallsick leave pay will be paid to Employee at the end of the contract year 

Upon terrnination of employment, Employee will be paid at their individual hourly rate for 
any unused, earned personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and earns three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personakick days upon termination than shelhe earned based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore earns three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



LETTER OF U7UDERSTtWDI;VG 

Qaritcuion or PenoruUSick L a v e  in li#r of Paydry chamgem: 

The employce may take personaYsick time in the time increments rhat 
follow in the table that is in the agreement as of October 1, 1999; this change 
is in lieu of the change of pay periods. 



TEL : 2 3 2  

The employee may take persodsick time that has been a m e d  from April 
1,1999 to October 1: 1999 or role over the remaining time to the next year. 
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This Agreement entered into this 77th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

INTERNATIONAL UNIOh, UNITED GOVERNMENT SECURITY OFFICERS OF 
' 

- 
AMERICA (UGSOA) and its Local #93, (herein the "Union") as follows: 



This agreement is entered between United International Investigation after referred to as the 
Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Loal#92, UGSOA (hereinafter referred to as the Union). The company 

- - recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all MI-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4" Circuit in the State of West 
Virginia, excluding all other employees including office clerical employees and professiond 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

B A R G A m G  OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the ne_p,otiations which 
resulted in this Agreement. each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were anived at afier the free exercise of such ri&ts and opportunities. 

B. Separabiliy. In the event that a provision ofthis Agreement is held to be unlawhl by a 
court of final jurisdiction or is rendered unlawfirl bv a sa te  or federal statute, all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
ofthis Agreement becomes unlawful by such judicial or legdative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause 



ARTICLE #3 

MANAGEMENT'S RETAINED RlCHTS 

Mmqpnent of the business and direction of-the security force are exclusively the right of 
management. 

These rights indude the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of ths  Agreement are 
retained by the Company except those specifically abridged or modified by t h s  Agreement and 
any supplemerrtal Agreements that may hereafter be made. The Company's failure to exercise any 
function reserved to it  shall not b e  deemed a waiver of any such rights. 

ARTICLE #J 

A. Full-time employees are those employees who reyulariy work average of Thirty TWO (32) 
hours or more a week (Based Per Year) 

B Pan-t~me mpioyees arc those empioyees who regularly work less than an average of 
Thinv Two (32) hours a week Pan-tlme empioyees are eligible for holiday pay and 
Vacation leave benefits. Part-time employees are eligible for dl other benefits on a pro- 
rsta basis to the hours they are regularlv scheduled to work 

C Employees covered by t h~s  Agreement shall not be requ~red to aeiiver ofice supplies. 
h m t u r e .  rqu1pmer.t or aisrnbut~on thar does not penan to normal assi~ned ccnes. 



D. Employees covered by this .Agreement shall not be required ro perform janitorial services 
other than picking up  after themselves. 

ARTICLE ff5 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of  
competent jurisdiction such invalidation or'such part or portion of tl~is Agreement s h d  not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
PON-DISCRIMINATION) 

In connection with the performance o f  work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or  applicant for employment because of race, 
religion color, sex, age, or national origin. The aforesaid provision shall include, but not be 
W t e d  to the following: employment. upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other t e r n  or condition ofthls 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the  rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE g7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired ernplo~ee shall be considered a probationaq employee of the Company - - or predecessor company durine their first ninety (90) days of emplolmenr. ro be engaged 
for a probationary period. duringwhich they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probationary period. the new employee shall be considered a resular employee and shall 
accrue seniority &om the date of his hire. 

B. The Employer shall nor@ the Union on request of all new employees hired and of all 
employees terminated, setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the South Western Virginia 
District, under the United States Marshals, Federal Court Security Officers Program 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

3 -. Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees .in accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their full-time seniority; however, 
they shall not accumulate addirional hll-time seniority while w o r h g  as part-time 
employees. If they later return to full-time employment, they will return to a position on 
the seniority list to which their 111-time seniority does entitle them. 

4. In event of a layoff or recall fiom lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. I t  is undemood 
that probationary empioyees %ill be laid off before employees with seniority. 



5 .  I t  is the responsibilit) of the laid off employee to keep the Company adviscd by 
certified nail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice horn the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

- 
6. An employee who is unable to repon to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
layoff according to their senio*. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except tney shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Empioyee is discharged for just cause; 
- Empioyee voluntarily quits; 
- Employee has failed to express his or her intent to return to work. andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumuiate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the empioyee will return to a position on the 
seniority list to  which their retained seniority entitles them 

9. The Company shall prepare an upto-date seniority list, which shall be posted on 
the fbrnished bulletin boards, and the Company shall fUrnish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It  is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 

manner: opening exists, the Company will fill the opening in the followin, 



- Award the opening to  the senior hll-time employee in the same c:lassification that has 
had a written request on He with the employer a minimum of fourteen (14) work days. If 
no fill-time employee has a written request on file with the employer, the Company may 
then fill the opening as foUows; 

- Award the opening to the senior part-time employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to  all fid-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opcrung in and awarding the opening to the senior full-time employee that 
requested the opening in writing within the seven (7) work days. If no M-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. If no fill-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows, 

- Post a notice of the opening t o  d full-time and part-time members of the bargaining unit 
curremly working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company 
then award the opening to the senior part-time employee that requested the opening in 
&t:ng within the seven (7) work days. If no full-time or part-time member of the 
bargaining unit requests the-opening in witing within seven (7) work days of the 
notification of the opening; the Company may then fill the opening as follows; 

- Fill the o p e n 4  from outside the bargaining unit 

ARTICLE #9 

DISCHA RGES 

A The Employer shall have thc right to discharge, discipline or  suspend an employee for just 
cause 



B. An! nzu empiqee not granred a securii. clcarancc. ihat ih requirzd bh t l x  conirollinrr - 
govc~mcntal agcncy shall bs discharged uithout rcsourec to gricvancc or arbitration 
proccduics. 

ARTICLE S10 

GRIEVANCE AND XRBITRATIOY 

PROCEDURE 

A Definition. A grievance shall be defined as any dispute conc:erning the application or 
intcrpretation of t h  A~ccmcn t ,  or any disputc conccming wagcs, hours, or working 
conditions of emplo~ezs covered by this Agreement. However, only grievances 
conccrning thc intcrprctation or application of spccific proGsions of this Agrcemcnt shall 
bc subject to arbitration hcrcundcr. 

B. Informal Procedure. The parties shall attzrnpt to resolve all disputes arising in 
connection uith this Agreement on an informal basis. If the parties are unable to resolvc 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
mlthin the applicable tirnc limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no ovenirne shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be [or just cause only. Any ~ ~ e v a n c e  relating to the 
suspension, layoff or discharge of an cmploycc whose job classification is covered by this 
Ageement mu1  be served in writing on the Contract Manager within ten (1  0) working 
days of thc date upon which thc suspcnsion layoff or  discharge was cffcctivc, or thc 
gricvancc shall bc null and void. 



2. The contract manager and a representative of the Union shall meet wirhin seven (7) 
working L days of the servlce of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working diays of the conclusion of such 
L 

meeting. If the grievance is not settled, then: 

- 
Step 2 

1. The Employer. or hls or her designated representative, and the Union President and the 
International Union Representative, or their designated representative. shall meet within . 

five (5) workinp days afier receipt of the Employer's answer to the second step of this 
erievance procedure. or within ten (1 0) working days of the meeting with the Contract - 
Manager ifno such answer is served, for the purpose of discussing and, ifpossible, settling 
said grievance. If a settlement cannot be reached wiihin five (5) working days from the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days of the conclusion ofthe 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1. AU grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute. or the grievance shall 
be null and void for all purposes. 

7 . The contract manager and a representative o f  the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or  hs or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5) working days after the receipt of  the Employer's answer to the second step 
of this grievance procedure. or within ten (1  0) working days of the meeting with the 
Co-ntract Manager if no such answer is served, for the purpose of discussing and, if 



possible. scttling said grievance. If a settlement cannot be reached within five (5) 
working days from the meeting. the Local Union will refer the grievance to the 
International Union for review to request arbitration. If  the grievance is not settled, then: 

Either party may make a written request for arbitration. If suc:h request is not served on 
the other party within ten (1  0) working days ifthe conclusion of the procedures set forth 
in subparagraph 3 of this D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Wbenever a timely request for arbitration has been made pursuant to t L c  Article, the 
Employer and the Union's representative shall meet within ten (1 0) worhng days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

Ifthe parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. Ifthey are 
unable to do so, the party, which filed the _pievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend, modify, change, add to, or subtract fiom 
any of the terms or conditions of this Agreement or to base a decision on any past practice 

oreement. which is inconsistent with the provisions of this A, 

The losing party shall pay the reasonable fees and expenses of  the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #I 1 

DISCTPLlNARY ACTION 

A. Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may skip one or more of lhese steps, 
depending on the severity o f  actions causing the disciplinary action. 

- B. Any time an employee is to be interviewed and disciplinary action may be taken, 
they shall have a Union represcnu@e present Both the employee and Union 
representatives are entitled to  know what tbe meeting is about and are entitied to 
consult prior to the interview 

C. When the company request a meeting in refkrence to a disciplinary action thosc 
persons required to be present in excess of their eight (8) hour shift will be paid 
for the reasonable time spent. 

OVERTME 

A. Overtime pay is calculated at one and one-half ( I  and '/z) times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. 
Hours paid that are not worked, e.g. holidays and hours spent conducting Union 
business. do not count as hours worked for overtime purposes. Hours paid that 
are not worked for vacation days, do count as hours worked for overtime 
P w s =  

' B Overtime Assignment 

( 1 ) Bargaining Unit Employees will be expected to work reasonable overtime 
assignments. A list of volunteers shall be compiled by seniority for each 
shift. When the senior volunteer works ovenime his name will go to the 
bottom of the list. 

( 2 )  When a Bargaining Unit Employee is next on the list, and cannot work 
because of personal reason, he/she will be passed over and the next 
Bargaining Unit Employee on the list will work ovenime and the- 
Bargaining Vnit Employee's name who turned down the overtime 
assignment wiil be next in turn for overtime 

( 3  i Mandatory Ovcnime. Inverse to voluntary in that the Bargaining Unit 
Employee which the  l e a s  seniority will  be requ~red to meet the over?me 
requirement This includes involuntary call-in, which resuits in overrime 



C. Employees shail be permitted to make trades of work days with other employees. provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 

- advance by the Site Supervisor or in his absence the lead CSO. 
- 

(NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take 
place in the same workweek for pay). 

( I )  The Site Supemisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the 
acting supervisor must have the trade approved by the acting Site Supervisor or 
Contract Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3 

WAGES 

A. .All employees shall receive not less than the minimum wage rate as set forth in the 
, scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made 

a pan hereof. Payday will be no later than 14 Days following the close of the period. 

B In the event employee reports LO work for their shft  without kaving been notified not to 
repon, and work is not available, the empioyee shall be paid four (4) hours reponins pay 
at their reyular rate of pay. including all benefits and allowances. Acts of God and faiiure 
of equipment beyond the Contractor's control shall nullify the Contractods requuemenl :o 
pay such reportiny time Fay 

ARTICLE flt 4 

LEAVES OF ABSENCE 

.4 :I !eave of absence "MAY-Be" %ranted in the Employefs sole discretion I'or personal 
reasons ti>r a penod nor !o exceed thinv (30) days upon written application [.eaves of 
absence with the cxceprlon dparagraph  E. shall not be granted for employees to work 
elsewhere 

1 1  - 



B. . 4n  employee. upon presentation of a certificate from a doctor. may be granted a medical 
leave of absence not to exceed Twelve (1  2) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

- 
C. All requests and approvals for leave of absence must be in wiring. 

D. Leaves of absence for the performance of dut). with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
f i n i s h  the Employer with a copy of his or her orders within five ( 5 )  days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appoin;ed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits;, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

9 

3 .  Notices of Union appointments and results of Union elections: 

4. Notices of Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices, pamphlets, 
advertising or political matters. 

C. Employer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE g16 

B E R E A V E M E N T  LEAVE 

- .4. Effective October 1. 1999, Funeral Leave. If it is necessary for an employee to lose time - from work because of death in the immediate family, the employee shall be entitled to 
three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days   aid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Farmly. This is defined to mean an employee's father, mother, spouse, sister, 
brother. chddren (including legally adopted children and/or stepchildrenj, father-in-law, 
mother-in-law, sister-in-law, brother-in-law, pndp&ents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE $17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classilication 
of work during any shift. The employee will receive the rate of pay for the higher 
classiiication for all time spent in the higher classification. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1. 1999, all full-time employees will receive eight (8) hours' pay at their 
normal hourly rate, for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
* Chnstrnas Dav 

Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
 memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (17) holidays shall be paid for regardless of the da.y of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

7 - D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-Hale plus the eight (8) hoursholiday pay. 

ARTICLE #19 

VACATIONS 

A Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (1 60) straight-time hours at 
their normal rate of pay. 

C: Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (1  5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one (1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econo.my of operatians. 
employees with two ( 2 )  or more weeks' vacation may take their vacation in 
segments of less than one (1) week each. 



F. Should a holiday occur during an employee's vacation, the employee: shall receive one (1) 
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
- - employee. after the employee's anniversary date; but, the assignment exclusively reserved 

for the Employer, in order to ensure the orderly operation of the customds facilities. 

H. If an employee has not reach the One Year and One Day mik, No vacation pay will be 
prorated. 

ARTICLE #20 

SICKPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1 ) year of continuous service 
shall be eligible for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each full month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

(1 )  Sick Leave wiil be payable for hll days of absence due to illness 
commencing on the Erst (I") consecutive day of illness. and will not be pa~d for 
more than elgnt (8) hours at the employee's reglar  straight tlme rate for each day 
the  employee is efigible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SickPersonal Leave of not Less than Four (4) hours, per request. 

( 2 )  Proof ofdnabiiity is required for sickness atie: three (3)  consecutive davs 
of absence 

( 3 )  Personai leave will be ganted as long as the employee provides the 
empiover a written notice seven (7) days In advancc. (except in case of energency) 

(4) S~cbPcrsonal leave must be used no later !han one ( 1 ) year atkr i t  has 
been earned (Employe earns Q Davs from f Oct 1999 to 30 Sepr 3009. must be 
used by 30 Sept 700 1 1 .  Employees can cash out any unused SicWcrsonal Leave 
at the end ot'cach year, payment shall be made no later than Thirty (30) days from 
the date ot' rcqucst 



JURY - SERVICE 

A Effective October 1, 1999, if an employee is called for jury duty, upcm written notice that 
the employee has served the Employer shail reimburse employee up to Five (5) days for 
each year, less all fees collected for serving at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Transporntion f a -  to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then heishe shall be compensated for all time lost. 

C. Employee must inform their Cornparry immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

STEWARDS 

The Employer agrees t o  r e c o m e  one (1 ) chief steward and one ( I )  steward for each shift at the 
location duly appointed by the Cnion. Stewards shall not ailow their activities as stewards to 
inte~ere wth the performance of ;heir assigned duties. X steward must obtain permission From 
tus or her immediate supervisor before leaving the workstation to conduct Cnion business. The 
Enpioyer shall compensate stewards for time spent investigating or  conferring with respect to an 
~ndividual grievance, which arises &ring the steward's regular working time. 

'4 steward who leaves hs or her work station to conduct any other Union business after obtaining 
such permission shall clock out ~t the time that he or she leaves the work statlon and shail clock in 
a the trme that he or she returns to the work station after completing such Union business., The 
Employer shall not compensate newards for such time spent on Union business. The Union shall 
z:ve the Employer as much prlor notice as possible before appointrny or removiag a steward - 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Eqioyer may require. s a condition of initial and continued emplcy~nent. that applicants 

- and empioyees submit to pnysical examinations. to determine fitness for duty. Such examinations 
may inciude laboratory tests to detect the presence of alcohol or Illicit drugs. Such laboratory 
tens may be admininered before the commencement of work after layoffs or leaves of absence in 
excess ofthirty (30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
fifieen ( 15) days of an employee's anniversary date. The Enqioyer shall bear the cost of any such 
physical examinaxions. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

Any employee who is not a member of the Union at the time this Agreement becomes efktive 
shall become a member of the Union within ten (1 0) days after the thirtieth (30) day following the 

- sffecrive date of t h ~  Agreement or within timy (30) days following employment. whichever is 
later. and shall remain a member of the Union to the e.nent of paying an initiation fee and 
membership dues uniform& required as a condition of acquiring or retaining membership in the 
Gnion in an amount sufficient to reimburse the Union for all chargeable expenses as permitted by 
law. wnenever employed under. and for the duration of this Agreement. 

The Company vlrlll deduct riom wages of any employee covered by this Agreement said 
emuiovee's dues and initiation fees as a member of the Union upon receiving the employee's 
individual wrinen authorization for the Company to make such deductions signed by the 
employee. Authorimion forms are to be provided by the Gnion. The Company will pay to the 
proper o 5 c m  of the Union the wages withheld for such dues and initiation f a .  The remittances 
shail be accompanied by a list showing individual names. social security numbers. dates lire4 and 
amounts deducted. The total rermttances are to be made not later than five (5) days after the date 
of the deduction The Union shall advise the Company of the amount of initiation fees and dues 
to be deducted. Payment for mem'mhip dues shall not be required as a condition of employment 
during ieaves of absence without pay in excess of thiny (30) days. The Companv will nor@ the 
L'nion of newiy hired em~ioyees covered by the Agreement. i n c l u d ~  - the name. social secur* 
numkr. address. job ciassiiication and hire date of  such emuloyee on a month& basis. 



In the event :hc Union I *s the discharye ot 'm employee for i to amplv w ~ t h  
!he provisions of this ~ C I L ,  i t  shall serve noticc on the Company rt+;srlng that an 
employee be dischar~ed e!Fecive no sconer than two (2) weeks if tge d<ate ofthe noticc 
The notice shall also contain reasons for the discharge. The Company will inform the 
employee of higher impending discharge and effective date. In the event the Union 
subsequently determines that tfic employee has remedied the default prior to the 
discharge date. the Union will notify the Company and the Company will not be 
requested to discharge that employee. 

The Union agrees to indemnifj and save the Company harm-less against any claim, suits, 
judgements, or Liabilities of any sort whatsower arising out of the Company's 

- compliance with the provisions ofthis article. 

STRIKES AND LOCKOUTS 

A. No Serike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike. walkout. 
lockout, sick-out. picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a smke line at the employets' regular place of employmern, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this . h c l e .  

C. The Union agrees as part of the consideration of this Ayeernerrt that it will, 
within twelve ('I 2 )  hours, take steps to end any work stoppages, strikes, 
intentional siowdows picketing, or suspension of work and shall notify its' 
members bv telephoce, newspaper and Empioyer and Union bulletin boards of 
such violation of t h ~ s  Ageernent and shall instruct it membership to return to 
work immediateiy 

D T3e L'n~on agrees that it v d l  not assin empioyees ?zrricipatiny in such work 
stoppse. nnkes. intent~onal slow-downs. picketing, cr  suspension of work 
qainsr whatever disciplinary action the Employer may take and that such 
discipiinrj ac:ion jhail not be jubject :a the rep lar  Griex/ance Procedure of to 
ths Xgrement 

ARTICLE r26 

\ :t IS mutuallb .%reed aoon that ;IX (6)  months prior :o the mnual 3nnlve:sar:; 
t h ~ s  contracL ,nagos 1r.z benerit: w ~ l l  bt: re-negcrnted 

18 - 



THlS AGREEMENT s I u U  remain in 6rll brrc Md c t k a  60m ~ p d  27. 1999 tlhrough September 
30,2003. subjca the fyowrng and &dl co-e 6adryur lo y c ~  thereafter. unless M 
p d e s  ciemes to change modiQ. ortffnrinut this Agmxkot by muling wrincn nouce o f  its 
intent to t e n r r i ~ e  this Agr#man at l a s t  ninety (90) d a p  prior to Septunbcr 30,2003. 

- I 
IN WITNESS WHEREOF, tbc duly chase rcprcscrmtivb of rbe putiu h a t i n  affirm that bey 
have rht mthcuity to enter into this Agreement an betmifafthanrdves and their princival and 

Inttraatioonl Union, United Covernment 

#9& Uaitd Govcrnmcnt Securiq 



APPENDIX "A" 

WAGE SCHEDULE 

1. Listed below are the Wages and Benefits effective October 1, 1999 :For the employees at the 
4Ih Circsuit for the State of West Virginia, Southern District, Local #92: 

a. Base Wages: 

(1) Effective October 1, 1999: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(2) Effective October 1,2000: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(3) Effective October 1, 200 1 : 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

p g ,  
Becklev. Bluefield 
$14.25 pr hr 
$16.00 pr hr 
$17.00 pr hr 

$1.63 Per each Regular Hour Worked 
$0.13 Per each Regular Hour Worked 
$0.42 Per each Regular Hour Worked 

Charleston. Huntin~ton. Parkersburg, 
Becklev. Bluefield 
$14.85 pr hr 
$16.60 pr hr 
$17.60 pr hr 

$1.87 Per each Regular Hour Worked 
$0.15 Per each Regular Hour Worked 
$0.44 Per each Regular Hour Worked 

harl t 9 
Becklev. Bluefield 
$15.47 pr hr 
$17.22 pr hr 
$18.22 pr hr 

$1.94 Per each Regular Hour Worked 
$0.17 Per each Regular Hour Worked 
$0.46 Per each Regular Hour Worked 



(4) Efiectivc October 1.2002: 

M. Bluefiejd 
{a) Coun Security Offices: 116.12 pr hr 
(b) Lead Cow Securiry OfEcer SI 7.87 pr hr 
(c) Senior LCSO: 218.87 pr hr 
(13) 'HuIth k Wdfirc AUowaxc: S2.02 Pcr erch Regular Hour Worked 
(a) Uniform ~Uowmce: SO.19 Per & RegulY Hour Waked 
(0 Pension: 30.48 Per each Regulu Hour Worksd 

b. Shift Diffemtik 

Employaes amgas4 to work between thc hours of 1800 (6 PM) ca 0600 (6kM) shall receive 
an additional 5% of  their base hourly mc 

.Empioyees can choose re join tbe Compmy W t h  Plan 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

S H n  BIDDING: - 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
desiguated full-time nuignments oa the order ofseniority. Bath 
panfes understand chat this Section will not apply to US Marshal 
Scnicc or Judicial Assignments, 

United Knrmmianrl Invutigativc Senica 



LETTER OF UNDERSTANDIN42 

Side Bar to the Collective Bargaining Agreement 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can be paid hto the 40LK 
or paid to the cmployw in hidher check That is the option of the 
employee. 

Unicrd Incrmrrion~l Investigative Servieu Intmational Unioo. United Governmeol 
n Security Oficcm of America 

Security OZlicen of America. 



LETTER OF UNDERSTANDING 

Side Bar to the Collcctivc Bargaining Agreement 

- - CIarification of Article 4 - CLASSIFICATIONS - Section B: 
- 

VacrtiodSick-Personal Icave is based on hours worked, i i a  part- 
time is entitkd to 40 h u r s  bascd an 1040 hours (80 bascd on full 
time 2080) and works 1560 hours hdshc will receive 60 hours of 
vacation. 

Cnited Inlmatiooll Inve~tigative Services Internation J Union, L'nitcd Government 
Security O m a n  of America \yq---\PV 7 1  

J&&&- - 
Local ~ 0 . 9 2 ,  Ulritrd Govcrnrncnr 
Security OR,cers of America 



LETTER OF UNDERSTANDING 

Side Bar to thc ColIective Bargaining Agreement- 

ADDENDUM to APPENDIX A: 

The Employer shall provide ail equipment, uniforms and shoes for 
the Ernpioyec, at no cost to the Employee. (Including a l l  coId 
weather gear.) 

United I n t c m r t i o d  Lntcmatioual Union, United Governmeat 
Security O f f ~ t I 3  d America 



LETTER OF UNDERSTANDING 

Side. Bar to the Collective Bargaining Agreement 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical. 

\ 

buls~.?;f. United Gwcranrent 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

- - REST PERIODS: - 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly relieved and one (I) unpaid lunch period of at least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. Onc rest period shall bc in the first half of the shift and thc 
second mt period shall be in the last half of the shift. On occasion. 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated a t  the appropriate rate of pay. The company 
rccognucs the requirement to make its best efforts to provide 
regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or abuse this requirement.- 

United lntcrnat iond lnvutigntive Scrvicu hternrtionrl Unioo, United G o v c m m e ~ t  
Security Officrn of America 



LL - TER OF UNDERSTANDA.. 4G; 

Side Bar to the Coilectivc Bargaining AgFecrncnt, 

Clarification of H a l t b  and Wdf'are for Appendix A (d): 

Halth and Welfare payments will be paid per hour (up to 40 hours 
per week). 

- 



LETTER OF WERSTANDIYG 

Side Bar to the Cdlsdivc Bargdnint Ap~amenC 

Overtime pay is calculottd at m e  and one-hdf (1 Md H) time the 
cmployct's q p h r  rrtc for alI hours worked over forty (40) burr  fn one 
(1) workweek, Rams paid Lhd are not wmked, a-g. holfdayr, vwdcm, 
p& and sick day, do count as hOUII warJred for overtime 
this dws ao inchrde hoursapcat c o a d u d f g  union buiineu. 



LE?TER OF UNDERSTANDING 

Side 6ar to tht Colleaive Bargaininq A v t .  

C h M i a i o a  of Appmctir "Aw - Wage Schtduk - Saetion C. 



The employa may taka pcrsodsidic m c  in ¶be -e mcmnenu that 
follow in the table that is in tk agreement as of Odobu  1,1999; this cbmgc - - -  

is in llcu of the change of pay pcnods. 



LETTER OF UNDERSTANDING 

Side Bar to the C d l d v e  BnrgoLning Agm?nunC 



The employee may cake pazanaYsidc m e  that has been frum Apil 
I. 1999 to Oct~ber 1,1999 or role o w  the nmarnUtgtime to the nea year. 



MS-03-D-0004 
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CURRENT SENIORITY LISITNG FOR 
ALL LCSOs AND CSOs 

4th JUDICIAL CIRCUIT 

Section J - Attachment 1(D) 



Current Seniority Listing for All LCSOs and CSOs 
4th Circuit 

as of 1 I3 0102 

Seniority 
Date 

Facility 

101 W Lombard St Baltimore MD 
1 0 1 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

101 W Lombard St Baltimore MD 3 7 A l  FT 1 19-AUE-961 

Site 
No. 

3 7A 
37A 

101 W Lombard St Baltimore MD 
1 0 1 W Lombard St Baltimore MD 

Employee 
Status 
Full 

TimeIShared 

3 7A 
3 7A 

SH 
FT 

3 7A 
3 7A 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

0 1 -May-0 1 
06-Avr-87 

FT 
FT 

1 0 1 W Lombard St Baltimore MD I 37A I SH 

02-Jul-98 
06-Mar-00 

FT 
FT 

3 7A 
3 7A 

04-Dec-00 
101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

0 1 -Feb-00 
12-Mar-93 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

SH 
FT 

3 7A 
3 7A 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

0 1 -May-0 1 
24-Jul-97 

3 7A 
37A 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

FT 
FT 

37A 
37A 

1 0 1 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 
1 0 1 W Lombard St Baltimore MD 

1 1 0 1 W Lombard St Baltimore MD I 37A I FT 13-Jun-941 

02-Dec-9 1 
19-Avr-93 

SH 
SH 

37A 
3 7A 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

24-Sep-98 
08-Dec-85 

FT 
FT 

37A 
37A 
37A 

1 6-Mar-0 1 
19-Jun-90 

FT 
FT 

3 7A 
3 7A 

101 W Lombard St Baltimore MD 
101 W Lombard St Baltimore MD 

MS-03-D-0004 
4" Circuit 

24-Aug-98 
25-Jun-90 

SH 
FT 
FT 

6525 Belcrest Road Hyattsville MD 
6525 Belcrest Road Hyattsville MD 

Section J - Attachment 1(D) 

26-Sep-00 
06-Apr-87 

02-Mav-94 
SH 
FT 

3 7A 
3 7A 

22-Aug-00 
04-Feb-92 

37C 
3 7C 

FT 
FT 

02-Oct-86 
1 1 -Jul-90 

FT 
FT 

07-Oct-94 
1 1 -Jun-99 



Employee 
Status 
Full 

TimeIS hared 
FT 

1 Facility 1 Site Seniority 
Date No. 

16500 C h e m o o d  Lane Greenbelt 
I 

MD 1 37H 
6500 Cherrywood Lane Greenbelt MD 3 7H 
6500 Cherrvwood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 37H 
6500 Cherrvwood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 3 7H 
6500 Cherrvwood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 3 7H 
6500 Cherrvwood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 37H 
6500 Cherrvwood Lane Greenbelt MD 37H 
6500 Cherrywood Lane Greenbelt MD 37H 
6500 Cherrvwood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 3 7H 
6500 Cherrywood Lane Greenbelt MD 3 7H 

3 10 New Bern Ave Raleigh NC 56A 
3 10 New Bern Ave Raleigh NC 5 6A 
3 10 New Bern Ave Raleigh NC 56A 
3 10 New Bern Ave Raleirrh NC 56A 
13 10 New Bern Ave Raleigh NC I 56A 
3 1 0 New Bern Ave Raleigh NC 56A 
3 10 New Bern Ave Raleigh NC 56A 

3 10 New Bern Ave Raleigh NC 5 6A 
3 10 New Bern Ave Raleigh NC 56A 
3 10 New Bern Ave Ralei 
3 10 New Bern Ave 

56A 

I 

30 1 Green St Favetteville NC 1 56B 
(30 1 Green St Fayetteville NC I 56B 

MS-03-D-0004 
4" Circuit 
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Facility 

Princess & Water Sts Wilmington NC 

Site 
No. 

" 
Princess & Water Sts Wilmington NC 
Princess & Water Sts Wilmington NC 

56C 

Princess & Water Sts Wilmington NC 
Princess & Water Sts Wilmington NC 
Princess & Water Sts Wilmington NC 
Princess & Water Sts Wilmington NC 

Employee 
Status 
Full 

56C 
56C 

300 Fayetteville St Raleigh NC 
300 Fayetteville St Raleigh NC 
300 Fayetteville St Raleigh NC 

Seniority 
Date 

Time/Shared 
FT 

56C 
56C 
56C 
56C 

413-415 Middle St New Bern NC l 5 6 F  I SH 

04-Jun-96 
FT 
SH 

56E 
5 6E 
56E 

01 -Jun-00 , 

0 1 -May-90 
04-Jan-9 1 

FT 
FT 
FT 
SH 

413-415 MiddleSt New Bern NC I 5 6 F  I SH 

306 Main St Elizabeth City NC 
306 Main St Elizabeth Citv NC 

22-Jun-92 
2 1 -Apr-89 
08-Sep-94 
12-Feb-01 

FT 
SH 
SH 

2 1 -Jul-00 

306 Main St Elizabeth City NC 

18-Apr-98 
03-Mar-97 
15-Feb-98 

I I I 

5 6H 
56H 

1760 Parkwood Blvd Wilson NC 
1760 Parkwood Blvd Wilson NC 
1760 Parkwood Blvd Wilson NC 

5 6H 

2 15 Evans St Greenville NC 
215 Evans St Greenville NC 

FT 
SH 

5 6N 
5 6N 
56N 

201 S Evans St Greenville NC 

1201 S Evans St Greenville NC I 5 6 V  I SH 02 -~a r -98  1 

02-Jun-86 
08-Jun-98 

FT 

56P 
56P 

201 S Evans St Greenville NC 
20 1 S Evans St Greenville NC 

16-Mar-01 

SH 
SH 
FT 

56V 

0 1 -Jun-92 
02-Sep-94 
2 1 -0ct-96 

FT 
FT 

56V I FT 
56V 1 FT 

201 S Evans St Greenville NC 

324 W Market St Greenboro NC 

23-Feb-98 
15-Feb-98 

FT 
3 1 -Aug-98 
22-Jun-92 

324 W Market St Greenboro NC 
324 W Market St Greenboro NC 

MS-03-D-0004 
4" Circuit 

07-Apr-97 

56V 

5 7A 

324 W Market St Greenboro NC 
324 W Market St Greenboro NC 
324 W Market St Greenboro NC 
324 W Market St Greenboro NC 

Section J - Attachment 1 (D) 

57A I FT 

SH 

SH 
1 1 -Mar-96 

5 7A 
5 7A 
57A 
5 7A 

05-Feb-98 

03-Nov-99 

57A I SH 
FT 
FT 
FT 
SH 

05-Aun-91 
03-Aug-98 
10-May-93 
15-Jun-98 

14-Aug-00 



Continued 

Facility Site 
No. 

324 W Market St Greenboro NC 
324 W Market St Greenboro NC 
324 W Market St Greenboro NC 
324 W Market St Greenboro NC 
324 W Market St Greenboro NC 

Employee 
Status 
Full 

TimeIShared 

57A 
57A 
57A 

324 W Market St Greenboro NC 
324 W Market St Greenboro NC 

Seniority 
Date 

57A 
5 7A 

323 E Chauel Hill St Durham NC 

FT 
FT 
FT 

57A 
57A 

323 E Chapel Hill St Durham NC 
323 E Cha~e l  Hill St Durham NC 

25-Mar-96 
09-Jul-98 

01 -Mar-96 
FT 

57B 

25 1 N Main St Winston-Salem NC 
251 N Main St Winston-Salem NC 

1 1 -May-98 

SH 
FT 

5 7B 
5 7B 

251 N Main St Winston-Salem NC 
251 N Main St Winston-Salem NC 
25 1 N Main St Winston-Salem NC 

1251 N Main St Winston-Salem NC 1 57D I FT 16-Jul-0 1 1 

05-May-90 
08-Jul-98 

SH 

57D 
57D 

251 N Main St Winston-Salem NC 
25 1 N Main St Winston-Salem NC 

FT 

12-Am-99 
FT 
SH 

57D 
5 7D 
5 7D 

01 -Seu-90 

27-Jul-98 
1 6-Nov-99 

SH 
FT 

5 7D 
57D 

25 1 N Main St Winston-Salem NC 
251 N Main St Winston-Salem NC 

27-Oct-97 
07-Feb-00 

FT 
FT 
SH 

25 1 N Main St Winston-Salem NC 
25 1 N Main St Winston-Salem NC 

26-Sep-96 
0 1 -Aug-00 
2 1 -May-0 1 

SH 
SH 

5 7D 
5 7D 

226 S Liberty St Winston-Salem NC 
226 S Libertv St Winston-Salem NC 

MS-03-D-0004 
4" Circuit 

04-Dec-98 
29-Jul-98 

5 7D 
5 7D 

226 S Liberty St Winston-Salem NC 
226 S Liberty St Winston-Salem NC 

10 1 S Edgeworth St Greenboro NC 
10 1 S Edgeworth St Greenboro NC 
10 1 S Edgeworth St Greenboro NC 
10 1 S Edgeworth St Greenboro NC 
10 1 S Edgeworth St Greenboro NC 
1 0 1 S Edgeworth St Greenboro NC 
1 0 1 S Edgeworth St Greenboro NC 

NC 1 01 S Edgeworth St Greenboro 

4 Section J - Attachment 1 (D) 

FT 
FT 

571 
5 71 

29-Mar-00 
0 1 - Jun-0 1 

FT 
FT 

571 
571 

57L 
57L 
57L 
57L 
57L 
57L 
57L 
57L 

12-Jul-99 
02-Mar-92 

SH 
FT 

10-Jul-00 
2 1 -Jan-97 

FT 
SH 

FT 
FT 
FT 
SH 
FT 
FT 
FT 
SH 

04-May-98 
19-Sep-97 

0 1 -Feb-00 
0 1 -Nov-99 
03-Oct-97 
01-Dec-98 
29-Nov-99 
05-Aug-91 
23-Nov-98 

p 01-A r-99 



Facility I Site Employee 
Status 
Full 

TimeIShared 
FT 

Seniority 
Date 

100 Otis St Asheville NC 5 8A 
100 Otis St Asheville NC 58A 
100 Otis St Asheville NC 1 5 8 ~  
LOO Otis St Asheville NC 5 8A 
LOO Otis St Asheville NC 58A 
LOO Otis St Asheville NC I 58A 
LOO Otis St Asheville NC 5 8 ~  
100 Otis St Asheville NC 5 8A 
100 Otis St Asheville NC 5 8A 
100 Otis St Asheville NC 58A 

101 W Trade St Charlotte NC 5 8B 
401 W Trade St Charlotte NC 5 8B 
10 1 W Trade St Charlotte NC 58B 
$01 W Trade St Charlotte NC I 5 8 B  
$01 W Trade St Charlotte NC 58B 
101 W Trade St Charlotte NC 5 8B 
10 1 W Trade St Charlotte NC 5 8B 
401 W Trade St Charlotte NC 5 8B 
101 W Trade St Charlotte NC 58B 
40 1 W Trade St Charlotte NC 58B 
101 W Trade St Charlotte NC 58B 
401 W Trade St Charlotte NC 5 8B 
401 W Trade St Charlotte NC 58B 
101 W Trade St Charlotte NC 5 8B 

LO Main St Brvson Citv NC 58E 
LO Main St Bryson City NC 5 8E 
LO Main St Brvson Citv NC 5 8E 
10 Main St Bryson City NC 58E 

200 W Broad St Statesville NC 5 8F 
200 W Broad St Statesville NC 5 8F 
200 W Broad St Statesville NC 5 8F 
ZOO* Broad St Statesville NC 5 8F 
200 W Broad St Statesville NC 5 8F 

Section J - Attachment 1(D) MS-03-D-0004 
4th Circuit 



Facility Site Employee Seniority 
No. Status Date 

Full 
TimeIShared 

1845 Assembly St Columbia SC 71A FT 17-Feb-84 
1845 Assemblv St Columbia SC 71A FT 17-Feb-84 
1845 Assembly St Columbia SC 7 1 A FT 12-Dec-83 
1845 Assemblv St Columbia SC 7 1 A SH 20-Sev-99 

11 845 ~ssembl;  St Columbia SC I 71A I FT 01 -Nov-87 
1845 Assembly St Columbia SC 71A SH 26-Apr-99 
1845 Assemblv St Columbia SC 71A FT 12-Seu-94 
1845 Assembly St Columbia SC 71A FT 03-Aug-92 
1 845 Assernblv St Columbia SC 71A FT 10-Aur-95 
1845 Assembly St Columbia SC 71A FT 01 -Mar-84 

300 E Washington St Greenville SC 71B FT 19-Aug-98 
300 E Washington St Greenville SC 71B SH 13-Jun-90 
300 E Washington St Greenville SC 71B FT 01-Mar-84 
300 E Washington St Greenville SC 71B FT 10-Sep-98 
300 E Washington St Greenville SC 71B FT 22-Oct-97 
300 E Washington St Greenville SC 71B FT 15-May-95 
300 E Washington St Greenville SC 71B SH 28-Sev-98 
300 E Washington St Greenville SC 71B FT 14-Sep-98 
300 E Washington St Greenville SC 71B FT 01 -Jul-94 
300 E Washington St Greenville SC 71B FT 03-Sep-98 
300 E Washington St Greenville SC 71B FT 26-Aug-98 

223 Park Ave Aiken SC 71E FT 08-Jul-98 
223 Park Ave Aiken SC 71E FT 1 3-NOV-Ol 
223 Park Ave Aiken SC 71E SH 12-Aug-95 
223 Park Ave Aiken SC 71E FT 05-Jan-93 

MS-03-D-0004 
4th Circuit 
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Facility 1 Site 1 Employee 1 Seniority I 

1 1 00 Lauren St Columbia SC 
1100 Lauren St Columbia SC 
1 100 Lauren St Columbia SC 

201 Magnolia St Spartanburg SC 
201 Magnolia St Spartanburg SC 
201 Magnolia St Spartanburg SC 
201 Magnolia St Spartanburg SC 
201 Magnolia St Spartanburg SC 

71F 
7 1 F 
7 1 F 

8 1 Broad St Charleston SC 
81 Broad St Charleston SC 
8 1 Broad St Charleston SC 
81 Broad St Charleston SC 
8 1 Broad St Charleston SC 
8 1 Broad St Charleston SC 
81 Broad St Charleston SC 
8 1 Broad St Charleston SC 
8 1 Broad St Charleston SC 
8 1 Broad St Charleston SC 
8 1 Broad St Charleston SC 

71G 
71G 
71G 
71G 
71G 

1501 Bay St Beau ford SC 
1501 Bay St Beau ford SC 
1501 Bay St Beau ford SC 
1501 Bay St Beau ford SC 
1501 Bay St Beauford SC 
1501 Bay St Beau ford SC 

MS-03-D-0004 
4" Circuit 

-- - 

SH 
FT 
FT 

7 1 L 
7 1 L 
71L 
7 1 L 
71L 
71L 
7 1 L 
71L 
71L 
71L 
71L 

145 King St Charleston SC 
145 King St Charleston SC 
145 King St Charleston SC 
145 King St Charleston SC 

Section J - Attachment 1(D) 

16-Oct-00 
30-Jun-95 
03-Jan-95 

FT 
FT 
SH 
FT 
SH 

71s 
71s 
71s 
71s 
71s 
71s 

28-Jun-99 
28-Jun-99 
20-Sep-99 
14-Jun-99 
14-Feb-00 

FT 
SH 
FT 
FT 
FT 
FT 
SH 
FT 
FT 
FT 
FT 

71U 
71U 
71U 
71U 

05-Oct-98 
12-Apr-99 

28-May-92 
14-Jul-97 

22-Feb-90 
18-Mar-96 
17-Aug-92 
10-May-90 
03-Apr-9 1 

08-May-95 
03-Feb-92 - 

FT 
SH 
FT 
FT 
FT 
FT 

06-Jan-97 
28-Aug-98 
22-NOV-94 
17-Aug-98 
16-May-01 
27-Dec-94 

SH 
FT 
FT 
FT 

06-NOV-98 
2 1 -0ct-96 
26-Oct-98 
28-Apr-97 



No. 

81 Board St - Annex Charleston SC 71V 
81 Board St - Annex Charleston SC 71V 
8 1 Board St - Annex Charleston SC 7 1 V 
8 1 Board St - Annex Charleston SC 7 1 V 
8 1 ~ o a r d  St - Annex Charleston SC 71V 
8 1 Board St - Annex Charleston SC 7 1 V 

200 S Washington St Alexandria VA 83A 
200 S Washington St Alexandria VA 83A 
200 S Washington St Alexandria VA 83A 
200 S Washington St Alexandria VA 83A 
200 S Washington St Alexandria VA 83A 
200 S Washington St Alexandria VA 83A 

12100 Jamieson Ave Alexandria VA - VA 
US Attornev 

12 100 Jamieson Ave AlexandriaVA- VA I 
US Attorney 

2 100 Jamieson Ave Alexandria VA - VA 
US Attorney 

2 100 Jamieson Ave Alexandria VA - VA 
I US Attornev 1 
-2 100 Jarnieson Ave Alexandria VA - VA 

US Attorney 

Employee Seniority 
Status Date 
Full 

TimeIShared 
SH 13-Oct-98 
FT 28-Sep-98 

MS-03-D-0004 
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I Facility Seniority 
Status 

TimeIShared 
Continued 

10" & E Main St Richmond VA 
loth & E Main St Richmond VA 
10" & E Main St Richmond VA 
loth & E Main St Richmond VA 
loth & E Main St Richmond VA 

600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 
600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 
I600 Granby St Norfolk VA 
600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 
I600 Granbv St Norfolk VA 
600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 
600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 
600 Granby St Norfolk VA 
600 Granbv St Norfolk VA 

101 25th St Nemort News VA 
101 2Sth s t  Newport News VA 
101 25th St New~ort News VA 

1101 25" St Newport News VA 
101 25'" St Newport News VA 

1100 E Main St Richmond VA 
1100 E Main St Richmond VA 
1100 E Main St Richmond V A 

1401 Courthouse Sa Alexandria VA 
401 Courthouse Sq Alexandria VA 
401 Courthouse Sa Alexandria VA 
(401 Courthouse Sq Alexandria VA 

~ -- 

401 Courthouse Sq Alexandria VA 
401 Courthouse Sq Alexandria VA 
1401 Courthouse Sq Alexandria VA 

MS-03-D-0004 
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Facility I S i t e  
Status Date 
Full 

TimeIShared I 

Continued 
I401 Courthouse Sa Alexandria VA I 8 3 L  
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sa Alexandria VA 83L 
401 Courthouse Sq Alexandria VA I 83L 
401 Courthouse Sa Alexandria VA 1 83L 
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sa Alexandria VA 83L 
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sa Alexandria VA 83L 
1401 Courthouse Sa Alexandria VA I 83L 
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sa Alexandria VA 83L 

401 Courthouse Sa Alexandria VA 83L 
401 Courthouse Sq Alexandria VA 83L 
401 Courthouse Sa Alexandria VA 83L 

200 Church Ave Roanoke VA 84A 
200 Church Ave Roanoke VA 84A 
200 Church Ave Roanoke VA 84A 
200 Church Ave Roanoke VA 84A 
2 10 Franklin Road Roanoke VA 84A 
12 10 Franklin Road Roanoke VA 1 84A 

- 

2 10 Franklin Road Roanoke VA 84A 
210 Franklin Road Roanoke VA 84A 
12 10 Franklin Road Roanoke VA I 84A 
2 10 Franklin Road Roanoke VA 84A 
2 10 Franklin Road Roanoke VA 84A 
2 1 0 Franklin Road Roanoke VA 84A 
2 10 Franklin Road Roanoke VA 84A 
2 10 Franklin Road Roanoke VA 84A 
2 1 0 Franklin Road Roanoke VA 84A 
12 1 0 Franklin Road Roanoke VA 1 84A 
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Facility Site Employee Seniority 
No. Status Date 

Full 
TimeIShared 

180 W Main St Abingdon VA 84B SH 25-Mar-97 
180 W Main St Abingdon VA 84B FT 05-Oct-94 
180 W Main St Abingdon VA 84B FT 08-Jul-93 
180 W Main St Abinadon VA 84B FT 13-Jul-98 

I 

180 W Main St ~bingdon VA I 84B ( SH 29-Aug-96 

700 Main St Danville VA 84C FT 30-Apr-99 
700 Main St Danville VA 84C SH 22-Jun-93 
700 Main St Danville VA 
700 Main St Danville VA 
700 Main St Danville VA 

116NMain St Harrisonburg VA 
116 N Main St Hamsonburg VA 
116 N Main St Harrisonburg. VA 

116 NMain St Harrisonburg. VA I 84D I SH I 30-Oct-96 

84C 
84C 
84C 

116 N Main St Ham sonburg VA 
116 N Main St Harrisonbura VA 

84D 
84D 
84D 

FT 
FT 
FT 

84D 
84D 

322 E Wood Ave Big Stone Gap VA 
322 E Wood Ave Big Stone Gap VA 
322 E Wood Ave Big Stone Gap VA 
322 E Wood Ave Big Stone Gap VA 

16-Oct-00 
14-Mar-00 
28-Mar-94 

FT 
FT 
SH 

225 W Main St Charlottesville VA 
225 W Main St Charlottesville VA 
225 W Main St Charlottesville VA 

2 1 -Jun-99 
09-Sep-98 
01 -Mar-96 

FT 
FT 

84E 
84E 
84E 
84E 

225 W Main St Charlottesville VA 1 84G I FT 

25-Aug-98 
24-Mar-00 

84G 
84G 
84G 

13-Jul-98 
225 W Main St Charlottesville VA 
225 W Main St Charlottesville VA 

FT 
FT 
SH 
SH 

225 W Main St Charlottesville VA 
225 W Main St Charlottesville VA 

1 3-Jul-98 
07-Sep-01 
24-Mar-00 
05-Jul-01 

FT 
SH 
FT 

84G I SH 

1 100 Main St Lynchburg VA 
1100 Main St Lvnchbur~ VA 

MS-03-D-0004 
41h Circuit 

05-Jun-95 
0 1 -0ct-86 
3 1 -Jul-98 

24-May-99 

84G 
84G 

1100 Main St Lynchburg VA 
1 100 Main St Lynchburg VA 
1 100 Main St Lynchburg VA 
1 1 00 Main St Lynchburg VA 
1 100 Main St Lynchburg VA 

11 Section J - Attachment 1(D) 

84H 
84H 

84G 1 FT 
FT 
FT 

84H 
84H 
84H 
84H 
84H 

0 1 -Feb-0 1 
13-Jul-98 

19-Oct-94 

SH 
FT 

30-Apr-99 
18-Oct-0 1 

FT 
SH 
FT 
FT 
FT 

05-Jul-01 
05-Jun-00 
05-Jul-0 1 
13-Jul-98 

12-Mar-0 1 



Facility 

300 3rd St Elkins WV 
300 3rd St Elkins WV 
300 3rd St Elkins WV 
300 3rd St Elkins WV 

Site 
No. 

300 3" St Elkins WV 
300 3rd St Elkins WV 

8 7A 
87A 
8 7A 
87A 

1 125-1 141 Chapline Wheeling WV 
1 125-1 141 Chapline Wheeling WV 
1125-1 141 Chapline Wheeling WV 
1125-1 141 Chapline Wheeling WV 
1 125-1 141 Cha~line Wheeling: WV 

Employee 
Status 
Full 

8 7A 
87A 

1125-1 141 Chapline Wheeling WV 
1125-1 141 Chatdine Wheeling: WV 

11 125-1 141 Chadine Wheeling. WV I 87B I FT I 05-~ul-901 

Seniority 
Date 

TimeIShared 
FT 
FT 
FT 
FT 

87B 
8 7B 
87B 
87B 
87B 

1125-1 141 Chapline Wheeling WV 
1125-1 141 Chapline Wheeling WV 
1125-1 141 Chapline Wheeling WV 

05-Oct-92 
20-Jul-98 

1 5-Apr-9 1 
02-Dec-9 1 

FT 
FT 

87B 
87B 

04-Oct-93 
18-Mav-92 

FT 
FT 
FT 
FT 
FT 

87B 
87B 
87B 

225 W King St Martinsburg WV 
225 W King St Martinsburg WV 

15-Jun-92 
1 9-Nov-90 

1 6-Jul-96 
27-Jul-98 

07-Aurr-9 1 
FT 
FT 

225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 
225 W King St Martinsburg WV 

MS-03-D-0004 
4" Circuit 

26-Jun-95 
1 9-Aug-91 

SH 
SH 
SH 

87C 
87C 

500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV 
500 W Pike St Clarksburg WV . 

12 Section J - Attachment 1(D) 

14-May-0 1 
02-Apr-0 1 
05-Apr-00 

87C 
87C 
87C 
87C 
87C 
87C 
87C 
87C 

SH 
FT 

87D 
87D 
87D 
87D 
87D 
87D 
87D 
87D 
87D 

17-Jul-00 
28-Oct-91 

FT 
FT 
FT 
FT 
SH 
FT 
SH 
FT 

05-Sep-01 
0 1 -Aug-00 

24-Jul-00 
2 1 -Aug-00 

02-Jul-90 
24-Jan-00 
22-Sep-97 
04-Oct-9 1 

FT 
FT 
SH 
SH 
FT 
FT 
SH 
SH 
FT 

17-Jul-96 
26-May-98 

23-Jul-01 
04-Nov-98 
03-Aug-98 

05-Jul-90 
09-Apr-01 
09-Mar-98 
27-Jul-98 



1 Facility 1 Site 
No. 

324 W Main St Clarksburg WV 87F 
324 W Main St Clarksburg WV 87F 
324 W Main St Clarksburg WV 87F 
324 W Main St Clarksburg WV 87F 

601 Federal St Bluefield WV 88C 

Status 
Full 1 Date 1 

TimeIShared 

601 Federal St Bluefield WV 88C 
601 Federal St Bluefield WV 88C 
601 Federal St Bluefield WV 88C 
601 Federal St Bluefield WV 88C 
601 Federal St Blue field WV 88C 

425 Juliana St Parkersburg WV 88G 
425 Juliana St Parkersbura WV 88G 

845 Fifth Ave Huntington WV 8 8H 
845 Fifth Ave Huntington WV 8 8H 
845 Fifth Ave Huntington WV 88H 
845 Fifth Ave Huntindon WV 88H 
I845 Fifth Ave 

w 

Huntington WV 1 88H 
845 Fifth Ave Huntington WV 88H 
845 Fifth Ave Huntindon WV 88H 

300 Virginia St Charleston WV 8 8K 
300 Vir inia St 88K - 
300 Virginia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 
300 Virginia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 
300 Virginia St Charleston WV 88K 
300 Vir inia St 88K 
300 Virginia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 
300 Vireinia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 

300 Virginia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 
300 Virginia St Charleston WV 8 8K 
300 Virginia St Charleston WV 88K 
1300 Vir~inia St Charleston WV I 88K 

MS-03-D-0004 
4' Circuit 

Section J - Attachment 1 (D) 



Facility 

l~i rs t  &Prince St Becklev WV I 88M I SH 1 31-Mar-9E 

First & Prince St Beckley WV 
First & Prince St Beckley WV 

MS-03-D-0004 
4" Circuit 

Seniority 
Date 

Site 
No. 

88M 
88M 

First & Prince St Beckley WV 
First & Prince St Beckley WV 
First & Prince St Beckley WV 

Section J - Attachment 1(D) 

Employee 
Status 
Full 

TimeJShared 
SH 
FT 

12-Jun-OC 
24-Feb-9; 

31 -Jul-9E 
14-Aug-8 t 
3 1 -Mar-9E 

8 8M 
8 8M 
88M 

FT 
FT 
FT 




